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One. Letter to Shareholders

2024 Business Report
(I) Business Plan Implementation Results:

Looking back on 2024, global inflation has gradually slowed down, the U.S. has also started a cycle of
interest rate cuts, and the demand for many consumer electronics products has gradually resumed
growth. The Company's revenue has also grown this year. Although the Company has continued to
reduce its scale, revenue has increased, and its losses have gradually shrunk. At the same time, the
Company has actively cleaned up idle equipment and investments, making 2024 profitable for the first
time in many years. In 2025, the global economy has been conservative, and the Company's steady
operations are looking for opportunities. The Company's management team will work harder to give back

to shareholders.

(IT) Analysis of receipts, expenditures, and profitability: Units: NT$thousand
Item 2024 2023 Increase/decrease
(%)
Operating revenue 3,136,753 2,637,304 18.94
Operating costs 2,839,924 2,408,912 17.89
Operating profits 296,829 228,392 29.96
Operating expenses 360,410 365,054 (1.27)
Operating income (63,581) (136,662) NA
Non-operating income 85,757 96,244 (10.90)
and expenses
Profit before tax 22,176 (40,418) NA
Net profit 21,391 (40,512) NA

(II )Research and development status:
The Company continued to develop the technology for surface treatment of plastics, and

commenced mass production of IMD with two colors and two materials, automatic mold processing,
automatic cutting and arrangement, NMT combining related applications for plastic products, surface
spraying of black grain leather and PU paint, fully automatic film, automatic sheet metal implantation,
NMT combining ceramic plastic, air transfer printing, gradient coating, Various material molding and
sputtering processes, implementation of PCR material which provide customers with more selective

choices.

II. 2025 Business Overview

(I) Business plan:

1.Strengthening R&D and production, adjustment of product mix, and development of niche product
lines.

2.Vertically extend core technologies, integrate upstream and downstream companies, and provide
customers with comprehensive solutions.

3.Expand product line breadth and economic scale, and reduce production and management costs via
organizational integration.

4.Strengthen risk awareness, and perform strict control on inventory and accounts receivable.



(IT) Sales volume forecast and the basis thereof:
Based on the future market outlook, the Company's 2025 sales volume estimated by the sales department
is as follows:
Units: thousand units
Product Sales volume
Plastic components 334,252

The Company is a professional manufacturer of 3C components, and its 2025 sales volume forecast is
determined by changes in market conditions, and orders received by the sales department.

(III) Important production and sales policies:
1.Actively cooperate with global manufacturers to develop new products, in order to meet customer needs and keep
in line with market trends.
2.Actively develop niche products, with centralized production to reduce price competition from industry peers.
3.Continual investment in R&D to develop the best market segmentation, with excellent mold development
capabilities and process technology.

III. The Company’s future development strategy

Looking forward to 2025, as the products are currently at maturity stage,the China-U.S. trade war may
resume. Meanwhile, the rise of supply chains in China will exert pressure on Taiwanese manufacturers.
Given shorter product life cycle and with the perspective of evolving towards product integration, companies
with better flexibility and vertical integration capabilities are more likely to make profits. The Company will
uphold the spirit of diligence and active innovation, focusing on plastic and metal components, and hope to
tap into non-3C product markets to diversify risks. In addition, the Company will provide comprehensive
services for customers by use of its cost advantages of vertical integration, technical solutions and
experienced professionals, developing products with excellent quality, with competitive advantages on
customer satisfaction, technological innovation, and process improvement.

IV. The effect of external competition, the legal environment, and the overall business environment
This year, the overall industrial inventory pressure has been slightly relieved. However, the Mainland

China’s labor and environmental laws and operating environment are becoming more and more stringent for
enterprises. In addition, the China-US trade war has forced suppliers to gradually relocate to Southeast Asia
and other countries, which has put Taiwanese companies under great pressure. These factors are still severe,
but they are also opportunities to encourage enterprises to continue to diversify and improve themselves. The
Company will continue to strengthen the layout of vertical integration based on years of experience in stable
operations, hoping to find new niches and maintain stable operations.

In the future, the Company colleagues will dedicate efforts to meet shareholder expectations, and increase
shareholder value. Finally, we wish you

Good health and all the best

T TEYR s
Chairman: u !§ ".“' { Accounting Manager: |=




V.

Two.Corporate Governance Report

Information on the Company’s Directors, General Manager, Vice General Manager, Assistant General Managers of all the Company’s Divisions and Branch Units
()  Director

1. Information on the Company's directors April 28,2025  Units: Thousand shares; %
Executives,
. . . Spouse & CurrentA Directors who are
. Nationality Gender Date Date First Shareholding Currenf Minor Current Shareholdlng Experience Current Positions at The Company and Other spouses or within
Title or Place of | Name and Term When Elected Shareholding . in the name L X Remark]|
PSR Elected Elected Shareholding (Education) Companies two degrees of
Registration age of others kinship
Shares % Shares % Shares | % [Shares| % Title|Name| Relation
Feng-Chia Chairman of Coxon Precise Industrial Co., Ltd.
University Director of Coxon Industry Ltd., Samoa
Department of |Director of Cheng Yee Enterprise Co. Ltd.,
Hydraulic Samoa
Engineering Director of Hang Yuan Enterprise Ltd., Samoa
Factory Chairman of Coxon Industry (Changshu) Co.,
Hong, Male 2007-12- Manager of Ltd.
Chairman R.O.C. Huan- 78 2022-6-14 | 3 years 12 4,247 3.49 3,346 2.75 612 | 0.50 - - Shinying Chairman of Changshu Huaxon Industry Co., - - - -
Ching Industrial Co., |Ltd.
Ltd. Chairman of Coxon Social Charitable
General Foundation
Manager of
Coxon Precise
Industrial Co.,
Ltd.
Feng-Chia Vice Chairman of Coxon Precise Industrial Co.,
University Ltd.
Department of |Executive Director of Keen Ching Industrial
Accounting Co., Ltd.
Financial Director of Sun Can International Ltd., Samoa
Manager of Director of Cheng Yee Enterprise Co. Ltd.,
Shinying Samoa
Industrial Director of Hang Yuan Enterprise Ltd., Samoa
ACo., Ltd. Director of Coxon Industry Ltd., Samoa
Vice General  [Supervisor of Coxon Industry (Changshu) Co.,
Manager of Ltd.
Wu 1 C(leon Pr]ecise Sué)ervisor of Changshu Huaxon Industry Co.,
Vice > Male 2007-12- Industrial Co., |[Ltd.
Chairman | ROC l-}zlizl;g 71 |2022:6-14] 3 years 12 3.09 | 254 1 3144 | 258 | 1817 | 1491 - " | L. Director of Sinxon Plastic (Dong Guan) Ltd. ) ) . )
Director of Coxon Social Charitable Foundation
Director of Simpla Biotech Co., Ltd.
7th honorary director of Zhongli Branch, Friend
of Railway Police Association
10th director of Zhongli Branch, Friend of
Railway Police Association
8th honorary consultant of Taoyuan Yi Jing
Studies Association
7th &9th& 10th honorary president of Taoyuan
Yi Jing Studies Association
7th & 8th chairman of China Tibetan Buddhism
Great Wisdom of Sakya Studies Association
Department of |General Manager of Coxon Precise Industrial
Business Co., Ltd.
Administration, | Director of Cheng Yee Enterprise Co. Ltd.,
A Chang, | yaje 2007-12- . Chihlee Samoa
Director R.O.C. }rVen— 66 2022-6-14 | 3 years 12 4,538 3.73 | 4,018 3.30 1,210 | 0.99 - " | University of | Director of Hang Yuan Enterprise Ltd., Samoa - - - -
ung Technology Director of Coxon Industry Ltd., Samoa
Production Director of Coxon Industry (Changshu) Co.,
Manager of Ltd.




Title

Nationality
or Place of
Registration

Name

Gender
and
age

Date
Elected

Date First
Elected

Shareholding
When Elected

Current
Shareholding

Spouse &
Minor Current
Shareholding

Current
Shareholding
in the name
of others

Shares %

Shares %

Shares | %

Shares| %

Experience
(Education)

Current Positions at The Company and Other
Companies

Executives,
Directors who are
spouses or within

two degrees of
kinship

Title [Name

Relation

Remark|

Shinying
Industrial Co.,
Ltd.
Chairman of
Coxon Precise
Industrial Co.,
Ltd.

Director of Changshu Huaxon Industry Co.,
Ltd.

Chairman and General Manager of Sinxon
Plastic (Dong Guan) Ltd.

Director of Coxon Social Charitable Foundation

Director

R.O.C.

Lu, Kuo-
Liang

Male

2022-6-14

3 years

2010-6-14

484 0.40

300 0.25

Feng-Chia
University
Department of
Hydraulic
Engineering
Managerial
Officer of
Central Region
Office, CECI
Engineering
Consultants
Inc., Taiwan
Assistant
Manger of the
Central Office,
China
Engineering
Consultants,
Inc.
Supervisor of
Coxon Precise
Industrial Co.,
Ltd.

CEO of Coxon Social Charitable Foundation

Director

R.O.C.

Hsu,
Chia-
Hung

Male

2022-6-14

3 years

2019-6-6

144

144

Department of
Accounting,
National Taiwan
University
Account
examiner of
KPMG
Assistant
Manager of
Underwriting
Department,
Taiwan
International
Securities
Corporation
Financial
Manager of
Kunshan
Factory, Hold
Jinn Electronics
Co., Ltd.

Director of Coxon Industry (Changshu) Co.,
Ltd.
Supervisor of Sinxon Plastic (Dong Guan) Ltd.




Title

Nationality
or Place of
Registration

Name

Gender
and
age

Date
Elected

Date First
Elected

Shareholding
When Elected

Current
Shareholding

Spouse &
Minor Current
Shareholding

Current
Shareholding
in the name
of others

Experience
(Education)

Shares %

Shares %

Shares | %

Shares| %

Current Positions at The Company and Other
Companies

Executives,
Directors who are
spouses or within

two degrees of
kinship

Title

Name| Relation

Remark|

Director

R.O.C.

Hsieh,
Jen-
Chien

Male

2022-6-14

3 years

2022-6-14

19

Industrial
Engineering and
Management,
National
Kaohsiung
University of
Science and
Technology
Department
Head of Fengyi
Electronics

Director of Sinxon Plastic (Dong Guan)
Ltd.

Independent
Director

R.O.C.

Chen,
Ming-
Der

Male

2022-6-14

3 years

2008-6-28

MBA, National
Cheng-Chi
University
General
Manager of
Ding Jih
Financial
Consulting Inc.

CFO Supreme Electronics Co., Ltd.
Independent Director of Lungyen Life Service
Corp.

Independent
Director

R.O.C.

Wu,
Teng-
Tsan

Male
70

2022-6-14

3 years

2008-6-28

Department of
Finance,
National
Defense
University
Chief Financial
Officer of the
Comptroller
Bureau,
Ministry of
National
Defense

CPA of Sun Rise CPA Office

Independent
Director

R.O.C.

Lin,
Chih-
Chen

Male
76

2022-6-14

3 years

2022-6-14

52 0.04

16 0.01

Feng-Chia
University
Taiwan Power
Company
Waterway
Section Chief of
Longmen
Construction

Department



https://findbiz.nat.gov.tw/fts/query/QueryCmpyDetail/queryCmpyDetail.do?objectId=SEMyMjQxNTQ5Ng==&banNo=22415496&disj=757F7C667C0F0A17490CAD6E66ABABE9&fhl=zh_TW
https://findbiz.nat.gov.tw/fts/query/QueryCmpyDetail/queryCmpyDetail.do?objectId=SEMyMjQxNTQ5Ng==&banNo=22415496&disj=757F7C667C0F0A17490CAD6E66ABABE9&fhl=zh_TW

1. Major shareholders of institutional shareholders

Name of Institutional Shareholder (Note 1) Major Shareholders of Institutional Shareholder (Note 2)

Fuji Seiki Co., Ltd. Investment Account Entrusted to|[Name of Shareholder %

China Trust Commercial Bank Shareholding: 1.32% ||Recording Industry Association of Japan 11.63
TOYO SECURITIES ASIALTD 4.32
MUFG Bank, Ltd. 2.96
li Takeshi 1.68
Rakuten Group, Inc. 1.57
Moldbank Kokubu Co., Ltd. 151
Motoyuki Yanagimoto 1.45
li Chihiro 1.29
li Tamami 1.29
Nanto Bank, Ltd. 1.23
Subtotal 28.97

Note 1: For directors as the representatives of institutional shareholders, this section shall indicate the names of the institutional shareholders.

Note 2: The names of the top ten institutional shareholders and their shareholding percentage. For major shareholders of institutional shareholders, please fill in Table 2.

Note 3: For corporate shareholders that are not corporate entities, the name of capital contributor or donor (please refer to the announcement of the Judicial Yuan and inquiries) and percentage of capital contribution or
donation are shown instead of shareholder name and shareholding percentage. If the donor has passed away , please mark the donor as "deceased"

2. Major shareholders of institutional shareholders as representatives of institutional shareholders: None.



3.1 Professional qualifications and independence analysis of directors

Criteria

Name

Professional qualifications and
experience (Note 1)

Whether
or not
have been
a person
of any
conditions
defined in
Article 30
of the
Company
Act

Independence Attribute (Note 2)

A spouse,
relative
within the
second
degree of
kinship are
designated as
representative
to serve as
the
Company’s
director or
supervisor

Current number
of shares
(thousand

shares) and
shareholding of
the shareholder,
spouse and
relative within
the second
degree of
kinship (or in
the name of
others)

Whether or not serve as a
director, supervisor, or
employee in the
Company or any entity
that has a certain
relationship with the
Company (refer to
Article 3, Paragraph 1,
Subparagraphs 5-8 of the
Regulations Governing
Appointment of
Independent Directors
and Compliance Matters
for Public Companies)

Cumulative
compensation by
providing commercial,
legal, financial,
accounting or related
services to the Company
or any affiliate of the
Company in the past 2
years

NTS$thousand

2024 | 2023

Number of
Holding
Concurrent
Independent
Director
Position in
Other Public
Name
Companies

Hong,
Huan-
Ching

After graduating from the Department of Water
Resources Engineering and Conservation of]
Feng-Chia University in 1971, Mr. Hong Huan-
Ching has successively served as production
manger of Taiwan Sanoh Electric Co., Ltd.,
factory manager of Shinying Industrial Co., Ltd.,
and business manager of Taiwan Nissin Koki Co.,
Ltd. He has founded the Company in 1989, and
successively served as the Company’s General
Manager and Chairman.

No

3, 957
3. 25%

No

1,407 | 1,712

‘Wu, Wen-
Hsiang

After graduating from the Accounting
Department of Feng Chia University in 1976, Mr.
Wu, Wen-Hsiang has successively served as tax
staff of the Tax Bureau, Nantou County, general
affairs and business specialist of Taiwan
Chemical Board Co., Ltd., and manager of the
management department and financial
department of Shinying Industrial Co., Ltd. Since
2000, he served as the Company’s associate
manager, vice general manager and vice
chairman.

No

4,961
4. 08%

No

194 204

Chang,
Wen-Tung

After graduating from the Business Management
Department, Mr. Chang, Wen-Tung successively
served as the production manager of Shinying
Industrial Co., Ltd. In 1989, he participated in the
establishment of the Company, and successively
served as the Company’s manager, general
manager and chairman.

Yes

5,228
4. 30%

280 323

Lu, Kuo-
Liang

After graduating from the Department of Water
Resources Engineering and Conservation of
Feng-Chia University in 1971, Mr. Lu Kuo-
Liang has successively served as the Managerial
Officer of Central Region Office, CECI
Engineering Consultants Inc., Taiwan, and
Assistant Manger of the Central Office, China
Engineering Consultants, Inc.

Since 2010, he has successively served as the
Company’s director and supervisor.

Yes

301
0. 25%

65 25

Hsu, Chia-
Hung

After graduating from the Accounting
Department of National Taiwan University in
1994, Mr. Hsu Chia-Hung has successively
served as the account examiner of KPMG,
Assistant Manager of Underwriting Department,
Taiwan International Securities Corporation, and
Financial Manager of Kunshan Factory, Hold Jinn
Electronics Co., Ltd. Since 2004, he has served as
the Company’s CFO.

No

144
0.12%

No

1,938 | 1,915

Hsieh, Jen-
Chien

Mr. Hsieh, Jen-Chien graduated from Industrial
Engineering and Management in 1992, National
Kaohsiung University of Science and Technology.
He was employed by Coxon Group in 1994 and
has been working as an expatriate in Mainland
China since 1996. He possessed experience as a
quality control manager and a general manager of]
the factory, and is currently served as a business
department general manager of the general

management office.

No

19
0. 02%

No

2314 | 2,237




Independence Attribute (Note 2)

Whether
or not
have been
a person
of any
conditions
defined in
Article 30
of the
Company
Act

Criteria
Professional qualifications and
experience (Note 1)

Name

A spouse,
relative
within the
second
degree of
kinship are

designated as
representative

to serve as
the
Company’s
director or
supervisor

Current number
of shares
(thousand

shares) and
shareholding of
the shareholder,
spouse and
relative within
the second
degree of
kinship (or in
the name of
others)

Whether or not serve as a
director, supervisor, or
employee in the
Company or any entity
that has a certain
relationship with the
Company (refer to
Article 3, Paragraph 1,
Subparagraphs 5-8 of the
Regulations Governing
Appointment of
Independent Directors
and Compliance Matters
for Public Companies)

Cumulative
compensation by
providing commercial,
legal, financial,
accounting or related
services to the Company
or any affiliate of the
Company in the past 2
years

NTS$thousand

2024 | 2023

Number of
Holding
Concurrent
Independent
Director
Position in
Other Public
Name
Companies

Mr. Chen Ming-Der has a bachelor's degree in
Business Administration, National Cheng Kung
University, and a master's degree in Business
Administration, National Chengchi University.
He has successively served as the Vice CFO,
Vice CEO, and general manager of Rosa Foods
Co., Ltd., the general manager of Ding Jih
Financial Consulting Inc., and vice general
manager of the General Administration Division
of Top Reach Technology Co., Ltd.

From 2003 until now, he has been the CFO of]
Supreme Electronics Co., Ltd., and also served as
independent director of Lungyen Life Service
Corporation, Ltd. in 2021.

Since July 2008, he was appointed as the
independent director of Coxon Precise Industrial
Co., Ltd., and became a concurrent member of the
Compensation committee starting from 2011.

Chen,

Ming-Der Yes

475 445

After graduating from the Department of
Finance, National Defense University in 1976,
Mr. Wu, Teng-Tsan served as the head of the
Audit Team of Deloitte & Touche. Since 1992,
he was appointed as the responsible person of
Sun Rise CPA Office, and has been the
supervisor of Ming Jong Technologies Co., Ltd.
and supervisor of Chialin Precision Industrial
Co., Ltd.

Since July 2008, he was appointed as the
independent director of Coxon Precise Industrial
Co., Ltd., and became a concurrent member of the
Compensation committee starting from 2011.

Wu, Teng-
Tsan

No

No

475 445

After graduating from Feng-Chia University in
1971, Mr. Lin Chih-Chen worked as a teaching
assistant in Feng-Chia University, then started to
work in Taiwan Power Company since 1974. He
obtained the Certificate of "Quality Control
Engineer" from the Public Construction
Commission, Executive Yuan, and retired after
39 years of services in TPC, with rich business
and procurement experience, and has also been a
member of the Compensation committee since
2014.

Lin, Chih-

Chen Yes

17
0.01%

475 445

3.2 Board Diversity and Board Independence:

() The structure of the Company's board of directors shall be determined by taking diversity into consideration,
covering CPAs or senior executive in other professions. It is advisable that directors concurrently serving as
company officers not exceed one-third of the total number of the board members, and that an appropriate policy on
diversity based on the Company's business operations, operating dynamics, and development needs be formulated
and include, without being limited to, the following two general standards:

I.  Basic requirements and values: Gender, age, nationality, and culture.

technology), professional skills, and industry experience.
To achieve the ideal goal of corporate governance, the board of directors shall possess the following abilities:

I.  Ability to make operational judgments.
Il.  Ability to perform accounting and financial analysis
I11.  Ability to conduct management administration.

IV. Ability to conduct crisis management.
V. Industrial knowledge.

V1. An international market perspective.
VII. Ability to lead.

VII1I. Ability to make policy decisions.

Professional knowledge and skills: A professional background (e.g., law, accounting, industry, finance, marketing,




IX. Knowledge and ability related to risk management.

The Company’s board of directors is formed by 9 board members, including 6 directors and 3 independent directors, of
which 55% of the directors are employees, and 33% are independent directors. The board members have rich experience
and specializes in finance, business and management. In addition, the Company also attaches great importance to
adding young members to the board composition. The Company aims to have 40% of board members under the age of
60, while the current board members under the age of 60 is 22%. The implementation status is as follows:

Core elements of Age Assuming the Independent .
diversity policy role of the Director . Leadership . ) . Directors
Nationality | Gender Company’s Term of Business a_nr_j Industrial Flnanu_al
51~60 | 61~80 office management | Decision- |knowledge | accounting
. employee "
Director concurrently |Over 9 years making
Name
Hong, Huan-Ching R.O.C. Male \ \ \ \ \
Wu, Wen-Hsiang R.O.C. Male \ \ \ \ \ \
Chang, Wen-Tung R.O.C. Male \ \Y \ \ \
Lu, Kuo-Liang R.O.C. Male \ \
Hsu, Chia-Hung R.O.C. Male \ \ \ \ \ \
Hsieh, Jen-Chien R.O.C. Male Vv Vv Vv Vv Vv 6180
Chen, Ming-Der R.O.C. Male v v v £
Wu, Teng-Tsan R.O.C. Male \ \ \
Lin, Chih-Chen R.O.C. Male \ \

Implementation of board diversity:

Note: Board diversity: Describe the board’s diversified policy, goals and achievements. The diversity policy includes,
but is not limited to, the selection criteria of directors. The board of directors shall have professional qualifications and
experience, and matters of gender, age, nationality and cultural background. In addition, the Company's specific goals
and achievement are described in the aforementioned policy.

If the number of directors of the same gender on the board of directors of the Company is less than 1/3, the Company
shall state the reasons and the measures to be taken to improve the gender diversity of the board of directors.

1. Reasons: The company has nine seats on the board of directors according to its articles of association. It is expected
that at the 2025/6/26 shareholders' meeting, there will be two female directors. Although this is in compliance
with the relevant laws and regulations at the time, it still does not reach 1/3. Due to the unique characteristics
and trends of the company's industry, it is not easy to find talents in a short period of time.

2. Measures to be taken: Before the re-election of the board of directors at the end of its term, seek recommendations of
talents from various channels such as industry or schools to improve the effectiveness of corporate governance
and implement the policy of diversification of board members.

(1) Board independence:
The Company’s board of directors has three independent directors, representing 33% of the total number of board
members. The Company’s directors and independent directors have not violated Paragraphs 3 and 4, Article 26-3 of
the Securities and Exchange Act, and there are no managers, directors who are relatives within the second degree of
kinship with each other.

Note: Describe the number and proportion of independent directors, and the independence of the board of directors.
Explain, with reasons, whether there were any violations of Paragraphs 3 and 4, Article 26-3 of the Securities and
Exchange Act, and whether there are managers, directors who are relatives within the second degree of kinship with
each other.

Note 1: Professional qualifications and experience:
(1) Description of the professional qualifications and experience of individual directors;
(2) For audit committee members with accounting or financial expertise, please describe the professional
background and work experience related to accounting or finance,
(3) Explain whether or not have been a person of any conditions defined in Article 30 of the Company Act.
Note 2: (1) The independence of the independent director must be disclosed, including but not limited to whether the
independent director, a spouse, relative within the second degree of kinship are designated as representative
to serve as the Company’s director or supervisor;
(2) Current number of shares and shareholding of the shareholder, spouse and relative within the second degree
of kinship (or in the name of others)
(3) Whether or not serve as a director, supervisor, or employee in the Company or any entity that has a certain
relationship with the Company (refer to Article 3, Paragraph 1, Subparagraphs 5-8 of the Regulations
Governing Appointment of Independent Directors and Compliance Matters for Public Companies);
(4) Cumulative compensation by providing commercial, legal, financial, accounting or related services to the
Company or any affiliate of the Company in the past 2 years.
Note 3: For disclosure methods, please refer to the Sample Annual Report on the official website of the Corporate
Governance Center of Taiwan Stock Exchange Corporation



(1

April 28 2025

Information on the Company’s General Manager, Vice General Manager, Assistant General Managers of all the Company’s Divisions and Branch Units

Units: Thousand shares; %

Title

Nationality

Name

Gender

Date Elected

Shareholding

Spouse & Minor
Shareholding

Current
Shareholding
in the name of

others

Shares

%

Shares

%

Shares| %

Educational background
and experience

Concurrent positions at other companies

Managers who are
spouses or within
two degrees of

kinship

Title

Name

Relation

Remark

General
Manager

R.O.C.

Chang,
Wen-
Tung

Male

2007-12-12

4,018

3.30

1,210

0.99

Department of Business
Administration, Chihlee
University of Technology
Production Manager of
Shinying Industrial Co.,
Ltd.

Vice General Manager of
Coxon Precise Industrial
Co., Ltd.

Chairman of Coxon
Precise Industrial Co., Ltd.

Director of Cheng Yee Enterprise Co. Ltd.,
Samoa

Director of Hang Yuan Enterprise Ltd., Samoa
Director of Coxon Industry Ltd., Samoa
Director of Coxon Social Charitable Foundation

Director of Coxon Industry (Changshu) Co., Ltd.

Director of Changshu Huaxon Industry Co., Ltd.
Chairman and General Manager of Sinxon
Plastic (Dong Guan) Ltd.

Vice
General
Manager

R.O.C.

Hsu,
Chia-
Hung

Male

2007-12-12

144

0.12

Department of Accounting,
National Taiwan
University

Account examiner of
KPMG

Assistant Manager of
Underwriting Department,
Taiwan International
Securities Corporation
Financial Manager of
Kunshan Factory, Hold
Jinn Electronics Co., Ltd.

Director of Coxon Industry (Changshu) Co., Ltd.

Supervisor of Sinxon Plastic (Dong Guan) Ltd.

Vice
General
Manager

R.O.C.

Hsieh,
Jen-
Chien

Male

2020-10-01

19

0.02

Industrial Engineering and
Management, National
Kaohsiung University of
Science and Technology
Department Head of
Fengyi Electronics

Director of Sinxon Plastic (Dong Guan) Ltd.
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1L Remuneration Paid During the Most Recent Fiscal Year to Directors, General Manager, and Vice General Manager
Remuneration Paid to Directors, Independent Directors, General Manager, and Vice General Manager
1. Remuneration Paid to Directors, Independent Directors (Disclose the Name of Each Individual and the Corresponding Remuneration Amount) units: NTsthousand; thousand shares; %

Remuneration for directors Relevant remuneration received by directors who are also employees
Ratio of Total Remuneration (A+B+C+D) Ratio of total compensation
i to Net income (%) (Note 10 A+B+C+D+E+F+G) to net income (%) (Note 10
Base . Severance Dlrectqrs Allowances (D) o6 ¢ ) Salary, Bonuses and Employee Compensation (G) ( ) o )
Compensation Compensation (C) Severance Pay (F) .
(A) (Note 2) Pay (B) (Note 3) (Note 4) Allowances (E) (Note 5) (Note 6) Compensation
paid to directorg
All from an
Al companies invested
Title Name | All All All companies in All All in the All companies in the | company other
IAIl companies| U'.”p:‘h”' companie companie Company the consolidated ) companie Company consolidated Company consolidated than the
o in the o [BINNe o sin the o sin the financial statement o comp;r:es o sin the financial financial statement Company’s
S | consolidated | S W:Ialtbe‘glu El consolida E consolida El consolidated El consolida statement subsidiary or
§ financial § inancial § ted § ted g financial § ted (Note 7) parent company
< statement | < < financial < financial < < financial (Note 11)
stateme statement
(Note 7) nt statement statement (Note 7) statement
(Note 7) (Note 7) = = (Note 7) e) @ e) @ = =
(Note 7) % % % % i fi’— i fi’— % % % %
Hong,
Chairman | Huan- | 0 0 0 0 0 0 0 0 0 0.0000 0 0.0000{ 537 1,407 0 0 0 0 0 0 537 2.6231 1,407 6.8776 None
Ching
Vice W,
Chairman Wen- 0 0 0 0 0 0 0 0 0 0.0000 0 0.0000{ 194 194 0 0 0 0 0 0 194 0.9503 194 0.9503 None
Hsiang
. Chang,
Director | \wen- 0 0 0 0 0 0 0 0 0 0.0000 0 0.0000( 280 280 0 0 0 0 0 0 280 1.3685 280 1.3685 None
Tunn
Lu,
Director | Kuo- 0 0 0 0 40 40 25 25 65 0.3177 65 0.3177 0 0 0 0 0 0 0 0 65 0.3177 65 0.3177 None
Liana
Hsu,
Director | chia- 0 0 0 0 35 35 0 0 35 0.1711 35 01711 1,849 1,849 35 35 20 0 20 0 1,938 9.4742 1,938 9.4742 None
Llineg
. Hsieh,
Director Jen- 0 0 0 0 35 35 0 0 35 0.1711 35 01711 1,272 2,215 40 40 25 0 25 0 1,371 6.7042 2,314 11.3125 None
Independent Chen,
Di’r)ector Ming- | 420 420 0 0 30 30 25 25 475 2.3219 475 2.3219 0 0 0 0 0 0 0 0 475 2.3219 475 2.3219 None
Der
Independent Wu,
Director Teng- | 420 420 0 0 30 30 25 25 475 2.3219 475 2.3219 0 0 0 0 0 0 0 0 475 2.3219 475 2.3219 None
Tsan
Lin,
Independent .
Di Chih- | 420 420 0 0 30 30 25 25 475 2.3219 475 2.3219 0 0 0 0 0 0 0 0 475 2.3219 2.3219 None
irector Chen 475
Total | 1,260 1,260 0 0 200 200 100 100 1,560 7.6257| 1,560 7.6257| 4,132 5,945 74 74 44 0 44 0 5,811 28.4038 7,624 37.2666 None
1. Please explain the policy, system, standards and structure by which independent director compensation is paid, and association between the amount paid and independent directors’ responsibilities, risks and time committed:
The Company's remuneration policy for independent directors not only refers to the general payment standard in the industry, but also considers the participation of individual independent directors in policy promotion, the Company’s remuneration for similar job position in recent years, the reasonableness of the
relationship between the Company's financial status, operating performance and future risks. In addition, the Company also timely review and discuss the remuneration policy based on the actual business conditions and relevant laws and regulations.
2. Compensation received by directors for providing service (e.g. consultancy service without the title of an employee in the parent company/any company included in the financial statements/any business investment) in the last year except those disclosed in the above table: None.

Note 1:. there were no resignation or retirement of directors in 2024, and the above-mentioned severance pay only covers the Company’s contribution to employee’s pension account in 2024, not actual amount paid.
Note 2: For the Company’s business execution expenses, only traveling expenses were paid this year.
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Range of Remuneration

Name of director

Total of (A+B+C+D)

Total of (A+B+C+D+E+F+G)

Range of remuneration paid to directors Al companies in the
All companies in the cons]i)li dated
Company consolidated financial Company .
(Note 8) statement (H) (Note 9) (Note 8) financial statement
(J) Note 9)
V\I/_‘e%rjasli_;l:]an-g:;zg' wgn Hong, Huan-Ching, Wu, Wen- | Hong, Huan-Ching, Wu, Wu, Wen-Hsiang
Tun Hsig’h Jen-%hien Hsiang, Chang, Wen-Tung, , Wen-Hsiang, Chang, Chang, Wen-Tung and
Bel NT$1.000,000 Hsug’Chia——l-’Iun Chen' Hsieh, Jen-Chien, Hsu, Chia-- | Wen-Tung, Chen, Ming- | Chen, Ming-Der, Wu,
elow ! ! Min -’Der Wu Tg’n -Tse{n Hung, Chen, Ming-Der, Wu, | Der, Wu, Teng-Tsan, Lu, | Teng-Tsan, Lu, Kuo-
Lu ?(uo-Lian ! LingChih-' Teng-Tsan, Lu, Kuo-Liang, Kuo-Liang, Lin, Chih- Liang and Lin, Chih-
: Chan Lin, Chih-Chen Chen Chen
en
NT$1,000,000 (included) ~ NT$2,000,000 (excluded) - - Hsu, Chia-Hung Hsteh, | - Hong. 'gﬂ?;,fmgg
NT$2,000,000 (included) ~ NT$3,500,000 (excluded) - - - Hsieh, Jen-Chien -
NT$3,500,000 (included) ~ NT$5,000,000 (excluded) - - - -
NT$5,000,000 (included) ~ NT$10,000,000 (excluded) - - - -
NT$10,000,000 (included) ~ NT$15,000,000 (excluded) - - - -
NT$15,000,000 (included) ~ NT$30,000,000 (excluded) - - - -
NT$30,000,000 (included) ~ NT$50,000,000 (excluded) - - - -
NT$50,000,000 (included) ~ NT$100,000,000 (excluded) - - - -
Over NT$100,000,000
Total 9 9 9 9
Note 1:  The names of directors should be separately listed.

The remuneration of directors in the most recent fiscal year (including directors' salary, professional allowance, severance pay, various awards and

The relevant business execution expenses of directors in the most recent year (such as traveling expenses, special expenses, various allowances,
In the case of expenditures of housing, motor vehicles and other means of transport or for
exclusive individuals, the nature and cost of the assets, the actual or fair market price, rents, fuel cost and other payments should be disclosed. If

The salary, professional allowance, severance pay, various awards and bonuses, traveling expenses, special expenses, various allowances, housing
expenses, car and other physical supplies of the directors as concurrent employees in most recent years (including concurrent general manager,
In the case of expenditures of housing, motor vehicles and other means of transport or
for exclusive individuals, the nature and cost of the assets, the actual or fair market price, rents, fuel cost and other payments should be disclosed. If
The salary expenses recognized in accordance with the
“Share-based payment” of IFRS 2, which includes obtaining employee stock option certificates, new restricted employee shares and participating in

The directors as concurrent employees in most recent years (including concurrent general manager, assistant general manager, other managers and
employees) who obtain employee compensation (including stocks and cash), and should disclose the amount of compensation paid by the board of
directors in the most recent year. If it cannot be estimated, the proposed distribution amount for this year will be calculated based on the proportion

The total amount of emoluments paid by all companies (including the Company) to the Company’s directors should be disclosed.
The table shows the total amount of each director's remuneration paid by the Company, and exposes the name of the director in the ownership rank.
The total remuneration of each director of all the companies (including the Company) in the consolidated report should be disclosed, and the name

Note 2:
bonuses).
Note 3:  The amount of directors' remuneration distributed by the board of directors in the most recent year.
Note 4:
housing expenses, car and other physical supplies).
there is a driver, please note the Company's payment for the driver without remuneration.
Note 5:
assistant general manager, other managers and employees).
there is a driver, please note the Company's payment for the driver without remuneration.
the subscription shares of cash capital increase, shall also be included in the remuneration.
Note 6:
of the actual distribution amount last year, and should be added to table (1-3).
Note 7:
Note 8:
Note 9:
of the director should be exposed in the ownership rank.
Note 10:  The “net profit after tax” is the after tax net profit of an individual or an individual financial report in the most recent year.
Note 11:

a. This column should clearly state the amount of remuneration for directors of the Company to receive the remuneration from re-invested companies
other than its subsidiaries or the parent company (fill in “none” if there are no relevant remuneration).

b. If the director of the Company receives remuneration from re-invested companies other than its subsidiaries or parent company, the director
shall incorporate the remuneration into the “I”” column of the remuneration scale, and change the name of the column to “parent company and
all re-invested companies”.

c. Remuneration is the bonus (including bonuses of employees, directors and supervisors) and business execution expenses of the when the
directors of the Company serve as directors, supervisors or managers of the re-invested companies or parent company other than its subsidiaries.
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2. Remuneration for the General Manager and Vice General Manager
Units: NT$thousand; thousand shares; %

Bonuses and Profit Sharing- Employee Bonus . ; . o Is there
Salzarty (ZA) Severance Pay (B) Allowances (C) D) Ratio of Total Remune(f;m();\ll (?+§3+C+D) to Net income any
(Note 2) (Note 3) (Note 4) o) (Note 8) remuner
All All All companies ation
com tillies in companies companie o lt'}:iel d All companies in the ;‘::si\;;i
Title Name pthe in 1?% e s in ;hde ' Company CO:::;Z‘:C;F Company consolidated financial subsidiar
Company | consolidated | Company cons(:jl at | Lompa cons(:jl & statement statement y for
financial & 'e n 'e (Note 4) reinvest
statement :ntdm'ldlt ‘;mtdm'ldlt ment
statemen statemen .
(Note 4) (Note 4) (Note 4) Cash | Stock | Cash | Stock | Total % Total % 5311;333
General chang, . s
Manager | Wen- | 280 280 |0G=1)|0GG=-)| O 0 0 0 0 0 280 1.3685 | 280 1.3685 | None
g Tung
Vice Hsu,
General Chia- | 1,849 | 1,849 35 35 0 0 20 0 20 0 1,903 9.3031 {1,903 9.3031 | None
Manager | Hung
Vice Hsieh,
General Jen- | 1,272 | 2,215 40 40 0 0 25 0 25 0 1,336 6.5331 (2,279 11.1414 | None
Manager Chien
Total | 3,401 | 4,344 74 74 0 0 44 0 44 0 3,519| 17.20487 (4,462 21.8130

Note 1: Therefore, the above-mentioned severance pay only covers the Company’s contribution to employee’s pension account in 2024, not actual amount paid.

Range of Remuneration

Range of Remuneration for the General Manager and Vice Name of General Manager Zr;(lj Vice Geineral hManagerl‘d -
companies 1n the consolidate
General Manager Company (Note 6) ﬁnanzial statement (Note 7)

Below NT$1,000,000 Chang, Wen-Tung Chang, Wen-Tung
NT$1,000,000 (included) ~ NT$2,000,000 (excluded) Hsu, Chia-Hung and Hsieh, Jen-Chien Hsu, Chia-Hung
NT$2,000,000 (included) ~ NT$3,500,000 (excluded) - Hsieh, Jen-Chien
NT$3,500,000 (included) ~ NT$5,000,000 (excluded) - -

NT$5,000,000 (included) ~ NT$10,000,000 (excluded) - -

NT$10,000,000 (included) ~ NT$15,000,000 (excluded) - -

NT$15,000,000 (included) ~ NT$30,000,000 (excluded) - -

NT$30,000,000 (included) ~ NT$50,000,000 (excluded) - -

NT$50,000,000 (included) ~ NT$100,000,000 (excluded) - -

Over NT$100,000,000 - -

Total 3 3

Note 1:  The names of General Manager and Vice General Manager should be separately listed.

Note 2:  The salary, professional allowance, and severance pay of the General Manager and Vice General Manager in the most recent fiscal year.

Note 3:  The traveling expenses, special expenses, various allowances, housing expenses, car and other physical supplies of the General Manager and Vice
General Manager in the most recent fiscal year. In the case of expenditures of housing, motor vehicles and other means of transport or for exclusive
individuals, the nature and cost of the assets, the actual or fair market price, rents, fuel cost and other payments should be disclosed. If there is a
driver, please note the Company's payment for the driver without remuneration. The salary expenses recognized in accordance with the “Share-
based payment” of IFRS 2, which includes obtaining employee stock option certificates, new restricted employee shares and participating in the
subscription shares of cash capital increase, shall also be included in the remuneration.

Note 4:  The amount of employee compensation for the General Manager and Vice General Manager paid by the board of directors in the most recent fiscal
year (including stocks and cash). If it cannot be estimated, the proposed distribution amount for this year will be calculated based on the proportion
of the actual distribution amount last year.

Note 5:  The total amount of emoluments paid by all companies (including the Company) to the Company’s General Manager and Vice General Manager
should be disclosed.

Note 6:  The total remuneration of the each of the General Manager and Vice General Manager of the Company should be disclosed, and the name of the
General Manager and Vice General Manager should be exposed in the ownership rank.

Note 7:  The total remuneration of the each of the General Manager and Vice General Manager of all the companies (including the Company) in the
consolidated report should be disclosed, and the name of the General Manager and Vice General Manager should be exposed in the ownership rank.

Note 8:  The “net profit after tax” is the after tax net profit of an individual or an individual financial report in the most recent year.

Note 9:  a. This column should clearly indicate the amount of remuneration received by the general manager and vice general manager of the Company from

the subsidiary's outbound investment business or the parent company (if there is none, please fill in "None").

b. If the General Manager and Vice General Manager of the Company receives remuneration from re-invested companies other than its
subsidiaries or parent company, the General Manager and Vice General Manager shall incorporate the remuneration into the “I” column of the
remuneration scale, and change the name of the column to “parent company and all re-invested companies”.

c. Remuneration is the bonus (including bonuses of employees, directors and supervisors) and business execution expenses of the when the
General Manager and Vice General Manager of the Company serve as directors, supervisors or managers of the re-invested companies or parent
company other than its subsidiaries.
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3. Remuneration for the five highest paid executives
Units: NT$thousand; thousand shares; %

D, Bonuses and J— .| Ratio of Total Remuneration (A+B+C+D) to Net income | Is there any
Salary (A) (Note 2) Severdg(,e Pay Allowances (C) Profit Shdrgé’ I\]?n:pl:yee Bonus (%) (Note 6) remuneratio
®) (Note 3) (D) (Note 4) n received
All All All All companies in All companies in the from the
. companies companies companies ; the consolidated Company consolidated financial subsidiary
Title Name in the g in the g in the Company financial statement for
Company | consolidated —ch consolidate g consolidate statement (Note 5) reinvestment
financial § d financial E d financial business
statement statement statement | Cash | Stock | Cash Stock Total % Total % (Note 7)
(Note 5) (Note 5) (Note 5)
. Hong, Huan-
Chairman Ching 537 1407 |0 0 0 0 0 0 0 0 537 2.6231 1407 6.8776 None
Vice ‘Wu, Wen-
Cutman| Hame | 194 | 194 |0 0o Jo| o fo o0 0 194| 09503 | 194 09503 | Nore
General | Chang, Wen-
Manager Tung 280 280 | O 0 0 0 0 0 0 0 280 1.3685 280 1.3685 None
Vice | gq, Chia-
General “Hung 1,849 | 1,849 |35 35 0 0 20 0 20 0 1,903 9.3031 1,903 9.3031 None
Manager
Vice .
General | M len- | 1 575 1 2215 (40| 40 [0 0 | 25| 0 | 25| 0 | 1,336 65331 | 2279 111414 | Nore
Total 4132 | 5945 |74 74 0 0 44 0 44 0 4,251 20.7781 6,064| 29.6409

Note 1:  The term "five highest paid executives" refers to the Company's managers, which are identified according to the scope of “Managers”
stipulated in Tai-Tsai-Zheng-Zi No. 0920001301 issued by the Securities and Futures Commission of the Ministry of Finance on March 27,
2003. The principles related to the calculation and determination of the "five highest paid executives" are based on the salaries, severance
pay, bonuses and allowances received by managers from all companies in the consolidated financial statement, as well as the total amount
of employee compensation (A +B+C+D), and the top five executives with the highest remuneration will be determined accordingly. Please
fill in any director that concurrently serves as the aforementioned managers.

Note 2:  The salary, professional allowance, and severance pay of the five highest paid executives in the most recent fiscal year.

Note 3:  The traveling expenses, special expenses, various allowances, housing expenses, car and other physical supplies of the five highest paid
executives in the most recent fiscal year. In the case of expenditures of housing, motor vehicles and other means of transport or for exclusive
individuals, the nature and cost of the assets, the actual or fair market price, rents, fuel cost and other payments should be disclosed. If
there is a driver, please note the Company's payment for the driver without remuneration. The salary expenses recognized in accordance
with the “Share-based payment” of IFRS 2, which includes obtaining employee stock option certificates, new restricted employee shares and
participating in the subscription shares of cash capital increase, shall also be included in the remuneration.

Note 4:  The amount of employee compensation for the five highest paid executives paid by the board of directors in the most recent fiscal year
(including stocks and cash). If it cannot be estimated, the proposed distribution amount for this year will be calculated based on the proportion
of the actual distribution amount last year.

Note 5:  The total amount of emoluments paid by all companies (including the Company) to the Company’s five highest paid executives should be
disclosed.

Note 6:  The “net profit after tax” is the after tax net profit of an individual or an individual financial report in the most recent year.

Note 7:  a. This column should clearly indicate the amount of remuneration received by the five highest paid executives of the Company from the
subsidiary's outsourced investment business or the parent company (if there is none, please fill in "None").

b. Remuneration is the bonus (including bonuses of employees, directors and supervisors) and business execution expenses of the when the
five highest paid executives of the Company serve as directors, supervisors or managers of the re-invested companies or parent company
other than its subsidiaries.

Note 8:  Therefore, the above retirement pension only covers the Company’s contribution to employee’s pension account in 2023, not actual amount
paid.

4. Employees’ Profit Sharing Bonus Paid to Management Team
Units: NT$thousand

Ratio of Total
Title Name Stock Cash Total Remuneration to
Net Income (%)

Chairman Hong, Huan-Ching
=
[}
té Vice Chairman Wu, Wen-Hsiang
©)
.T:“ General Manager Chang, Wen-Tung 0 44 44 0.2166%
Q
& -
S Vice General Hsu, Chia-Hung
§ Manager

Vice General Hsieh, Jen-Chien
Manager

5. Analysis of the proportion of the total remuneration of directors, general managers and vice general managers of the
Company paid by the Company and all companies in the consolidated financial statement to net profit /loss after tax in
individual financial statements of the recent two years. Explanation of remuneration policies, standards and packages, the
procedure for determining remuneration, and its linkage to operating performance and future risk exposure:

(1) Analysis of the proportion of the total remuneration of directors, general managers and vice general managers
of the Company paid by the Company and all companies in the consolidated financial statement to net profit
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/loss after tax in individual financial statements of the recent two years:

Units: NT$thousand

Item Total remuneration paid To the net income/loss of
To the Company’s net all the companies in the
income/loss (%) consolidated financial
statement (%)
2024 All
companic.:s in the 2.023 All companies 2024 2024
2024 consolidated 2023 |in the consolidated | . 2023(loss) | . 2023(1085)
Year financial financial statement| (INCOMe) (income)
statement
Director 2,221 3,091 2,421 3,276 10.86 5.48 15.11 741
General

Vamgerand | 3500 | 4,532 | 3,522 | 4475 | 1755 | 7.97 | 2216 | 10.12

Vice General

Manager

Note: As part of the directors were concurrent managers, the columns of each director, general manager and
vice general manager in this table are summed up according to the job titles.

6. Explanation of remuneration policies, standards and packages, the procedure for determining remuneration, and
its linkage to operating performance and future risk exposure:
(D Remuneration policies, standards and packages:

)

()

©)

The distribution of the remuneration of directors according to the Company’s Articles of Incorporation:
For the Company's policy related the remuneration of directors, according to Article 30 of the Company's
Articles of Incorporation, the Company shall distribute no more than 3% of company profits as the
remuneration of directors by cash, taking into account the Company's operating results and the directors’
contribution to the Company's business performance.

The Company conducts director and peer evaluation, and performance evaluation of the board every year,
and evaluates board performance on a regular basis.

Remuneration policy to general manager and vice general managers:

Remuneration is paid according to the Company's Salary Management Guidelines and the salary standard
of industry peers, the scope, duties and responsibilities of the job position, and contributions to the
Company's business goals.

The Company’s remuneration packages as determined by the Compensation committee, which shall be
paid after the resolution of the board. The scope shall comply with the remuneration for directors and
managers as stipulated in the Regulations Governing Information to be Published in Annual Reports.

(II) Procedures for determining remuneration:

@

)
®)

The Company evaluates the remuneration for directors and managers on a regular basis according to the
Company's Rules for Performance Evaluation of the Board of Directors and the Regulations for
Performance Evaluation applicable for managers and employees. The performance evaluation standards of
the Chairman and General Manager are based on the results of operating indicators related to company
operations, governance and financial results. The evaluation scope covers performance targets including
pre-tax profit, customer satisfaction, corporate governance, business management, internal control and
quality assurance. The scope of the managers' performance evaluation includes: leadership, management
skills, professional learning skills, cooperation and communication skills, proactiveness, sense of
responsibility, and loyalty.

In 2024, the Company encountered income, and the directors will were paid a total of $200,000 in
remuneration.

The Company’s performance evaluation and reasonableness of the remuneration for the directors and
managers are reviewed by the Compensation committee and board of directors on a regular basis. The
procedures for setting the remuneration complies with the “policies and systems for the remuneration of
managers”, evaluating individual manager’s performance with reference to the standard payment level of
industry peers, and taking into account the participation of managers, the responsibilities, and
achievements, as well as the Company’s profitability, and operating efficiency, so as to provide reasonable
remuneration. Given that the Company encountered income in 2024, the managers will receive employee
compensation.

(II) Linkage to operating performance and future risk:

(1)

The Company's remuneration payment standards and systems are mainly based on the Company's overall
operating conditions, and are determined according to the performance achievement rate and contributions,
in order to improve the overall effectiveness of the board and management departments. The Company also
refers to the salary standard in the industry, so as to ensure the competitiveness of the Company's
management, and retain excellent management talents.
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3

To sum up, the remunerations of the directors and managers in 2024 were at standard levels, while the
amount for each individual directors or manager as a percentage to the Company’s net profit and all
companies in the consolidated statement were below 3%. According to the operating performance, the
remuneration level shall be roughly equivalent compared to historical results, and no higher than that in the
previous year, which is reasonable and no higher than the remuneration standard of industry peers. Since
we expect that there will be no impact on the Company's final performance, we believe that there is no
need for risk assessment.

Achievement of performance goals

The performance evaluation of the board in 2024 was 96 points (out of 100 points), and all directors
completed the training hours throughout the year, while the attendance of directors was 100% (including
in-person and by proxy), which was fairly successful.
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II1. The State of the Company’s Implementation of Corporate Governance

0] The state of operations of the board of directors

The state of operations of the board of directors

Five meetings (A) were held by the Board of Directors in the most recent fiscal year (from April 1, 2024 to
March 31, 2025). The attendance of directors is shown below:

In person In person
Title Name Attendance By Attende(t)nce Remark
(B) proxy Rate (%)
(B/A)
Chairman Hong, Huan-Ching 4 1 100 Reappointed; elected on June 14, 2022
Vice . 5 0 100 . )

Chairman Wu, Wen-Hsiang Reappointed; elected on June 14, 2022
Director Chang, Wen-Tung 5 0 100 Reappointed; elected on June 14, 2022
Director Lu, Kuo-Liang 5 0 100 Took office; elected on June 14, 2022
Director Hsu, Chia-Hung 5 0 100 Reappointed; elected on June 14, 2022
Director Hsieh, Jen-Chien 5 0 100 Took office; elected on June 14, 2022

Independent Chen, Ming-Der 5 0 100 Reappointed; elected on June 14, 2022
Director ’
Independent Wu, Teng-Tsan 5 0 100 Reappointed; elected on June 14, 2022
Director ’
Independent Lin. Chih-Chen 5 0 100 Took office; elected on June 14, 2022
Director ’
Attendance of the independent directors ©): In-person; 4p: By proxy; %: Not attended
Numbte_r of bozrd 1st meeting 2nd meeting 3rd meeting 4th meeting Sth meeting
fmeetngs an 2024/05/09 2024/08/13 2024/11/12 2024/12/24 2025/03/13
meeting date

Wu, Teng-Tsan © © © © ©

Chen, Ming-Der © © © © ©
Lin, Chih-Chen © © © © ©

Other matters to be recorded:
l. Qualified opinion from Independent Directors:
M'clltters. Oplmons of all The Company’s
specified in independent response to all
Meeting Date, Article 14.3 of directors: No >SP .
- Content . L. N independent Resolutions
Period the Taiwan opinion/objective directors’
Securities and | opinion/qualified obinions
Exchange Act opinion P
13st meeting of the |1. Amendment of the Rules of
13th term board of |Procedure for Board of Approved by all
directors 2024/11/12|Directors Meetings :PP oY
2. Amendment of the Audit v None None directors with no
Committee Charter di)ssieélitéﬁg
3. Amendment of the Corporate P
Governance Practice Principles
14st meeting of the |1. Develop of the Rules
13th term board of |Governing the Corporation Approved by all
directors 2024/12/24|Sustainability. \V4 None None directors with no
2. Develop of the Governing the dissenting
Preparation and Filing of opinion
Sustainability Reports.

15st meeting of the |1, Appointment of Visa Approved by all

13th term board of |  Accountant Y, None None directors with no
directors 2025/03/132. Amendment of the Articles dissenting
of Incorporation. opinion

Unless otherwise stated, other Independent Directors who expressed opposition or qualified opinions that were recorded or
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declared in writing, the Independent Director’s name, meeting content, and reason for avoiding conflict of interest and
participation in the voting process must be properly recorded: None.

and participation in the voting process must be properly recorded: None.

Execution of Performance Evaluation of the Board and Functional Committees:

To avoid conflict of interest among directors, the Director’s name, meeting content, and reason for avoiding conflict of interest

Assessment
cycle

Assessment
duration

Scope of
assessment

Assessment
method

Assessment details

Overall
evaluation
results

Once every
year

Evaluation of
board
performance
from January
1,2024 to
December 31,
2024

Board of
directors,
individual
board
members

Performance
evaluation of
the board,
self-evaluation
by individual
board
members, and
peer
evaluation

The performance evaluation of the board includes two
major aspects and 10 evaluation items. The scores are
evaluated according to the actual implementation status.
1. Legal compliance (6 questions in total): 56 points out
of 60 points.

2. Participation in the Company’s operations (4 questions
in total): 40 points out of 40 points.

The board self-evaluation questionnaires cover 9 aspects
and 34 evaluation items, and 8 individual board members
shall answer the questions.

1. Company goals and tasks (3 questions in total):
Positive feedback by all members.

2. Internal control and risks (2 questions in total):
Positive feedback by all members.

3. Internal relationship management (2 questions in
total): Positive feedback by all members.

4. External relationship management (2 questions in
total): Positive feedback by all members.

5. Board composition and function (4 questions in

total): Positive feedback by all members.

6. Board culture (2 questions in total): Positive feedback
by all members.

7. Board operations (7 questions in total): Positive
feedback by all members.

8. Chairman/Chairperson (4 questions in total): Positive
feedback by all members.

9. Self-evaluation of board members (8 questions in
total): Positive feedback by all members.

There are a total of 7 evaluation items in the peer
evaluation questionnaire, and 9 individual board
members shall answer the questions, with positive
feedback by all members.

Positive
feedback by
all 9
members.

Once every
year

Evaluation of
the
Compensation
committee
from January
1,2024 to
December 31,
2024

Compensation
committee

Self-
evaluation of
the
Compensation
committee

The Self-Evaluation Questionnaire of the Compensation
committee includes four aspects and 19 assessment items,
which are self-assessed by 3 members.

1. Participation in the Company's operations (4 questions
in total): Positive feedback by all members.

2. Accountability of the Compensation committee (5
questions in total): Positive feedback by all members.

3. Decision-making quality of Compensation committee
(7 questions in total): Positive feedback by all members.
4. Composition of the Compensation committee and the
selection of committee members (3 questions in total):
Positive feedback by all members.

Positive
feedback by
all 3
members.

Once every
year

Evaluation of
the Audit
Committee
from January
1,2024 to
December 31,
2024

Audit
Committee

Self-
evaluation of
the Audit
Committee

The Audit Committee self-evaluation questionnaires
cover 6 aspects and 22 evaluation items, and 3 individual
members shall answer the questions.

1. Participation in the Company's operations (4 questions
in total): Positive feedback by all members.

2. Accountability of the Audit Committee (5 questions in
total): Positive feedback by all members.

3. Decision-making quality of Audit Committee (4
questions in total): Positive feedback by all members.

4. Participation in the Company's operations (3 questions
in total): Positive feedback by all members.

5. Composition of the Audit Committee and the selection
of committee members (3 questions in total): Positive
feedback by all members.

6. Internal control (3 questions in total): Positive
feedback by all members.

Positive
feedback by
all 3
members.
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The results of this year's performance evaluation show positive feedback on the efficiency and operations of the Board,
Compensation committee and Audit Committee, with sound operations and functions.

V.

Strengthening the functions of the board in the current and recent fiscal years (e.g. establishing the Audit Committee, promoting
information transparency, etc.) and conducting performance assessment:

The Company has formulated the "Procedures for Board of Directors Meetings" in accordance with the "Regulations Governing
Procedure for Board of Directors Meetings of Public Companies", and the attendance of directors at the board of directors was
disclosed on the MOPS, while the major resolutions of the board of directors were disclosed on the Company's official website.
In addition, the Company established a Compensation committee in October 2011, which is responsible for conducting
evaluations and formulating the Company's overall remuneration policies on a regular basis, and formulating and reviewing
the performance evaluation and policies, systems, standard and structure of the remuneration for directors and managers on a
regular basis (at least once a year). Setting the remuneration for directors and managers, employee compensation or other
incentive plans, with regular assessment. In June 2022, the Company has established an Audit Committee, which is composed
of professionals, and has actively participated in company operations and internal relationship management, in order to achieve
better business operations.

Recommendations for improvement and the improvement plan for the future:
The Company to with shareholders in an efficient manner to ascertain shareholders' views and concerns, and expound company
policies explicitly, in order to gain shareholders' support. encouraging Company's directors to participate in such meetings.

Measures to be adopted by the Comany:
The Company will encouraging Company's directors to participate in such meetings.

(m The state of operations of the Audit Committee

Meetings were held by the Audit Committee in 2024. The attendance of independent directors is shown below:

Title Name In-person (B) By proxy In person Attendance Remark
Rate (%)
(B/A) (Note 1 and Note
2)

Independent W, Teng-Tsan 5 0 100

Director a
Independent Chen, Ming- 5 0 100

Director b Der
Independent Lin, Chih- 5 0 100

Director ¢ Chen

Other matters to be recorded:

During operations of the Board of Directors, the meeting date, period, content, objection, qualified opinion
and resolution made by any independent director, resolutions of the audit committee and the Company’s
response to all opinions of the audit committee.

A. Matters specified in Article 14.5 of the Securities and Exchange Act:

Meeting Content Matters specified | Not approved by the Audit
Date in Article 14.3 of | Committee, but obtained
the Securitiesand | consent by two-thirds or
Exchange Act | more of all members of the
board of directors
2024/05/09 (1) The Company’s consolidated financial statements \Y None
for the 1st quarter of 2024
Resolution of the Audit Committee: Approved by all independent directors with no dissenting opinion.
The Company's response to all opinions of the Audit Committee: Approved by all attending directors and
independent directors at the board of directors’ meeting.
2024/08/13 (1) The Company’s consolidated financial statements \Y None
for the 2nd quarter of 2024
Resolution of the Audit Committee: Approved by all independent directors with no dissenting opinion.
The Company's response to all opinions of the Audit Committee: Approved by all attending directors and
independent directors at the board of directors’ meeting.
2024/11/12 (1) The Company’s consolidated financial statements V None
for the 3rd quarter of 2024
(2)Amendment of the Rules of Procedure for Board \Y None
of Directors Meetings
(3)Amendment of the Audit Committee Charter \Y None
(4)Amendment of the Corporate Governance Practice \Y None
Principles
Resolution of the Audit Committee: Approved by all independent directors with no dissenting opinion.
The Company's response to all opinions of the Audit Committee: Approved by all attending directors and
independent directors at the board of directors’ meeting.
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2024/12/24 (1) Develop of the Rules Governing the Corporation \Y None
Sustainability.
(2) Develop of the Governing the Preparation and \Y None
Filing of Sustainability Reports.
Resolution of the Audit Committee: Approved by all independent directors with no dissenting opinion.
The Company's response to all opinions of the Audit Committee: Approved by all attending directors and
independent directors at the board of directors’ meeting.

2025/03/13 (1) 2024 Business Report and Financial Statements \% None
(2) 2024 Deficit Compensation \Y None
(3) 2024 Internal Control System Statement \Y None
(4) Amendment of the Articles of Incorporation. V None
(5) Appointment of Visa Accountant Vv None
(6) It is proposed to conduct private placement of \Y None

ordinary shares.

Resolution of the Audit Committee: Approved by all independent directors with no dissenting opinion.

The Company's response to all opinions of the Audit Committee: Approved by all attending directors and
independent directors at the board of directors’ meeting.

B. Except for the matters stated above, any matter that has been adopted with the approval of two-thirds or
more of all board directors without having been passed by the audit committee: None.

To avoid conflict of interest among independent directors, the Independent Director’s name, meeting

content, and reason for avoiding conflict of interest and participation in the voting process must be properly

recorded: None.

I. Communication between independent directors and internal auditors (which should include audit materials,
methods, and results pertaining to corporate finances and/or operations, etc.)

(1) Communication between independent directors and internal auditors

Date Communication Key Points of The suggestions of Communication results
Method Communication independent directors:
_ . “Report on the audit results -Inde.:pend_ent dir_ec_tors have . *The Audit Office has
2024/05/09 Audit Committee in March 2024 no dissenting opinion to audit | submitted the results to
) results of the Audit Office. the Board.
. . “Report on the audit results -Ind§pend.ent dir.ec.tors have . *The Audit Office has
2024/08/13 Audit Committee in April -June 2024 no dissenting opinion to audit | submitted the results to
) results of the Audit Office. the Board.
. . “Report on the audit results -Ind§pend.ent dir.ec.tors have . *The Audit Office has
2024/11/12 Audit Committee in July-September 2024 no dissenting opinion to audit | submitted the results to
’ results of the Audit Office. the Board.
_ . “Report on the audit results -Inde.:pend_ent dir_ec_tors have . *The Audit Office has
2024/12/24 Audit Committee in October-November 2024, | 1© dissenting opinion to audit | submitted the results to
" | results of the Audit Office. the Board.
*Report on the audit results | *Independent directors have *The Audit Office has
2025/03/13 Audit Committee in December 2024. and no dissenting opinion to audit | submitted the results to
January 2025 results of the Audit Office. the Board.

(2) Communication between independent directors and independent auditors

Date Communication Key Points of Communication Communication results
Method
2024/5/09 Audit *The independent accountants expressed *Approved by the board of directors, and
Committee views on the financial report for the first announced and reported to the competent
quarter of 2024. authority.
* There were no objections from
independent directors.
2024/8/13 Audit *The independent accountants expressed *Approved by the board of directors, and
Committee views on the financial report for the announced and reported to the competent
second quarter of 2024. authority.
* There were no objections from
independent directors.
2024/11/12 Audit *The independent accountants expressed *Approved by the board of directors, and
Committee views on the financial report for the third | announced and reported to the competent
quarter of 2024. authority.
«Accountants have provided audit results | < There were no objections from
and communicate on corporate independent directors.
governance and remote working.
2025/03/13 Audit *The independent accountants expressed *Approved by the board of directors, and
Committee views on the financial report for 2024. announced and reported to the competent
*Accountants have provided audit results | authority.
and communicate on  AQIs. * There were no objections from
independent directors.

- 20 -




Note 1: The date of resignation is specified for independent directors who had resigned prior to the close of the
financial year. The percentage of actual attendance (%) is calculated based on the number of audit committee
meeting held and the number of actual attendance during active duty.

Note 2: If a re-election of independent directors had taken place prior to the close of the financial year, independent
directors of both the previous and the current term are listed, in which case, the remarks column would specify the re-
election date and whether the independent director was elected in the previous term, the new term, or both.  Actual
attendance rate (%) was calculated on the basis of the number of audit committee meetings held during each
independent director’s term and the number of meetings actually attended by that independent director.
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(IIT) The state of the Company's implementation of corporate governance, any departure of such implementation from the Corporate Governance Best Practice Principles for
TWSE/TPEx Listed Companies, and the reason for any such departure:

Implementation Status

Deviations from
“the Corporate
Social
Responsibility
Best-Practice

Items o inci
Yes [No Descriptions Principles for
TWSE/TPEx
Listed
Companies” and
Reasons
1. Does the Company establish
and disclose the Corporate
Governance Best Practice
Principles based on “Corporate |Yes |No|The Company has established the Corporate Governance Best Practice Principles and disclosed it on the Company website. No difference.
Governance Best Practice
Principles for TWSE/TPEx
Listed Companies”?
II. Shareholding structure &
shareholders’ rights
(D Does the Company Yes (1) The Company has established a spokesman system, and has appointed personnel to handle relevant issues. The spokesman and deputy spokesman are | NO difference.
establi.sh an internal responsible for dealing with shareholders' suggestions, doubts, concerns, disputes and litigations in accordance with the "Procedures for Handling
operating procedure to Material Inside Information", and education and training of employees. The spokesman system will not arbitrarily speak to the public without any
deal with shareholders’ confirmation or authorization. In addition, the General Manager’s office shall discuss shareholders’ opinions, and the feasibility will be adjusted
suggestions, doubts, depending on the resolutions of the board of directors meeting. The mailbox received no complaints from stakeholders before the deadline. There were
disputes and litigations, no disputes and litigations with shareholders, and the operations were implemented in accordance with the procedures.
and implement based on
the procedure? Yes (| |) The Company reports the changes in shareholdings of directors, managers and major shareholders holding more than 10% of shares of the Company on No difference.
(I Does the C"‘.“pa“Y a monthly basis, and possess the list of its major shareholders as well as the ultimate owners of those shares.
possess the list of its
major shareholders as well
as the ultimate owners of
o .
i) gg:: tS}}::rCeZﬁqpany Yes (1) The Compaqy has for_rr_]ulated the Regulations Governir)g Subsidiary Supervision_ and Management ar_1d Regulatiopg Governing the Transactions'with_ No difference.
establish and execute the Related Parties, Specnfleq Companies and Groups_, and its current operations are |_mplemen_teq accordingly. In addition, the_Company also complies with
risk management and relevant laws and regulations gnd the Company's internal control system, and review the signing of external contracts, loaning of funds, and
firewall system within its endorsements/guarantees for risk management.
conglomerate structure? |Yes No difference.

av)

Does the Company
establish internal rules
against insiders trading
with undisclosed
information?

(IV) The Company has established the Ethical Corporate Management Best Practice Principles, and has, in meetings on an irregular basis, advocated on not
obtaining improper benefits by taking advantage of the employee’s positions or influence in the Company. Any employee found trading securities using
information not disclosed to the market shall be fired. The Company to implement employee education and training in the 2024/02, so as to enable
employees to understand and comply with the rules by use of easily understandable teaching materials and Q&A.
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I11. Composition and

Responsibilities of the Board of

Directors

(I) Does the Board develop
and implement a
diversified policy and
specific managerial goals
for the composition of its
members?

Yes

(D The structure of the Company's board of directors shall be determined by taking diversity into consideration, covering CPAs or senior executive in other
professions. It is advisable that directors concurrently serving as company officers not exceed one-third of the total number of the board members, and that
an appropriate policy on diversity based on the Company's business operations, operating dynamics, and development needs be formulated and include,
without being limited to, the following two general standards:

I.  Basic requirements and values: Gender, age, nationality, and culture.

Il.  Professional knowledge and skills: A professional background (e.g., law, accounting, industry, finance, marketing, technology), professional skills, and

industry experience.

To achieve the ideal goal of corporate governance, the board of directors shall possess the following abilities:

1. Ability to make operational judgments. Il. Ability to perform accounting and financial analysis. 111. Ability to conduct management administration.
IV. Ability to conduct crisis management V. Industrial knowledge. VI. An international market perspective.
VII. Ability to lead. VIII. Ability to make policy decisions. I1X. Knowledge and ability related to risk management.

The Company’s board of directors is formed by 9 board members, including 6 directors and 3 independent directors, of which 55% of the directors are
employees, and 33% are independent directors. The board members have rich experience and specializes in finance, business and management. In addition,
the Company also attaches great importance to adding young members to the board composition. The Company aims to have 40% of board members under
the age of 60, while the current board members under the age of 60 is 22%. The implementation status is as follows:

Implementation of board diversity:

Core elements Age Independent
of diversity Assuming the| Director Leadershi
policy role of the Term of . P . . .
Nationality | Gender Company’s office Business a_nc_i Industrial FlnanC|_aI
51~60|61~80 employee management | Decision- |Knowledge | Accounting
Director concurrently Over 9 making Directors
Name years
Hong, Huan- | g o.c. | Male v v v v v
Ching
Wu, Wen- | RO.C. | ypaje Y% v Y% v Y% v
Hsiang
Chang, Wen- | R.O.C. Male v v v v v
Tung
Lu, Kuo-Liang ROC. Male \Y% \Y%
Hsu, Chia- R.O.C. Male | Vv Vv \Vi \V; \Y; \Y 61780
Hung 78%
Hsneh_, Jen- R.O.C. Male v v v v v
Chien
Chen, Ming- R.O.C. Male v v v
Der
Wu, Teng- R.O.C.
Tsan Male \% \Y \Y
Lin, Chih- R.O.C.
Chen Male \% \%

No difference.
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()

(1)

Does the Company
voluntarily establish
other functional
committees in addition
to the Compensation
committee and the Audit
Committee?
Has the Company
established a set of
policies and assessment
tools to evaluate the
Board's performance,
conducted the
performance evaluation
regularly at least on an
annual basis, and
submitted the
performance evaluation
result to the Board and
applied the same as
reference for
remuneration to
individual directors and
nomination?

(IV) Does the Company

regularly evaluate the
independence of CPAs?

Yes

No

(II) The Company has not established other functional committees in addition to the Compensation committee and the Audit Committee.

(111) The Company has established rules and procedures for the Board of Directors performance assessment. performance assessment, and conducts scheduled
performance assessments every year. The evaluation standards are as follows:
The Company's overall self-evaluation of directors' covers the following aspects:
® The Company's tasks and goals @ The Company's internal control and risks
® Management of internal relations ®Management of external relations
® Composition and board competence ®Board culture
® Operation of the Board of Directors eSelf-evaluation of directors
The evaluation items for the performance of directors cover at least the following aspects:
® [ egal compliance eParticipation in the Company’s operations
In each year, after all the questionnaires are collected, the designated personnel of the General Manager Office will analyze the statistical results based on
the previous method, and suggest improvements. So far, 10 performance evaluations have already been conducted, and the board performance evaluation
results of the most recent fiscal year (2024) are as follows:
The average self-evaluation score of board performance is 3.5points (out of 4.00 points)
The average peer evaluation score is 3.4 points (out of 4.00 points)
The evaluation score for board performance totaled 96 points (out of 100 points)
The criteria for evaluating the performance of Compensation committee the following aspects:
1. Participation in the Company's operations 2. Accountability of the Compensation committee
3. Decision-making quality of Compensation committee 4. Composition of the Compensation committee and the selection of committee members
The criteria for evaluating the performance of Audit Committee the following aspects:
1. Participation in the Company's operations2. Accountability of the Audit Committee
3. Decision-making quality of Audit Committee 4. Participation in the Company's operations
5. Composition of the Audit Committee and the selection of committee members  6.Internal control
In each year, after all the questionnaires are collected, the designated personnel of the General Manager Office will analyze the statistical results based on the
previous method, and suggest improvements.
So far, Compensation committee 6 performance evaluations have already been conducted,Audit Committee 3 performance evaluations have already been
conducted, and the Dunctional Committees performance evaluation results of the most recent fiscal year (2024) are as follows:
The average self-evaluation score of Compensation committee performance is 3.5points (out of 4.00 points)
The average self-evaluation score of Audit Committee performance is 3.6points (out of 4.00 points)
All the evaluation results are to be reported to the board of directors on March 13, 2025. Please refer to the Company's official website for the evaluation
results.
http://www.coxongroup.com/?page_id=1855&lang=zh
The performance evaluation results are used as reference for the remuneration, nomination and re-appointment of individual directors.

(1V) The Audit Committee evaluate the independence and competency of the external auditors annually. In addition to requiring the CPA to provide
“Independence Declaration” and “Audit Quality Indicators (AQIs),” the Company conducts evaluation according to the standard for independence evaluation
and 13 indicators of AQIs provided by Taiwan Stock Exchange. It is confirmed that except for the fees of audit and tax service between the CPA and the
Company, there are no other financial benefits or business relationship. The family members of the CPA do not violate the independence requirement, either.
Also, referring to the indicator information of AQI, the Company confirms that the training hours and staff turnover of the CPA and the firm are better than
peer level, and its independence and competency meet the requirement of the regulation and the Company’s practical needs. The most recent evaluation result
was discussed by the Audit Committee on March 13, 2025. The evaluation of the CPA’s independence and competency was proposed to and resolved by the
Board of Directors on March 13, 2025.

None.

No difference.

No difference.
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Items

Implementation Status

Yes

No

Descriptions

Deviations from
“the Corporate
Social
Responsibility
Best-Practice
Principles for
TWSE/TPEx
Listed
Companies” and
Reasons

[V. Whether the Company

assigns the adequate number
of competent corporate
governance officers, and
appoints the chief corporate
governance officer
responsible for the corporate
governance affairs
(including but not limited to,
providing directors with the
information needed to
perform their duties, helping
directors with compliance,
organization of the Board of
Directors meetings and
shareholders’ meetings, and
preparation of board meeting
and shareholders’ meeting
minutes, etc.)?

Yes

The Company has appointed a “chief corporate governance officer” under the General Manager's Office, responsible for implementing and promoting
corporate governance matters. The chief corporate governance officer serves as the convener, with over 3 years of financial-related experience in public
companies, and is mainly responsible for providing information for the directors, helping directors to comply with relevant laws and regulations, and handling
matters related to the board of directors and shareholders' meetings in accordance with the laws.

The corporate governance blueprint is as follows:

1. Improve board function 2. Promote shareholder activism

3. Strengthen legal practices 4. Develop the culture of corporate governance

5. Disclosing material corporate governance information

In accordance with the laws and regulations, the chief corporate governance officer to be in charge of furnishing information required for business execution
by directors, assisting directors’ compliance of law, and handling matters related to board meetings and shareholders’ meetings according to law. The status of
additional studies will be updated in annual report and the official website according to the occurrence date.

No difference.
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Does the Company
establish communication
channels and dedicate
section for stakeholder
(including but not limited
to the shareholders,
employees, clients and
suppliers) on its website
to respond to important
issues of corporate social
responsibility concerns?

Yes

The Company has set up a "stakeholders area" on the Company's official website, and disclosed contact information on the MOPS, including telephone and

email. In addition, so that stakeholders, such as shareholders, employees, customers and suppliers, can contact the Company’s responsible units when
necessary, and stakeholder opinions shall be reported to the board of directors at least once every year. As of the deadline, there no corporate social
responsibility queries from stakeholders.

o Communication channels and 2024C0mmynicati0n (Reported to the
Major issues Contact method Board of Directors on November 12,
response methods 2024)
Customer @ Environmental legal |® Customer satisfaction survey | Taiwan: Mr. Hou E-mail: 1. Customer Satisfaction Survey:
compliance ® Regular and irregular webster@coxongroup.com Average overall satisfaction of 91%.
® RBA compliance meetings related to product
® Product quality and | quality are held for discussions
safety
® Use of conflict-free
minerals
Employee  |® Non-discrimination |® Hold meetings on a regular Taiwan: Miss Wei E-mail: 1. Conduct employee health check-up
and forced labor and irregular basis yiyin@coxongroup.com every year.
® Occupational health (® Set up employee mailboxes 2. Hold a total of 3 labor-management
and safety ® Billboard meetings.
i Engation and ® Complaints mailbox
training
® Talent recruitment
Shareholder (® Market image ® Convening of the annual Taiwan: Mr. Hsu E-mail: 1. 12 each of material issues in Chinese
® Economic shareholders’ meeting garyhsu@coxongroup.com & English
performance ® Annual report is issued every 2. Convening of one investor
® [ egal compliance year in accordance with conference.
® Product relevant regulations, and 3. Provide English annual reports and
responsibility submitted to the shareholders' relevant information.
meeting 4.The video file of the regular General
® Convening of the investors Meeting is released on the official
conference on a regular basis website.
® Announcement of the
Company’s operating status
and material information on
the MOPS
@ The Company has set up an
investors area on the official
website
Supplier ® Environmental legal |® Conduct supplier evaluation Taiwan: Miss Wu, E-mail: 1. Conduct a questionnaire survey on
compliance on a regular basis ycwu@coxongroup.com supplier environment and occupational
® RBAcompliance ® Regular and irregular safety and health. In 2024, the response
® Product quality and meetings related to product rate of major suppliers was 78%, with
safety lquality continuous improvement.
@ Usc of conflict-free Discussions in meetings 2. 83% of the major suppliers have
minerals submitted supplier certificates to the
Company in 2024.

Other ® Mailbox is disclosed on the Taiwan: Mr. Yeh E-mail: In 2024, the stakeholder mailbox on the
ICompany website, with mixmaster@coxongroup.com | Company’s official website has not
dedicated received any email complaints.

personnel for complaints
esponse

No difference.
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Items

Implementation Status

Yes

No

Descriptions

Deviations from
“the Corporate
Social
Responsibility
Best-Practice
Principles for
TWSE/TPEx
Listed
Companies” and
Reasons

V1. Does the Company appoint

a professional shareholder
service agency to deal
with shareholder affairs?

Yes

The Company has appointed a professional shareholder service agency “Affairs Stock Agency Department of Taishin Securities Co., Ltd.” to deal with
shareholder affairs and ensure smooth operations.

No difference.

@

()

(1)

VII. Disclosure of information

Does the Company have
a corporate website to
disclose both financial
standings and the status
of corporate governance?
Does the Company have
other information
disclosure channels (e.g.
building an English
website, appointing
designated people to
handle information
collection and disclosure,
creating a spokesman
system, webcasting
investor conferences)?
Whether the Company
announces and reports the
annual financial report
within the time limit at
the end of each fiscal
year, and the financial
report for Q1, Q2 and Q3
and monthly operation
overview before the
prescribed time limit?

Yes

Yes

No

(1) The Company has designated a special person to be responsible for the collection of the Company's financial and corporate governance information and
disclose it on the company's official website, and to disclose financial information on the MOPS.

(I1) The Company has appointed a spokesperson and deputy spokesperson, with dedicated personnel responsible for the collection and disclosure of
corporate information, and update of the Company's website on an irregular basis. The Company has disclosed the spokesperson’s contact information
on the MOPS and company website for stakeholder queries and response. If the Company has conducted an investors conference, it will also publish the
video file on its official website: http://www.coxongroup .com/?page id=1745&lang=en

(IIT) Due to the large number of companies in the group and high integration cost, the Company has not planned to announce the annual financial report
within two months after the end of the fiscal year and to report the financial statements for the first, second and third quarters and monthly operating
status in advance before the specified deadline. However, it has been dedicating efforts in shortening the time for account settlement.

No difference.

No difference.

The reporting
of information
complies with
relevant laws
and
regulations,
but has not yet
been
completed.
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Implementation Status

Deviations from
“the Corporate
Social
Responsibility
Best-Practice

Items L S
Yes [No Descriptions Principles for
TWSE/TPEx
Listed
Companies” and
Reasons

VIII. Does the company have |Yes (1) The Company attaches great importance to the rights and interests of employees, and has established an Employee Welfare Committee to allocates funds  |No difference.

other information that on a monthly basis. The Company also periodically organizes employee welfare activities, with detailed employee welfare planning and budgets every

enables a better year, while some factories have also set up special transport vehicles and housing subsidies. The Company has set up reading rooms and activity centers in

understanding of its the factories for activities which help the physical and mental development of employees. Moreover, an improvement system is set up to enhance the

corporate governance cohesiveness of employees.

practices (including but (2) We pay attention to shareholder rights and interests, maintaining good interactions with investors, and attach importance to fairness in the Company,

not limited to employee reporting or disclosing various business results or material information on the Company's official website.

rights, employee care, (3) The Company has maintained close cooperation with suppliers, and timely evaluates the quality, delivery time and other processes of suppliers to ensure

investor relations, the operation status of suppliers and effectiveness of quality management.

supplier relationship, (4) The Company has set up a "stakeholders area" on the website to provide communication channels for stakeholders.

stakeholders' rights, (5) The continuing education of directors shall be timely reported in accordance with the Corporate Social Responsibility Best-Practice Principles for

continuing education of TWSE/TPEx Listed Companies and the Rules Governing the Scope of Powers of Independent Directors.

director implementation (6) The Company has formulated the Procedures for Handling Material Inside Information, which will be advocated at cadre meetings, requiring cadres to

of risk management advocate to their team members, so as to ensure the consistency and correctness of the Company’s announcements. The Company also formulated and

policies and risk successfully implemented the management policies for credit risks, interest rate risks, foreign exchange risks, and liquidity risks.

measurements, (7) The Company provides products produced by global customers that are RoOHS compliant and ISO 9001 certified in order to meet customer needs.

implementation of (8) Since July 2008, the Company has purchased liability insurance for directors and managers every year, and the board of directors have reported on the

customer policy, and insurance status on August 13, 2024

insuring against liabilities

of bank's directors)?
IX. Please explain the Yes (1) The Company has completed the self-evaluation of the 11th term Corporate Governance Evaluation. No difference.

improvements made, based
on the latest Corporate
Governance Evaluation
results published by Taiwan
Stock Exchange Corporation
Governance Center, and
propose enhancement
measures for any issues that
are yet to be rectified.

(2) Opinions of the Board of Directors: None.

(3) Self-evaluation results: The evaluation indicators comply to the regulations. There are 75 evaluation indicators, the Company scored on 49 indicators, and
failed to score on 26 indicators, while 0 indicator is not applicable.

(4) Main deficiencies:
4.4 Has not yet prepared the corporate sustainability report.
4.7 Has not yet prepared the English corporate sustainability report.

(5) Improvement status:
In 2025,Company will preparea corporate sustainability report .

(6) The TWSE announced the results of the 11th term Corporate Governance Evaluation. The Company scored 69.39 points, ranking as one of the top 66%-
80% companies.
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(IV) Describe the composition, duties and operations of the Compensation committee or nominating committee, if available:
Information of members of the Compensation committee

(1

Criteria Whether Independence Attribute (Note 2) Numberof
have been o .| Current number of | Whether or not serve as a director,| Cumulative compensation by CI:lSClS:egm
. . . . . aperson | Aspouse, relative | o (thousand |supervisor, or employee in the| providing commercial, legal, |Independent
Identlty PrOfeSSIOHal quahﬁcatlons and experlence (Note 1) of any :;Vlthm Ih;l(s.ec(])ll}d shares) and Company or any entity that has a| financial, accounting or related | Director Remark
(NOte 1) Z‘:}l‘i‘;??s afeg]::sﬁgnaltg(si (11}: shareholding of |certain  relationship  with ~the| services to the Company or any | position in
L ! the shareholder, |Company (refer to Article 3,| affiliate of the Company in the Other
Name Amfctlg 30 rer;:i/een;ut‘t;: to spouse and Paragraph 1, Subparagraphs 5-8 past 2 years Public
C(‘)’mpaeny Company’s relative within the |f the Regulations  Governing NT$thousand Name
o direotor or s€con.d degrvee of Appomtmem of Indeper}dent Companies
supervisor | ISP o in the | e bl Compenesy | 2024 | 2023
After graduating from the Department of Finance, National Defense
University in 1976, Mr. Wu, Teng-Tsan served as the head of the Audit
Team of Deloitte & Touche. Since 1992, he was appointed as the
Independent Wu. Tene- responsible person of Sun Rise CPA Office, and has been the supervisor of
Director > g Ming Jong Technologies Co., Ltd. and supervisor of Chialin Precision Yes No 0 No 475 455 None -
(Convener) Tsan Industrial Co., Ltd.
Since July 2008, he was appointed as the independent director of Coxon
Precise Industrial Co., Ltd., and became a concurrent member of the
Compensation committee starting from 2011.
Mr. Chen Ming-Der has a bachelor's degree in Business Administration,
National Cheng Kung University, and a master's degree in Business
Administration, National Chengchi University. He has successively served
as the vice CFO, vice CEO, and general manager of Rosa Foods Co., Ltd.,
the general manager of Ding Jih Financial Consulting Inc., and vice
general manager of the General Administration Division of Top Reach
Indejpendent .Chen’ Technology Co., Ltd. Yes No 0 No 475 455 1 -
Director Ming-Der From 2003 until now, he has been the CFO of Supreme Electronics Co.,
Ltd., and also served as independent director of Lungyen Life Service
Corporation, Ltd. in 2021.
Since July 2008, he was appointed as the independent director of Coxon
Precise Industrial Co., Ltd., and became a concurrent member of the
Compensation committee starting from 2011.
After graduating from Feng-Chia University in 1971, Mr. Lin Chih-Chen
worked as a teaching assistant in Feng-Chia University, then started to
Independent| Lin, Chih- work i'n Taiwan Powgr Company since 1974. He obtaiped the Certifflcate of 16
. > "Quality Control Engineer" from the Public Construction Commission, Yes No o No 475 445 None -
Director Chen Executive Yuan, and retired after 39 years of services in TPC, with rich 0.01%
business and procurement experience, and has also been a member of the
Compensation committee since 2014.

Note 1: Please specify the relevant years of service, professional qualifications and experience, and independence of each member of the Compensation committee in the form. For independent directors, please refer to
page 00, Table 1 for the Information of directors (I). Please indicate the identity of an independent director or other (if you are a convener, please add a note).

Note 2: Professional qualifications and experience: Describe the professional qualifications and experience of each member of the Compensation committee.

Note 3: Independence attributes: Specify the independence attributes of the members of the Compensation committee.

(1) Including, but not limited to, a spouse, relative within the second degree of kinship are designated as representative to serve as the Company’s director or supervisor;

(2) Current number of shares and shareholding of the shareholder, spouse and relative within the second degree of kinship (or in the name of others)
(3) Whether or not serve as a director, supervisor, or employee in the Company or any entity that has a certain relationship with the Company (refer to Article 6, Paragraph 1, Subparagraphs 5-8 of the Regulations

Governing the Appointment and Exercise of Powers by the Compensation committee of a Company Whose Stock is Listed on the Taiwan Stock Exchange or the Taipei Exchange);
(4) Cumulative compensation by providing commercial, legal, financial, accounting or related services to the Company or any affiliate of the Company in the past 2 years.
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(2) The responsibilities of members of the Compensation committee
According to the organization rules of the Compensation committee, the members shall pay attention as a good faith manager and submit the recommendations to the Board for

discussion:

I.  Regularly review of the Rules of the Compensation committee and suggestion of improvements.
Il.  Sets and periodically reviews the evaluation of the directors and managers performance, long-term performance goals and compensations’ policy, system, criteria and

structure.

I1l.  Periodically evaluate the achievement of performance goals of the Company’s directors and managers, and set the compensation amount for the directors and managers
according to the evaluation results obtained from the performance evaluation standards.

Meeting Meeting Date Content Relevance Reasonableness assessment Resolutions The Company's response
Term assessment to all opinions of the
Compensation committee
5 term No salary adjustment for managers. | Taking into account | In 2023, the Company’s salary Approved by all Submit to the board of
5th 2024/08/13 the Company’s range was not adjusted due to members of the directors for approval by
X profitability low profitability committee all directors with no
meeting dissenting opinion
5 term Given that the Company Taking into account | In 2024, the Company’s Approved by all Submit to the board of
6th encountered income in 2024, the the Company’s employee compensation and members of the directors for approval by
X 2025/03/13 managers and employee will profitability remuneration for directors hall committee all directors with no
meeting receive employee compensation. be a;llogz_ilt_ed get income due to dissenting opinion
profitability

(3) Operation status of the Compensation committee
I. There are 3 members in the Company’s Compensation committee.

II. Current Term: From June 24, 2022 to June 13, 2025, the Compensation committee held 2 (A) meetings in the most recent fiscal year (from April 1, 2024 to March 31,
2025). The qualifications and attendance of the committee members are shown as follows:

- (V)
Title Name In-person (B) By proxy In-person atE%I}ia)nce rate (%) Remark
Convener Wu, Teng-Tsan 2 0 100 Reappointed; elected on June 24, 2022
Member Chen, Ming-Der 2 0 100 Reappointed; elected on June 24, 2022
Member Lin, Chih-Chen 2 0 100 Took office; elected on June 24, 2022

Other matters to be recorded:
l. If the board of directors declines to adopt or modifies a recommendation of the Compensation committee, it should specify the date of the meeting, session, content of the motion, resolution
by the board of directors, and the Company’s response to the Compensation committee’s opinion (e.g. the remuneration passed by the Board of Directors exceeds the recommendation of the
Compensation committee, the circumstances and cause for the difference shall be specified).
Explanation: None.
1. Resolutions of the Compensation committee objected to by members or expressed reservations and recorded or declared in writing, the date of the meeting, session, content of the motion, all
members’ opinions and the response to members’ opinion should be specified.
Explanation: None.
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(V) The state of the Company's promotion of corporate sustainable development, any departure of such implementation from the Corporate Sustainable Development
Best Practice Principles for TWSE/TPEx Listed Companies, and the reason for any such departure

Items

Implementation Status

Deviations from “the
Corporate Sustainable
Development Best-Practice

Yes | No Descriptions Principles for TWSE/TPEx
Listed Companies” and
Reasons
Does the Company Yes I. The Company’s governance framework that supports sustainable development is as follows: No difference.

implement a
governance framework
that supports
sustainable
development, and
designate a unit that
specializes (or is
involved) in the
promotion of
sustainable
development? Is the
unit empowered by the
Board of Directors and
run by senior
management, and how
does the Board
supervise progress?

Shareholders’
Meeting
| Compensation committee
Corporate Governance
Board of Team
Directors
X X Audit Committee Environmental
Audit Office Sustainability Team
General
M Ethical Management
anager . -
The General Manager's Office Team
also concurrently promotes —— Convener -
sustainable development - Social Welfare
Team
Management
Team Risk Management
Team

II. To fulfill corporate social responsibility, the Company attaches great importance to issues such as corporate governance,
sustainable environment, integrity management and social welfare. In 2014, the Company promoted the SER plan, and made
amendment in March 2022 to comply with the revision of relevant laws, and renamed the plan as the sustainable development
plan. The Administrative Department is now renamed as the General Manager’s Office to implement the plan. It is composed
of related units, and is a cross-functional team under the General Manager’s supervision. In addition, the Company has set up
an executive team to analyze stakeholders’ issues of concern according to the professions and responsibilities of each
department, and assigned tasks to each relevant unit, while the implementation status is reported to the board of directors on
an annual basis.

III. On November 12, 2024, the implementation status was reported to the board of directors by the General Manager’s Office
as follows:

1. For the production of RoHS-certified products, the Company continuously perform product testing to confirm whether the
products meet the certification standards.

2. In the summer, the Company continues to implement minimal temperature limits for air conditioning in each factory area,
which is favorable in terms of energy saving, carbon reduction and greenhouse gas reduction. The schedule planning of
greenhouse gas check and confirmation was reported to Board of Directors since August 12, 2022. °

3. The product packaging materials such as cartons and containers are recycled and reused in fixed batches. The recycling rate
from January to September 2024 was 78.84%, which decreased by 10.24% compared with 2023. becouse export products
cannot recycle packaging materials; some customers have low product turnover rates.

4. Exchanged the ISO45001 certification reassessment on August 29, 2024.

IV. The main responsibilities of each team related to the promotion of sustainable development:

1. Corporate Governance Team: Responsible for providing directors with the information required for business execution,
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assisting directors to comply with laws and regulations, handling matters related to the board and shareholder meetings in
accordance with the laws, planning of corporate governance structure, code of conduct, internal control system, risk
management and business continuity management, and proposing improvement plans.

2. Environmental Sustainability Team: Responsible for promoting relevant systems for sustainable development and

environmental protection, including environmental management, green products, wastewater treatment, air pollutant
emission inventory, and waste management, while proposing improvement suggestions.

3. Integrity management team: Responsible for the promotion of integrity clauses, human rights, labor safety and health,

employee education and training, and maintenance of the Company’s whistleblowing system.

4. Social Welfare Team: Responsible for promoting social welfare related systems and proposing relevant improvement

suggestions.

Subsequently, the implementation status shall be reported to the board of directors on an annual basis.

II.

Whether the
Company conducts
the risk assessment
on the environment,
society and
corporate
governance issues
related to the
Company's
operation based on
the materiality
principle, and
adopts related risk
management
policies or
strategies?

Yes

The Company's risk management policy covers the Company and its wholly-owned subsidiaries, including existing
locations in Taiwan and China. The Company conducts risk management analysis based on the principle of materiality,
communicates with internal and external stakeholders, and conducts risk assessments on important issues by reviewing
domestic and foreign research reports and integrating assessment data from various departments and subsidiaries. The
Sustainable Environment Group under the General Manager's Office is responsible for promoting the risk management
policy and, based on the assessed risks, formulates risk management policies for effective identification, measurement,
evaluation, supervision and control, and adopts specific action plans to reduce the impact of related risks. The specific risk
management policies are as follows:

Major issues Risk assessment Risk Management Policy
items
Environment | Environmental The Company is committed to environmental protection, and has established a
protection work environment in response to green homes, formulating OHS impact

management procedures, as well as waste gas, waste water, stationary waste and
chemical management procedures, so that employees can comply with the
environmental protection policy and effectively implement pollution prevention
and control. In addition, the Company has obtained the ISO14001 environmental
management system certification in 2006, with maintenance of effective
certification on a regular basis.

Society Occupational safety | Obtained ISO45001 occupational health and safety management system

certification in 2021.

Conducted fire drills and occupational safety education and training on an annual
basis, in order to train employees on responding to emergencies and safety
management.

All of the Company’s products comply with government regulations and relevant
service laws, the EU’s RoHS regulations, and do not contain any hazardous
substances. Meanwhile, to ensure customer service quality and improve customer
satisfaction, we have set up customer service mailboxes, appointed dedicated
personnel for customer service, and conducted customer satisfaction surveys
every year, in order to strengthen the relationship with customers for mutual

Product safety

benefit and common prosperity, and achieve corporate sustainability.

No difference.
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Social
Responsibility and
Legal Compliance

ICorporate
Governance

1.By establishing a governance team and implementing the internal control
system, we ensure that all of the Company’s employees and operations comply
with relevant laws and regulations.
2. Apply for patents for products developed by the Consolidated company to
protect the company’s rights and interests

Strengthening board | Planning relevant trainings for the board of directors, and providing the latest
functions regulations, system development and policies for directors every year.

Provide liability insurance for directors to protect them against lawsuits.
Stakeholder To avoid misunderstandings between stakeholders and the Company, which may
Communications result in management disputes or litigation risks, the Company analyzes major

issues concerned by stakeholders every year.

In addition, we actively established various communication channels, set up
stakeholder mailboxes on the Company's official website, and appointed a
spokesperson responsible for relevant responses.

General Manager’s Office report the implementation and future work plan of sustainable development to Board of Directors
at least once a year. On November 12, 2024, General Manager’s Office reported to Board of Directors about the
implementation and future work plan of 2024, including:

The status of director’s supervision on and goal setting for sustainable development:

1. The recycle of packaging materials not only has positive impact on cost control of the Company, but also has greater
meanings to the environmental protection. It should be continued.

2. The Company improves the quality for customer satisfaction to gain customer confidence.

3. The Company dedicates to deconcentrate the source of customers to reduce the risk of sales concentration.

4. The management reports recovery status of account receivable to Board of Directors semi-annually or quarterly.

III. Environmental Issues

@

oy

(11T

Does the Company
establish proper
environmental
management
systems based on
the characteristics
of their industries?

Does the Company
endeavor to utilize
all resources more
efficiently and use
renewable materials
which have low
impact on the
environment?

Does the Company
assess the current

Yes

Yes

Yes

() 1. The Company has formulated environmental management procedures based on industry characteristics,
and continues to perform internal management reviews and audits.

2. To identify the environmental and occupational safety and health factors, the Company takes into account
the activities, services and products, including procurement, manufacturing, storage, transportation, sales,
services, product use and recycling, waste disposal and regeneration.

3. The Company obtained ISO 14001 certification in 2008 and TS 16949 certification in 2014; passed IATF
16949 certification reassessment on September 12, 2023, which shall be valid until September 11, 2026;
passed 1SO 14001 certification reassessment on October 27, 2023, which shall be valid until October 27,
2026.

(IT) 1. In response to energy saving and carbon reduction, the Company installed energy-saving products in the
molding machine, and replaced electrical equipment for energy conservation this year. The overall power-
saving rate in 2024 decreased by 21.8% compared with base year 2023 The Company will continue to
attach great importance to its development in energy conservation, and will continue to implement its
energy-saving plans in 2025, with the aim to achieve positive growth in the power-saving rate in the most
recent year.

2. The Company actively develops PCR to use reduce plastic New materials raw materials , and reduce the
environmental impact.

(111) 1. Coxon responses supports on the Climate-Related disclosures (TCFD) actively, Coxon has identified and
assessed the related climate risks and opportunities subject to their business characteristics and research

No difference.

No difference.

No difference.
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(IV) Whether the Company|

and future risks and
opportunities of
climate change, and
responsive
measures related to
the climate?

gathers statistics abou
the annual greenhouse
gas emission, water
consumption and gros
weight of waste for th
past two years, and
adopts policies for
energy conservation
and carbon reduction,
greenhouse gas
reduction, reduction o
water consumption or
management of
exhaust gas and other
waste goods?

No

and draft responsive strategies and mitigation measures with respect to various risks and opportunities over
climate changes.

2. Coxon discloses the word progress and results by  four major aspects, including governance, strategy,
risk management, and indicator & objective, and also enacts and implements countermeasures in order to
reveal the Company’s determination to boost corporate sustainability.

3. The risk management units and sales units of Coxon would identify and assess the climate-related risks
and opportunities subject to their company size, business characteristics and business strategies, and assess
the importance of effect, time period, territory, value chain location and financial effect based on various
risks and opportunities, and also draft responsive strategies and mitigation measures therefor.

4. Said detailed information is disclosed in Coxon Annual Report chapter
“Risks and opportunities posed by climate change to the Company and the relevant measures taken by and

relevant countermeasures taken by the Company” .

111y The Company formulates and continuously implements policies for energy conservation, carbon reduction,

water saving and waste management, taking into consideration relevant costs. There were no statistical results
of the GHG emissions scope 3, and total weight of waste in the past two years.

Water consumption: The company collects statistics on carbon emissions from water resources to facilitate subsequent
management and control. In 2023, the parent company used 10,360 tons of water and emitted approximately 1,616 kg of
Co2e. 1.26 of water intensity. In 2024, the parent company used 8,672 tons of water and emitted approximately 1,352 kg
of Co2e, 0.87 of water intensity, Co2e base year 2023 a decrease of 16.34%.water intensity base year 2023 a decrease of
30.74% . it will continue to promote aim to Reduce ratio ,Some equipment uses pure water circulation equipment to save
water resources.

Waste: In order to obtain the weight of waste, the company asks the general affairs department to assist in obtaining the
weight of daily garbage and production generated every month. The weight of the parent company in 2023 Parent
Company was approximately 37,340 kg(hazardous waste 10,220kg, municipal waste 27,120kg)and the weight in 2024
was approximately municipal waste 20,670 kg (the parent company changed its business model in 2024, so there was no
hazardous waste). base year 2023 a decrease of 44.64%The company will use this as the basis for subsequent
management of waste reduction. At the same time, it will continue to promote waste classification and has set up special
trash cans for paper and bottle recycling.

There were no
statistical results of
GHG emissions due

to cost considerations.

IV. Social Issues

@

Did the Company draf
applicable
management policies
and procedures based
on applicable laws ang
international human
rights agreements?

Yes

)

The Company abides by local governmental laws and regulations, supports relevant international labor standards, and has
formulated the Work Rules and Measures of Prevention, Correction, Complaint and Punishment of Sexual Harassment at
Workplace with reference to the RBA Code of Conduct, the International Labor Organization - Declaration on Fundamental
Principles and Rights at Work. In addition, the Company gives respect to all full-time, contractual and part-time employees
and interns,ensures that employees will not be discriminated, harassed, or encounter with unfair treatment due to their race,
gender, religious belief, age, political affiliation and other situation that is protected by laws and regulations. and has
signed the social responsibility commitments with the suppliers. The Company's human rights management policies are as
follows:

Human Rights Management Policy
Provide a safe and healthy working
environment

Prohibit forced labor, and strictly abide by
local government laws

Description

Periodic inventory is carried out according to the Company's
"Working Environment and OHS Risk Management Procedures".
Implement the leave management system, encourage colleagues to
attach importance on work-life balance, and organize education and
training courses.

No difference.

- 34 -




an

(I11)

Whether the
Company adopts and
implements
reasonable employee
benefit policy
(including
remuneration,
vacation and other
benefits, etc.), and
reflects the operating
performance or
results to the
remuneration to
employees
adequately?

Did the Company
create a safe and
healthy work
environment for
employees and offer
periodic safety and
health training to
employees?

Yes

Yes

Implementation status:

1. Participate in courses on labor law on an irregular basis, and review Company’s management procedures after class.

2. Conduct company department head meetings, labor-management meetings or forums.

3. Set up complaints mailbox to understand the needs and protect the rights and interests of employees.

4. In terms of education and training, the Company has organized 64 classes related to human rights protection in 2024,
such as the prevention of forced labor, and workplace gender equality, with 123 hours of training, and participated by 683
employees, while the total number of training hours was 1,179 hours. In the future, we will continue to attach great
importance to human rights issues, conduct relevant education and training, and formulate relevant norms to increase the
employees’ awareness on human rights protection, and lower the possibility of related risks.

Indicator Percentage (%) | Goal for 2030 (%)
Female employees to total employees ratio 44.74 -

Female managers to total managers ratio 24.32 30

Foreign employees to total employees ratio 28.95 -

(II) Article 30 of the Company's Articles of Incorporation stipulates that if the Company's earned profits in the current fiscal
year, it shall allocate 3%-12% as employee compensation, and 1. Set up an employee welfare committee. 2. Organize
employee travel and activities that help employees in their physical and mental development. 3. Provide marriage,
childbirth, and funeral subsidies. 4. Conduct regular employee health check-up. 4. Provide group injury insurance for
employees engaged in work that requires frequent travel or are prone to work-related injury. 5. Employees traveling abroad
are required to purchase travel insurance. 6. Comprehensive insurance is required for official vehicles. 7. Provide friendly
a mother-friendly environment such as breastfeeding rooms. 8. Provide staff quarters. 9. A total of 28 people applied for
the Education Scholarship for Staff and Children in 2024.

The Company implements a performance bonus system to appropriately distribute employee remuneration based on the
Company’s business performance, sharing the business achievements with employees. The system assess the Company's
profitability and various key indicators, with corporate sustainability as the core value and new source of competitive
advantage.

In 2024, the minimum wage was raised according to relevant laws and regulations.

The Company aims to implement gender equality in terms of salary pay and promotion opportunities, with women holding
30% management roles, in order to achieve corporate sustainability, inclusion and economic growth. In 2024, women
account for an average of 44.74% of total staff members, and an average of 24.32% of managers, The improvement is
continuing.

(III) The Company attaches great importance to the working environment and employee safety protection measures. The
certifications for [ISO14001 (which shall be valid until October 27, 2026) and ISO45001 (which shall be valid until
September 15, 2027) management systems are still valid in 2024, which are used for major environmental aspects /
occupational safety and health risk control, and making improvements by setting goals and project management.
Meanwhile, the Company’s low risks are managed by control operations. The Company's environmental &
occupational safety and health policies:
« Environmental pollution control and maintenance of ecological resources
* Legal compliance to ensure safety and health in the workplace
* Employee participation for continuous improvement

The Company’s management plans:

|N0. | Target/ Object | Project | Current Status | Implementation status

No difference.

No difference.
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business waste for and indirect wastes due to

Recycling of Recycling in | Promote recycling in fixed batches | Recovery rate of 78.41% in 2024, which
packaging fixed batches | and offer price discounts for decreased by7.06% compared with that in
material customers 2023
Establishment Noise Noise activated warning sign Established warning signs
of occupational | Hazard Advocacy on noise hazard Prepared noise hazard prevention
hearing loss Prevention prevention statement
prevention Workers wearing earplugs in noisy | On-site coaching and correction by the
manual environments supervisor
External unit detection Inspection tests are conducted every six
months, and has been implemented twice
in 2024
3 Prevention of Anti- Addition of anti-collision Completed establishment, followed by
scalding and collision and | protection sheet, and machine heat | advocacies. There were no injuries in the
bumping heat shields and warning settings workplace in 2024.
injuries during insulation
injection measures
molding
4 | Recycling of Procedures Centralized management of direct | Waste paper is handled by professional

document destruction recycling company

up and obtain data for statistical
analysis and monitoring

Managing operational requirements and to meet the demands of environmental
Stationary handled by professional cleaning protection. Waste lamps and batteries are
Waste companies also collected and then sent to the
professional recycling company
5 | The air gun is Improvement | Manually blowing and wiping the | Installation has been completed, There
installed at the proposal lower die is likely to cause injury were no injuries in the workplace in 2024.
lower die of the to employees
roll-forming
machine
6 | Die handling, Procurement | Molds should not be handled Purchased and requested employees for
hydraulic of hydraulic | manually as it may affect the strict implementation, and there were no
stacker and forklifts and | safety of employees occupational injuries in 2024.
safety shoes safety shoes
7 | Dustis harmful | Efficient Require employees to clean every | In 2024, the operating unit will conduct
to human health | fume hoods day and prohibit smoking in the daily self-inspections, as well as external
and fans workplace inspections (once every six months)
8 | Assessment of Employee Check for possible occupational Conducted employee health check-up on
employee health | health check- | injuries (hearing, chest and lungs) October 01, 2024, including hearing and

pneumoconiosis check, and there were no
new workers with health problems in 2024

Follow-up on environmental and occupational safety and health
ePromotion of Restriction of Hazardous Substances (RoHS)

implementation, which has been well-praised by customers.
ePromotion of 6S activities

environment.

To comply with customer demands, the Company continues to promote compliance with the specifications with stringent

Competitions are held every month to encourage employees on self-discipline and abide by the norms to achieve a clean
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(IV) Does the Company

V)

(VI) Whether the Company

provide its employees
with career
development and
training sessions?

Whether the Company
complies with the
related laws and
international practices
with respect to
customers’ health and
safety, customers’
privacy, marketing an
labeling for its
products and services,
and adopts related
consumers or clients
protection policy and
complaining
procedures?

adopts any specific
suppliers’ managemen
policy demanding that
the suppliers should
comply with the
related regulations
governing
environmental
protection,
occupational safety
and health or labors’
human rights, and hov

Yes

Yes

Yes

eldentification of Hazardous Sources

Every year, the Company requests each unit to assess and identify hazardous sources in the working environment, with the

hope to effectively prevent employee injuries. The identification results were inspected periodically. Overall, the

implementation was successful in 2024.

Occupational safety performance: the company no fire accidents in 2024. There was one accident (accounting for

1.316% of the total number of employees at the end of 2024) in which a warehouse worker fell while checking the

shipment volume on a truck. fall short of zero work safety issues. After reviewing the situation, the parent

company formulated improvement measures, requiring warehouse workers can’t to enter the truck to confirm the
shipment volume on their own. When necessary, they should ask the truck driver to take out the goods for
confirmation.

In 2024, the total number of occupational safety and health of 159 education and training with 297 hours of training,

and participated by 1,361 employees,while the total number of training hours was 2,506 hours.

(IV) The Company encourages employees to pursue courses. In addition to organizing an "Education and Training Center" for
internal employee education and training, and improve the employees' professional knowledge and management skills, the
Company also encourages employees to participate in external training which meet their professional duties, and provide
training costs, so as to increase employee competitiveness and cultivate talents. The Faculty Hiring and Promotion
Committee conducts evaluations, with promotions for the employees that passed the evaluation. There were a total of 332
education and training courses in 2024, with 682 hours of training, and participated by 2,882 employees,while the total
number of training hours was 5,180 hours.

(V) The Company’s products include smartphone components and other products. The customer service and marketing methods
are guided by customer needs and technology R&D, and comply with the Responsible Business Alliance Code of Conduct
(RBA). Due to industry characteristics, the Company’s product labelling complies to customer needs and RoHS policy, so
as to ensure the safety of customers.

The Company has established a personal information protection management system to manage and protect customer
privacy. Through data encryption and personnel management, employee education and training, internal audit and education
and training, so as to protect customer data and achieve better customer satisfaction.

The Company has formulated "corrective and preventive actions", which clearly stipulates the handling process for customer
complaints, proposals or customer dissatisfaction, and has appointed customer service personnel to solve the problems of
customers. Meanwhile, the Company holds a customer satisfaction survey every year to understand the customer's opinions
on the Company, and strengthen relationships with the customers to achieve a win-win situation.

The Company's website has set up a stakeholders area, complaints mailbox and handling procedures, providing complaints

channels to protect the consumers' rights and interests. The mailbox received one inquirement from one stakeholder who

asked about when to return to profitability, how to increase product gross profit, the amount of profit that new capital
expenditures can contribute, and the impact of the US-China trade war on the company's revenue . Company already

accomplished the reply .

(VI) The Company has conducted supplier evaluation before cooperating with suppliers. The evaluation includes ISO
certification, on-site assessment, and signing of environmental guarantees. Those who have passed the evaluation become
qualified suppliers, and are required to provide a Certificate of Non-use for Environment-Affecting Substances and Supplier's
Commitment. In addition, the Company conducts evaluation on the major suppliers on an annual basis with reference to
industry comments.

The Company requests the supplier to sign an Supplier Quality Assurance Agreement and Supplier CSR and Ethics
Commitment Letter before transactions with suppliers. In addition, the suppliers are required to comply with the Material
Management Process, with restrictions on quality, labor and human rights issues, and use of conflict-free minerals. If the

No difference.

No difference.

No difference.

the policy is supplier's product violates the CSR policy, and has a significant impact on the environment, the supplier shall make
implemented? compensation and bear legal responsibility. In 2024, the percentage of suppliers that signed the requested forms was
(VI)Does the Company | Y¢S 94.53% No difference.

- 37 -




evaluate the risk or

(VII) In order to support local education, maintain daily life of student in an emergency, protect their right to education, and

prepares the report
disclosing the
Company's non-financia
information, such as the
sustainability report,
based on the guidelines
or directions for
preparation of reports
applicable
internationally?
Whether said report has
been assured or
guaranteed by a third
party certification unit?

opportunity of be minor-friendly, the Company provides elderlies and children who are physically or mentally challenged with assistive
community and take devices or caring equipment to maintain better quality of life. During 2024, the Emergency relief performed by Coxon
corresponding Social Charitable Foundation were as follows:
measures. Type Number of people/family | Amount
Student relief 17 NT$470 more thousand
donation of assistive devices and equipment 15 NT$2,030 more thousand ]
(VIII) Whether the Yes Total 32 NT$2,500 more thousand No difference.
Company adopts (VIII) The Company supports the development of domestic culture, and continues to donate "Love Library" in various schools
provide resources to to make up for the needs of the teaching site. Grassroots teachers are the main borrowers, and through in-depth discussions with
support domestic co-reading, creativity is derived and multiple values are displayed. In 2024, Coxon Social Charitable Foundation A total of 20
cultural development? boxes of reading boxes will be donated to assist the establishment of Shih Men Elementary School in Taoyuan City Longtan
and how the policy is Township and the renewal of Puxin Elementary School in Dayuan Township, total amount of NT$ 200 thousand.
implemented?
. Whether the Company No [The Company will yet prepared a sustainability report in 2025. The sustainability

report has not been
prepared due to cost
considerations.

VL. If the Company has established corporate sustainable development code of conducts based on “Sustainable Development Best Practice Principles for TWSE/TPEx Listed
Companies,” please describe any discrepancy between the principles and their implementation:
The Company formulated the Code of Conduct & Corporate Social Responsibility in 2010 (renamed as the Code of Conduct & Sustainable Development in 2022), and carried
out corporate governance accordingly, covering the main principles of corporate governance. There has been no significant difference since it has been implemented.
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VII. Other information material to the understanding of corporate social responsibilities:
1.The Company established Coxon Social Charitable Foundation in 2009, and the actual amount of donation was more than NT$2.78 million in 2023. The Company was
engaged in social care activities and caring for the disadvantaged, in the aim to give back to the society. The details are as follows :

Amount of
No. Usage of funds Donatee donation Purpose
1 Welfa}r.e 'for people with Beunen foundation 162,244 Equlpment p;megt. for independent living in a community for the
disabilities intellectual disability
2 Welfa}r.e 'for people with Hung ** 50,000|Living Allowance of 2024
disabilities
3|Child Welfare Taiwan Reading and Culture Foundation 15,000{Student Emergency Relief
4 g:;{)ﬁfﬁfezr people with Aijia Development Center Dioecesis Hsinchuensis 160,834|Equipment project for the disabled
No. Flnancml as‘s1‘stance for low- Student Emergency Relief
income families
5|Child Welfare Xu guang Elementary School Taichung City 20,000{Student Emergency Relief
6|Other social benefits Taiwan Reading and Culture Foundation 200,000|library of love
7|Child Welfare Guo lin Elementary School Taoyuan City 20,000|Student Emergency Relief
8|Child Welfare Guo lin Elementary School Taoyuan City 20,000(Student Emergency Relief
9 Welfgrg .for people with REN-ATI for Special Education, Hsinchu City 120,000 Egulpment project for independent living  for the intellectual
disabilities disability
10|Child Welfare Istpuli Social Welfare Foundation 10,000{Student Emergency Relief
11|Child Welfare Gao yuan Elementary School Taoyuan City 25,000{Student Emergency Relief
12|Senior Welfare Full ten Council of Social Welfare 100,000|Medical care funding
13|Juvenile Welfare Fu Feng Junior High School Taoyuan City 15,000{Student Emergency Relief
14|Scholarships for the Poor  [Nantou Elim Social Welfare Care Association 36,000|financial assistance for Living disadvantaged students
15 g:;lf)ﬁiizr people with REN-ATI for Special Education, Hsinchu City 92,371|Equipment project renewal
Welfare for people with . . . . .
16 disabilities Beunen foundation 103,000|Equipment project for independent living
17|Emergency relief Shanding Elementary School Taoyuan City 20,000|Emergency relief
18|Emergency relief Oeliao Elementary School, Kaohsiung City 20,000{Emergency relief
19|Juvenile Welfare The Mustard Seed Mission 182,000|Equipment project for establishment of children's house
20 Emanmal assistance for low- Nantou Elim Social Welfare Care Association 70,000{Summer Child Care Programs o 2024
income families
Welfare for people with Holy family for special education center Equipment project of Sun protection for the rehabilitation and
21| . 156,660(, " .
disabilities leisure area of the Qizhi Center
2 Welfe?r'e 'for people with SAINT JOSEPH'SOCIAL WELFARE FOUNDATION 66,900| Equipment project of ~Rehabilitation
disabilities sunrise opportunity center
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23 ;Y:;lf)eﬁietiizr people with hwayen development center 199,850|Equipment project for Work environment equipment improvement
24 g:;f)a;{iifec;r people with taiwan happyworks corporate Chuangyi Association 133,000|{Equipment project fo Health
25 g:;f)a;{iifec;r people with ST. Camillus center for intellectual disability 199,185 |Equipment project fo solation room renovation
26|Emergency relief Tianzai Village Chief's Office 20,000|Emergency relief
27|Emergency relief Pinghe Elementary School Zhanghua City 15,000|Emergency relief
28|Child Welfare baby development center Taoyuan City 104,250|Equipment project for establishment of classroom
29|Senior Welfare Double Bliss Welfare and Charity Foundation 80,000 ﬁr.lanc1a.l assistance for egonomlcally disadvantaged elderly people
with serious injuries and illnesses
30|Emergency relief Taichung City Dayong Elementary School 15,000 Emergency relief
No. Fmanmal assistance for low- Student Emergency Relief

income families
31 Welfgrfe .for people with Eden Social Welfare Foundation 70,000|Air/heater conditioner

disabilities

Welfare for people with An-Con mental Retardation Training Services . . . .
32 disabilities Institution Donation Regulations 110,000 |Equipment project for establishment of a house of correction
33|Emergency relief Nantou Elim Social Welfare Care Association 60,000|financial assistance for Living disadvantaged students
34 Welfq@ .for people with TSX-Al intelligence in Taichung Catholic Develops 174,720|Support water dispenser

disabilities Center

Longshan Elementary School ,Fu'an Elementary
35|Emergency relief School ,Haihu Elementary School Elementary School 45,000{Emergency relief
Taoyuan City

. The Company invested in Simpla Biotech Co., Ltd. in 2018, with a total amount of approximately NT$30 million. The Simpla Biotech Co., Ltd. takes non-toxic, healthy and
sustainable environmental protection as its core value. In order to leave sustainable assets to next generation, Simpla Biotech Co., Ltd. focuses on manufacturing Building
Materials with 3R PP Foam board and reducing burden on the earth and harm to human body from plastic products. It is estimated to reduce carbon 36,744 tons per year.

In addition, the Company purchased energy-saving variable-frequency control system and relative chiller, and conducted wind pipe improvement construction in 2019, with
a total of NT$670 more thousand. It can save electricity expense by some NT$67 thousand per month and reduce electricity consumption by 20,000 more kWh per month.
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Climate-Related Information of TWSE/TPEx Listed Company

Risks and opportunities posed by climate change to the Company and the relevant measures taken by and relevant countermeasures taken by

the Company

Item

Implementation

1.Describe the board of directors'
and management's oversight and
governance of climate-related
risks and opportunities.

1. The Company’s “The General Manager's Office” has reported the greenhouse gas inventory plan and implementation to the Board
of Directors on a quarterly basis since June 2022 to evaluate the risks and opportunities of climate change ,and oversight and
governance .

2. Management' of “The General Manager's Office” is responsible for convening relevant units for inventory count and confirmation
of the potential impact of various risk issues on internal and external aspects based on various risks, including identification,
assessment to climate change risks and relevant response. It also holds meetings on an annual basis to select priority climate change
initiatives to support the Company’s sustainable development.

2.Describe how the identified climate
risks and opportunities affect the
business, strategy, and finances of
the business (short, medium, and
long term).

1.To identify the climate risk and opportunity, Coxon primarily has identified the climate risk and opportunity by different business
characteristics and prepared the corresponding risk management based practices .
2.The Company's emergency preparedness and incident response management procedures cover climate change issues. The climate

change impact analysis is as follows:

Duration | Climate-related |Potential financial implications |Climate-related Potential financial 2024 implementations
risks opportunities implications
Short- [Unstable power |Production is restricted amid Replacement of Reduction of operating | Replacement of old
term,Mid- supply rise in operating costs energy-saving power costs equipment to reduce
term equipment electricity consumption
Short- Impact on Unable to meet the Raise the Stabilize shareholder Strengthen the promotion
term,Mid- | company image | stakeholder expectations, willingness of structure and reduce of PCR
term resulting in damage to |nves_tors on long- the probability of large
. term investment . .
company image stock price fluctuations
Long-term | Low-carbon Increase in low-carbon Expand the Meet customer Introduction of PCR and
energy-saving energy-saving product production and requirements for other biomass materials
product development costs SP%\F/;CES related to energy-saving products | to reduce carbon
development to increase revenue emissions
costs
Long-term | Rising Increased power consumption | Promotion of Lower electricity costs | Replacement of AC
temperature green products equipment to reduce
electricity consumption
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3.Describe the financial impact of
extreme weather events and
transformative actions.

1. For the impact posed to the finance by extreme climate factors (extreme climate causes operation to be interrupted, or cases flood to the
business locations and loss of products) and transformation actions (carbon reduction policy and regulatory response costs, industrial
green energy and environmental protection transformation costs), the financial impact of extreme weather, please refer to said Item 2.

2. The Company will continue to mitigate the impact posed by climate risk factors to the value of financial products by diversifying the
product portfolio, meanwhile, based on the scenario analysis results, the Company will refigure self-risk tolerance and asset risk pricing,
and set the climate risk indicators in order to monitor the loss on value caused by the extreme climate risks.

3.In order to manage the risks associated with extreme climate incidents and low-carbon economic transformation, the risk over climate
change has been incorporated into the business decision-making, in order to identify, and manage risks; meanwhile confront the crisis
from global warming and depletion of resources, use the best effort to respond to the trend of energy conservation and carbon reduction
and adoptrelevant mitigation and adaptional measures.

4. Describe how climate risk
identification, assessment, and
management processes are
integrated into the overall risk
management system.

1.The Company has constructed the complete risk management organizational framework and policies. The risk profile covers business
risk. Legal and compliance risk and environmental risk (including climate risk), with the indicators including E for Environmental, S
for Social and G for Governance. The Company’s risk management policy has included the environmental risk (including climate risk).
In other words, the Company has identified climate change as the strategic business risk, and included the identification, assessment and
management thereof into  entire risk procedure.

2.The Company’s risk management procedure consists of four major steps, including risk identification, assessment, monitoring & control,
and reporting, as follows:

Management Contents
procedure
Risk identification (1).In response to Regulations planning schedule, the Company identifies the climate risk and opportunity

subject to the business characteristics each year.

(2).The Company works with Risk Management Dept. of Coxon to integrate the entire risk identification.

(3).Take into account the climate risk report presented by international institutions.

Risk assessment (1).Subject to the business characteristics, the Company assesses the impact and influence posed by various
risks.

(2).The scope of measurement covers impact path ,impact time and geographical scope, location of impact value
chain, and financial impact.

Risk monitoring and | (1).Include various industries’ environmental and social risk factors into the industry risk level assessment

control mechanism.

(2).Monitor the climate risk monitoring and control indicators to control the loss of value caused by the climate
risk.

Risk reporting (1).Report the use of various risk indicators or limits to the Audit Committee and the Board of Directors

periodically.

(2).Report the climate risk-related information to the independent directors from time to time.
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5.If scenario analysis is used to
assess resilience to climate
change risks, the scenarios,
parameters, assumptions, analysis
factors and major financial
impacts used should be described.

Not applicable as Coxon has not yet prepared a sustainability report.

6.If there is a transition plan for
managing climate-related risks,
describe the content of the plan,
and the indicators and targets used
to identify and manage physical
risks and transition risks.

Not applicable as Coxon has not yet prepared a sustainability report.

7.If internal carbon pricing is used as
a planning tool, the basis for setting
the price should be stated.

Not applicable as Coxon has not yet prepared a sustainability report.

8.If climate-related targets have
been set, the activities covered,
the scope of greenhouse gas
emissions, the planning horizon,
and the progress achieved each
year should be specified. If
carbon credits or renewable
energy certificates (RECs) are
used to achieve relevant targets,
the source and quantity of carbon
credits or RECs to be offset
should be specified.

Not applicable as Coxon has not yet prepared a sustainability report.

9.Greenhouse gas inventory and
assurance status (separately fill
out in point 1-1 below).

Not applicable as Coxon has not yet prepared a sustainability report.
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(VD) The state of the Company's implementation of ethical corporate management, any departure of such implementation from the Ethical Corporate Management Best Practice
Principles for TWSE/TPEx Listed Companies, and the reason for any such departure
Implementation of ethical management

To establish a ethical corporate culture and achieve sound development, the Company has formulated the Corporate Governance Best Practice Principles, which was approved
by the board of directors on November 1, 2010.

Items

Implementation Status

Yes|No

Descriptions

Deviations from “the
Ethical Corporate
Management Best

Practice Principles for

TWSE/TPEx Listed

Companies” and Reasons

®

an

(1)

Establishment of ethical corporate management policies and
programs

Has the ethical corporate management policies been
established and approved by the Board of Directors? Does
the Company declare its ethical corporate management
policies and procedures in its guidelines and external
documents, as well as the commitment from its board to
implement the policies?

Has the Company establish a risk evaluation mechanism for
unethical conduct, analyze and evaluate operating activities
involving highly unethical conduct, and formulate policies to
prevent unethical conduct, which at least covers the
preventative measures under Paragraph 2 of Article 7 of the
“Ethical Corporate Management Best Practice Principles for
TWSE/TPEx Listed Companies™?

Does the Company establish policies to prevent unethical
conduct with clear statements regarding relevant procedures,
guidelines of conduct, punishment for violation, rules of
appeal, and the commitment to implement the policies, with
review and amendments on a regular basis?

Yes

Yes

Yes

(I) The Company's Work Rules clearly stipulate that "employees shall not obtain
unlawful gains for oneself or for others in matters under his or her charge or
supervision", and employees that violate this rule may be fired. Adhering to the
ethical management policy, the Company’s board of directors have passed the
Ethical Corporate Management Best Practice Principles for compliance. The
preventive measures are as follows:

1. Signing of the Letter of Undertaking of Integrity with the customer, gifts,

entertainment or improper benefits are strictly forbidden, both directly and
indirectly.

2. Signing of the Employee Confidentiality, Non-Competition and Integrity

Agreement with employees, which clearly stipulates that (1) the Company's
performance, profits and other business secrets should be kept confidential; (2)
employees shall abide by the ethics of business competition; (3) employees shall
not have unethical behavior or violate the duties that cause damage to the

Company’s interests. For any violation, the employee shall bear civil and criminal

liabilities. (4) The details of the Company's approved expenditures indicated that

there were no illegal political contributions or improper charitable donations.

(II) 1. The Company has performed evaluations on supplier management and customer

credit.

2. Tahe details of the Company's approved expenditures indicated that there were

no donations or political contributions in 2024.

(IIT) To avoid discrimination, corruption and illegality, the Company has formulated the
Employee Complaint and Reporting Handling Regulations, and has set up a
complaints mailbox, rewarded employees for the reporting of illegal (including
corruption) and unethical behaviors. After the complaint is confirmed to be true, it
shall be improved, or the violator shall be punished. As of the deadline, no
employee were reported for any illegal or unethical behaviors.

Employee complaints and reporting regulations are amended based on the

Company’s operating environment and business needs.

No difference.

No difference.

No difference.
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Items

Implementation Status

Deviations from “the
Ethical Corporate
Management Best

Yes|No Descriptions Practice Principles for
TWSE/TPEx Listed
Companies” and Reasons
II. Implementation of ethical management
@ Has the Company assess a trading counterpart’s ethical Yes (I) The Company focuses on the implementation of integrity clauses when signing the No difference.
management record, and expressly states the ethical major contracts related to the Company's business activities, clearly stipulating the
management clause in the contract to be signed with the rules of ethical behavior in the signed contracts, attaching great importance to industry
trading counterpart? comments, and setting up ratings based on the procedures.
(II)  Does the Company have a unit that specializes in business | Yes (II) Currently, the Administrative Division concurrently manage business integrity, and No difference.
integrity? Does this unit report ethical corporate reports the implementation status to the board of directors every year. The
management policies and preventive measures for unethical implementation status for 2023 will be reported to the board of directors in November
conduct to the Board of Directors on a regular basis (at least 2024, which is briefly described as follows:
once every year), and supervise the implementation status? 1. The percentage of suppliers that signed the integrity commitment is 94.53%, which
increased by 1.48% compared with that in 2024, while the Company’s target
percentage is set at 100%.
2. Reporting the education and training results related to employee ecthical
management. From January to September 2024, the Company conducted employee
education and training courses related to ethical management. The course content
is presented on slideshows. 20 classes were held in the East China and South China
region, with 141 participants, and total training hours of 224 hours. The participants
shall rate the level of satisfaction on the teaching content, and the education training
center also evaluated the learning materials to ensure the quality of the teaching.
3. Implementation of the whistleblower system: In 2024, 2 cases of complaints or
reports in East China District in accordance with the procedures.
Included to Canteen tableware cleaning and suggestions for installing insulation
equipment, when cases finished improvements , Implementation results complaints
freeback to the complainant .
(III)  Has the Company defined any policy against conflict of Yes (IIT) The Company's Work Rules have stipulated regulations for avoiding illegitimate No difference.
interest, provides adequate channel thereof, and fulfills the interests, and the violator shall be fired if the situation is deemed serious. In addition,
same precisely? a complaints mailbox is provided as a channel for whistleblower in accordance with
the Employee Complaint and Reporting Handling Regulations. No difference.
(IV)  Has the Company implemented effective accounting and Yes (IV) The Company's accounting system refers to the Securities and Exchange Act, the

internal control systems for maintaining business integrity?
Did the internal audit unit formulate relevant audit plans
based on risk assessment results of unethical conduct, with
inspection on the implementation of preventing unethical
conduct, or are these systems reviewed by external auditors?

Company Act, Business Entity Accounting Act, Regulations Governing the
Preparation of Financial Reports by Public Companies, as well as the IFRS, IAS, and
other relevant laws and regulations approved by the Financial Supervisory
Commission, and Company’s business status. The internal control system was
established and implemented according to the Regulations Governing Establishment
of Internal Control Systems by Public Companies. The audit department also reviews
the compliance of the accounting system and internal control system, which are then
reported to the board of directors. Currently, for the risk assessment of unethical
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Items

Implementation Status

Yes

No

Descriptions

Deviations from “the
Ethical Corporate
Management Best

Practice Principles for

TWSE/TPEx Listed

Companies” and Reasons

behavior, the audit department has conducted supplier management and customer
credit, which are implemented based on the audit report.

(V) Did the Company provide internal and external training on ethical

operation on a regular basis?

Yes

(V) The Company has established an education and training center in 2009, and
planned on comprehensive employee education and training courses. In 2024, there
were a total of 29 internal and external education and training courses related to
integrity management, including employee ethics training and international anti-
corruption, with 50.5 hours of training, participated by 205employees, while the
total number of training hours was 344 hours.

No difference.

II1. Status of the Company’s complaint system

m Has the Company defined a specific complaints and Yes (I) The Company has formulated the Employee Complaint and Reporting Handling No difference.
rewards system, and established some convenient Regulations, which clearly stipulates the whistleblowing channels and the
complaint channel, and assigned competent dedicated responding units. Each factory also provides a complaints mailbox for
personnel to deal with the situation? whistleblowers. In 2024, 2 cases of complaints or reports in East China District in
accordance with the procedures. Included to Canteen tableware cleaning and
suggestions for installing insulation equipment, After the management department
confirmed the complaints, improvements were implemented. After the completion,
the complaints were reported back to the employees..
(II)  Has the Company implemented any standard procedures, Yes (II) The Company has established the standard operating procedures for the No difference.
follow-up measures after the inspection, or confidentiality complainant or whistleblower to compliance, stipulating that the responsible unit
measures for handling reported misconducts? must respond to the complaint or whistleblower within two weeks, and report to the
Board of Directors at the end of the fiscal year.
(IIl) ~ Did the Company adopt measures that protect the Yes (III) The Company adheres confidentiality and protection policies for complainants or No difference.
whistleblower from improper treatment due to the report? whistleblowers, and strictly prohibits public disclosure during the handling period
by imposing penalties, in order to protect the whistleblower from improper
treatment due to the report.
IV. Enhancing Information Disclosure
) Has the Company disclosed the Ethical Corporate Yes The Company discloses information and promotion results of ethical management on No difference.
Management Best Practice Principles and effect of its official website.
implementation thereof on its website and Market
Observation Post System?
V.  Ifthe Company has established ethical management principles based on “Ethical Corporate Management Best Practice Principles for TWSE/TPEx Listed Companies,” please describe any
discrepancy between the principles and their implementation:
None.
VI.  Other important information to facilitate better understanding of the Company’s corporate social responsibility practices (such as the Company’s discussions and amendment of the ethical

management principles):
Please refer to the Company’s official website for details.

(VII) The other important information that is sufficient to enhance the understanding of corporate governance operations:
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To establish a sound mechanism for the handling and disclosure of material inside information, avoid information leakage, and ensure consistency and correctness of the
information disclosed, the Company has formulated the Procedures for Handling Material Inside Information, which have been approved by the board of directors on March 25,
2010. In addition to the announcements and advocacy to employees and managers at meetings on an irregular basis, please refer to the Company’s official website for other
related information: http://www.coxongroup.com/?page id=1864&lang =en
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(VIII) Internal control system implementation status

1. Internal Control System Statement

Coxon Precise Industrial Co., Ltd.
Internal Control System Statement

Date: March 13, 2025

Based on the findings of a self-evaluation, the Company states the following with regard to its internal control
system during the year 2024:

L

IL.

II1.

Iv.

VL

VIL

The Company’s board of directors and management are responsible for establishing, implementing, and
maintaining an adequate internal control system and have already established it. Its purpose is to provide
reasonable assurance over the effectiveness and efficiency of our operations (including profitability,
performance and safeguarding of assets); the report has reliability, timeliness, transparency; it is compliance
with applicable rulings, laws and regulations.

An internal control system has inherent limitations. No matter how perfectly designed, an effective internal
control system can provide only reasonable assurance of accomplishing its three stated objectives above.
Moreover, the effectiveness of an internal control system may be subject to changes due to extenuating
circumstances beyond our control. Nevertheless, our internal control system contains self monitoring
mechanisms, and the Company takes immediate remedial actions in response to any identified deficiencies.
The Company evaluates the design and operating effectiveness of its internal control system based on the
criteria provided in the Regulations Governing the Establishment of Internal Control Systems by Public
Companies (hereinafter referred to as “the Regulations™). The criteria adopted by the Regulations identify
five key components of managerial internal control: i. control environment, ii. risk assessment, iii. control
activities, iv. information and communication, and v. monitoring activities. Each component in turn consists
of several items. For the aforementioned items, please refer to the Regulations.

The Company has evaluated the design and operating effectiveness of its internal control system according
to the aforesaid Regulations.

Based on the findings of such evaluation, the Company believes that, on December 31,2024 it has maintained,
in all material respects, an effective internal control system (that includes the supervision and management
of our subsidiaries), to provide reasonable assurance over our operational effectiveness and efficiency,
reliability, timeliness, transparency of reporting, and compliance with applicable rulings, laws and regulations.
This Statement is an integral part of the Company’s annual report for the year 2024 and prospectus, and will
be made public. Any falsehood, concealment, or other illegality in the content made public will entail legal
liability under Articles 20, 32, 171, and 174 of the Securities and Exchange Act.

This statement was passed by the board of directors in their meeting held on March 13, 2025, with none of
the nine attending directors expressing dissenting opinions, and the remainder all affirming the content of this
Statement.

Coxon Pre:qli:se 'Induégrial Co

o

Chairman: Hong, Hdn-Chifig

General Manager: Chang, Wen-Tung
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2. If CPA was engaged to conduct a Special Audit of Internal Control System, Provide Its Audit Report:
Not applicable.

(IX) Shareholder meeting(s), significant board resolutions and its implementation status during the most
recent year and up to the date of publication of this annual report:

Shareholder meeting resolutions and its implementation status in 2024

wn e

2023 Business Report and Financial Statements.
2023 Deficit Compensation.
It is proposed to conduct private placement of ordinary shares.
Implementation status : Terminate .
Cash Distributions from Capital Surplus.
Implementation status : The record date was set at July 26, 2024 and and the dividends are paid fully on

(NTS$0.70 per share in cash) at August 14, 2024.
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Board Resolutions

Date Board Resolutions Implementation status
Discussions:
1. The Company’s consolidated financial statements for the 1st quarter of | 1.Completed.
2024/05/09 | 2024 2.Completed.
2. Authorizing the Chairman to handle bank loans.
Discussions:
3. The Company’s consolidated financial statements for the 2nd quarter | 1. Completed.
2024/08/13
of 2024 2. Completed.
2.Approval of dissolution and liquidation of subsidiary.
Discussions:
1. The Company’s coWAnsolidated financial statements for the 3rd [ 1. Completed.
quarter of 2024 2. Completed.
2024/11/12 2.Amendment of the Rules of Procedure for Board of Directors Meetings | 3. Completed.
3.Amendment of the Audit Committee Charter 4. Completed.
4. Amendment of the Corporate Governance Practice Principles
Discussions:
1. Approval of the 2024 Audit Plan. 1. Completed.
2. Approval of the 2024 Budget and Business Plan. 2. Completed.
2024/12/24 3. Develop of the Rules Governing the Corporation Sustainability. 3. Completed.
4. Develop of the Governing the Preparation and Filing of Sustainability | 4. Completed.
Reports.
2025/03/13 | Discussions:

. Approval of the 2024 Business Report and Financial Statements.

. Approval of the 2024 Deficit Compensation.

. Approval of the 2024 Internal Control System Statement.

. Approval for evaluation of CPA’s independence and competency.

. Approval of appointment of CPA.

. Approval for preapproval of non-assurance services provided by
Deloitte & Touche and its affiliated enterprises to the Company and
Subsidiaries.

Approval of cash distributions from capital surplus.

The private placement of ordinary shares approved of to the
Company’s 2024 Annual General Meeting will Terminate.

9. Itis proposed to conduct private placement of ordinary shares

10. Formulation of supplementary matters related to the Company’s 2025
Annual General Meeting.

N0 B WDN P

7.
8.

1. Waiting for approval by the
shareholders’ meeting.

2. Waiting for approval by the
shareholders’ meeting.

3. Completed.

4. Completed. .

5.Completed.

6.Completed.

7.Waiting for report by the
shareholders’ meeting.

8. Waiting for report by the
shareholders’ meeting.

9. Waiting for approval by the
shareholders’ meeting.

10. In progress.

(X)Documented opinions or declarations made by directors

till the publication date of this annual report: None.

against board resolutions in the most recent year, up

V. Professional Fees to the CPA Units: NT$thousand
Accounting . . . . .
fi Audit Period Name of Auditor Audit Fee | Non-audit fee | Total Remarks
irm name
Deloitte & |  2024.01.01~ Mina-Chung Hsieh NT$200,000 for transfer
TOUChe 2024.12.31 g g 3,180 200 3,380 prl(?mg, and Appralsal repon
Taiwan Pan-Fa Wang review

Note: If the CPAs or public accounting firms for the Company were replaced during the year, the duration of their
audit engagement should be separately disclosed, and the reason for replacement should be explained in the
remark section, and information such as audit and non-audit fees paid should be disclosed in said sequence.
Non-audit fees paid as well as the details of non-audit services.

If the professional audit fee has decreased by more than 10% compared with the previous year, the decreased
amount, proportion and reason for the reduction of professional audit fee shall be disclosed:

Units: NT$thousand

Reduced Fee

Reduced % Reason

550

14.70%

The company downsized
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V. Information on Replacement of CPAs:
None in the current year.

VI.  Where the Company's chairperson, general manager, or any managerial officer in charge of finance or
accounting matters has in the most recent year held a position at the accounting firm of its certified public
accountant or at an affiliated enterprise of such accounting firm, the name and position of the person, and
the period during which the position was held, shall be disclosed: None.

VIl.  Any Transfer of Equity Interests and/or Pledge of or Change in Equity Interests (During the Most Recent
Fiscal Year or During the Current Fiscal Year Up to the Date of Publication of the Annual Report) by a
Director, Managerial Officer, or Shareholder with a Stake of More Than 10 Percent During the Most Recent
Fiscal Year or During the Current Fiscal Year Up to the Date of Publication of the Annual Report :

(I) Changes of directors, managers or shareholders holding greater than a 10 percent stake in the Company:
Units: Thousand shares

2024 As of April 28, 2025
Increase Increase Increase Increase (decrease) in
Title Name (decrease) in (decrease) in (decrease) in number of shares for
number of number of shares number of shares cauity pledac
shares held for equity pledge held quity plecg
Chairman Hong, Huan-Ching (361) 0 0 0
Vice Chairman | Wu, Wen-Hsiang 37 0 0 0
Director Chang, Wen-Tung (230) 0 0 0
Director Lu, Kuo-Liang (166) 0 0 0
Director Hsieh, Jen-Chien 0 0 0 0
Director Hsu, Chia-Hung 0 0 0 0
In.d ependent Wau, Teng-Tsan 0 0 0 0
Director
In.d ependent Chen, Ming-Der 0 0 0 0
Director
Independent | 15 Cin Chen ) 0 0 0
Director
General
Manager Chang, Wen-Tung 0 0 0 0
General .
Manager Hsu, Chia-Hung 0 0 0 0
General Hsieh, Jen-Chien 0 0 0 0
Manager

Note 1: There were no major shareholders holding more than 10% of the shares.

(I1) Information on equity transfer by a director, managerial officer, or major shareholder: None.

(111) Information on equity pledge by a director, managerial officer, or major shareholder: None.
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VIII. Relationship Information, If Among the Company’s 10 Largest Shareholders Any One is a Related Party or

a Relative Within the Second Degree of Kinship of Another:

Relationship information among the Company's 10 largest shareholders
April 28, 2025
Units: thousand shares; %

Relationship Information, If Among the
Total s
. L Company’s 10 Largest Shareholders
. Spouse & Minor shareholding in .
N Shareholding Sharcholdin the name of Any One is a Related Party ora R K
ame & others Relative Within the Second Degree of emar
Kinship of Another
Shares % Shares % Shares % Name Relation
Chang, Wen-Tung 4,018 3.30 1,210 | 0.99 - - - - _
Hong, Huan-Ching 3,346 2.75 612 | 0.50 - - - - .
Chung, Hsiu-Yu Spouse
Wu, Wen-Hsiang 3,144 2.58 1,817 1.49 - - Wu,Ying-Chi Daughter -
Wu, I-TA Daughter
‘Wu, Wen-Hsiang Spouse
Chung, Hsiu-Yu 1,817 1.49 3,144 | 258 - - Wu,Ying-Chi Daughter -
Wu, I-TA Daughter
Fuji Seiki Co., Ltd.
Investment
Account Entrusted 1,600 132 - - - - - -
to China Trust
Commercial Bank
Liu, Chao 1,562 1.28 - - - - - - B,
Wu, Wen-Hsiang Father
Wu,Ying-Chi 1,525 1.25 - - - - Chung, Hsiu-Yu Mother -
Wu, I-TA Elder brother
Citi Custodian
Berkeley Capital
SBL/PB nvestment 1,447 1.19 - - - - . - -
Specialized
Account
Wu, Li-Hua 1,352 111 - - - - - B }
‘Wu, Wen-Hsiang Father
Wu, I-TA 1,216 1.00 - - - - Chung, Hsiu-Yu Mother -
Wu,Ying-Chi Younger sister
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IX. The Total Number of Shares and Total Equity Stake Held in Any Single Enterprise By the Company, Its
Directors, Supervisors, Managers, and Any Companies Controlled Either Directly of Indirectly By the

Company

Total Equity Stake

April 28, 2025

Units: thousand shares; %

Investments

Owned by the Company

Owned by Directors, Supervisors,
President, Vice Presidents, Assistant Vice
Presidents, heads of various departments
and branches, and enterprises directly or

indirectly controlled by the Company

Total Investment

Shares

%

Shares %

Shares

%

None

Note 1: Investments accounted for using equity method.
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l. Capital and Shares
(D Source of Capital:
1. The formation of capital

Three. Capital Overview

April 28, 2025

Issue Price Registered Capital Total Paid-in Capital Remarks
Year/ (Book Number of Number of Non-cash assets are
month value per Shares Amount Shares Amount Source of Capital offset against share | Other
p (Thousand |(NTS$thousand)| (Thousand [(NT$thousand) avments
share) Shares) Shares) pay

1989/06 10 3,200 32,000 3,200 32,000 nitial capital of NT$32,000 thousand None Note 1

1994/07 10 5,000 50,000( 5,000 50,000 2sh capital inerease of NTS 15,000 None Note 2

1998/01 10 8,000 80,000/ 8,000 80,000| ;25" capial inerease o NTS30.000 None Note 3
Cash capital increase of NT$32,000
thousand

2000/08 10 12,000 120,000 12,000 120,000( 0 ease of NTS5.000 None Note 4
thousand by earnings

2003/10 10 15,500 155,000 15,500 155,000( ;1 capital increase off NTS33,000 None Note 5

2004/04 10 18,600 186,000 18,600 186,000| {250 capial increase of NTS31,000 None Note 6

2004/07 10 28,000 280,000 28,000 280,000| 251 capital increase of NTS94,000 None Note 7

N NT$74,069 thousand
2004/11 10 115,000 1,150,000 52,000 520,000| ;0 capial inerease of NT$240.0001 * epiet by creditor's | Note 8
u rights

2005/09 10 115,000 1,150,000 71,000 710,000|25h capital inerease of NT$190.000 None Note 9
Cash capital increase of NT$190,000

2006/12 10 115,000 1,150,000 91,500 915,000/ thousand L None Note 10
Bonus-shares capital increase of]
NT$15,000 thousand
Bonus-shares capital increase of]

2007/07 10 115,000 1,150,000 93,500 935,000/ 750 006 thousend None Note 11

2007/10 10 115,000 1,150,000 100,000 1,000,000({3Sh capial increase of NTS63.000 None Note 12
Bonus-shares capital increase of]

2008/09 10 115,000 1,150,000 102,000 1,020,000/ 57550 006 thousrnd None Note 13
Cash capital increase of NT$117,330

2009/11 10 150,000 1,500,000 114,488 1,144,8g0| housand, and NT$7,550 thousand None Note 14
employee stock options converted into
common stock

2010/03 10 150,000 1,500,000 114,605 1,146,050|\T$1,170 thousand employee stock None Note 15
options converted into common stock
NT$4,000 thousand employee stock

2010/05 10 150,000 1,500,000 114,645 L146.450] 0 vorted nfo commnn stock None Note 16

2010/11 10 150,000 1,500,000 115,061 1,150,610\ 134,160 thousand employee stock None Note 17
options converted into common stock

2011/04 10 150,000 1,500,000 115376]  1,153,760| N 33150 thousand employee stock None Note 18
options converted into common stock

2011/07 10 150,000 1,500,000 115392| 1,153,920/ NI$160 thousand employee stock None Note 19
options converted into common stock

2011/09 10 150,000 1,500,000] 115,440  1,154,400| 13480 thousand employee stock None Note 20
options converted into common stock
Cancellation of treasury stock of|

2012/01 10 150,000 1,500,000 111,440 1114400 L0 600 thomsan None Note 21
NT$30 thousand employee stock

2012/04 10 150,000 1,500,000 111,443 LITAA30[0 o rvemed inte comnon stock None Note 22

2012/07 10 150,000  1,500,000] 111,834 1,118,340 183,910 thousand employee stock None Note 23
options converted into common stock

2012/09 10 150,000 1,500,000 111,918 1,119,180\ 13840 thousand employee stock None Note 24
options converted into common stock

2012/12 10 150,000 1,500,000 112,424 1,124,240 N1$,000 thousand employee stock None Note 25
options converted into common stock

2013/04 10 150,000 1,500,000 112,710 1,127,100| N 182,860 thousand employee stock None Note 26
options converted into common stock
NT$780 thousand employee stock

1,178,741 options converted into common stock;

2013/05 10 150,000 1,500,000 117,874 e o onde o NTS 50561 None Note 27

thousand
(Continued)
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(Continued)

Issue Price Registered Capital Total Paid-in Capital Remarks
Year/ (Book Number of Number of Non-cash assets are
month 1 Shares Amount Shares Amount Source of Capital offset against share Other
value per (Thousand |(NTS$thousand)| (Thousand [(NT$thousand) P agmen s
share) Shares) Shares) pay

NT$640 thousand employee stock

2013/09 10 150,000 1,500,000 117,938 1,179,381 options converted into common stock None Note 28
NT$3,900 thousand employee stock
options converted into common stock;

2013/12 10 150,000 1,500,000 118,338 1,183,384 conversion of bonds of NT$103 None Note 29
thousand
NT$1,460 thousand employee stock

2014/03 10 150,000 1,500,000 118,484 1,184,844 |options converted into common stock None Note 30
NT$2,340 thousand employee stock

2014/06 10 150,000 1,500,000 118,718 1,187,184 |options converted into common stock None Note 31
NT$2,550 thousand employee stock

2014/09 10 150,000 1,500,000 118,973 1,189,734 |options converted into common stock None Note 32
NT$1,100 thousand employee stock

2014/12 10 150,000 1,500,000 119,083 1,190,834 |options converted into common stock None Note 33
NT$1,410 thousand employee stock

2015/05 10 150,000 1,500,000 119,244 1,192,244 |options converted into common stock None Note 34
NT$480 thousand employee stock
options converted into common stock;

2015/05 10 150,000 1,500,000 124,227 1,242,273 convertible bonds of NT$49,549 None Note 35
thousand
NT$70 thousand employee stock
options converted into common stock;

2015/09 10 150,000 1,500,000 124,572 1,245,718 conversion of bonds of NT$3,375 None Note 36
thousand
Conversion of bonds of NT$5,794

2016/01 10 150,000 1,500,000 125,151 1,251,512 thousand None Note 37
Cancellation of treasury stock of

2017/03 10 150,000 1,500,000 121,662 1,216,622|NT$34,890 thousand None Note 38
Increase in registered Capital

2019/07 10 210,000 2,100,000 121,662 1,216,622 None Note 39

Note 1: June 14, 1989, Jing-Shang-Zi No. 78101758
Note 3: January 22, 1998, Jing-(87)-Shang-Zi No. 101425

Note 5: October 28, 2003, Jing-Shou-Zhong-Zi No. 09232857520
Note 7: July 2, 2004, Jing-Shou-Zhong-Zi No. 09332350680

Note 9: September 14, 2005, Jing-Shou-Shang-Zi No. 09401179400

Note 11: July 11, 2007, Jing-Shou-Shang-Zi No. 09601157800

Note 13: September 8, 2008, Jing-Shou-Shang-Zi No. 09701231300

Note 15: March 16, 2010, Jing-Shou-Shang-Zi No. 09901050020

Note 17: November 18, 2010, Jing-Shou-Shang-Zi No. 09901256490

Note 19: July 21, 2011, Jing-Shou-Shang-Zi No. 10001160960
Note 21: January 17, 2012, Jing-Shou-Shang-Zi No. 10101010670
Note 23: July 25, 2012, Jing-Shou-Shang-Zi No. 10101152380

Note 25: December 20, 2012, Jing-Shou-Shang-Zi No. 10101258670

Note 27: May 27, 2013, Jing-Shou-Shang-Zi No. 10201098220

Note 29: December 18, 2013, Jing-Shou-Shang-Zi No. 10201257460

Note 31: June 30, 2014, Jing-Shou-Shang-Zi No. 10301113390

Note 33: December 31, 2014, Jing-Shou-Shang-Zi No. 10301259350

Note 35: May 27, 2015, Jing-Shou-Shang-Zi No. 10401093990
Note 37: January 11, 2016, Jing-Shou-Shang-Zi No. 10501002500
Note 39: July 8, 2019, Jing-Shou-Shang-Zi No. 10801077730

Note 2: July 28, 1994, 83 Jian-San-Yi-Zi No. 413580

Note 4: August 5, 2000, Jing-(89)-Shang-Zi No. 128087

Note 6: April 1, 2004, Jing-Shou-Zhong-Zi No. 09331909780

Note 8: November 26, 2004, Jing-Shou-Shang-Zi No. 09301218600

Note 10: December 15, 2006, Jing-Shou-Shang-Zi No. 09501279390

Note 12: October 16, 2007, Jing-Shou-Shang-Zi No. 09601251700

Note 14: November 24, 2009, Jing-Shou-Shang-Zi No. 09801271960

Note 16: May 19, 2010, Jing-Shou-Shang-Zi No. 09901101830

Note 18: April 22, 2011, Jing-Shou-Shang-Zi No. 10001076780

Note 20: September 19, 2011, Jing-Shou-Shang-Zi No. 10001217390
Note 22: April 16, 2012, Jing-Shou-Shang-Zi No. 10101067830
Note 24: September 18, 2012, Jing-Shou-Shang-Zi No. 10101194440

Note 26: April 22, 2013, Jing-Shou-Shang-Zi No. 10201070000

Note 28: September 24, 2013, Jing-Shou-Shang-Zi No. 10201193260

Note 30: April 17, 2014, Jing-Shou-Shang-Zi No. 10301069370

Note 32: September 23, 2014, Jing-Shou-Shang-Zi No. 10301194830

Note 34: May 7, 2015, Jing-Shou-Shang-Zi No. 10401078820

Note 36: September 11, 2015, Jing-Shou-Shang-Zi No. 10401187720
Note 38: March 27, 2017, Jing-Shou-Shang-Zi No. 10601037170
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2. Share type
April 28, 2025

Registered Capital

Share type Outstanding shares Un-issued shares Total Remark

Registered
common shares
Note: Shares of TWSE-listed companies.

121,662 thousand shares | 88,338 thousand shares |210,000 thousand shares

3. Information related to shelf registration: None.
(IT) Major Shareholders:

Units: thousand shares; %

Shares Number of N
. Shares &
Name of Major Shareholder

Chang, Wen-Tung 4,018 3.30
Hong, Huan-Ching 3,346 2.75
Wu, Wen-Hsiang 3,144 2.58
Chung, Hsiu-Yu 1,817 1.49
Fuji Seiki Co., Ltd. Investment Account Entrusted to China Trust 1,600 13
Commercial Bank ’ ’

Liu, Chao 1,562 1.28
Wu,Ying-Chi 1,525 1.25
Citi Custodian Berkeley Capital SBL/PB nvestment Specialized Account 1,447 1.19
Wu, Li-Hua 1,352 1.11
Wu, I-TA 1,216 1.00

(I11) Dividend Policy and Implementation:

1. Dividend policy

If the Company earned profits in the current fiscal year, it shall allocate 3%-12% as employee
compensation by way of cash or shares by the resolution of the Board of Directors. Qualification
requirements of employees include the employees subsidiaries of the Company meeting certain specific
requirements The Company may set aside no more than 3% for the remuneration of directors by way of cash.
However, a reserve is allotted to be used to make up for the Company’s accumulated losses. If after the
annual closing of books there is a profit, the Company shall, after its losses have been covered and all taxes
and dues have been paid and at the time of allocating surplus profits, first set aside ten percent of such profits
as a legal reserve. However, when the legal reserve amounts already reached the authorized capital, this shall
not apply. The special reserves shall be set aside or reversed in accordance with the laws or regulations of the
competent authority. If there is still balance, the board of directors shall make a surplus distribution proposal.
Surplus profit shall be distributed in the form of new shares by resolution of the shareholders' meeting.

In accordance with Paragraph 5, Article 240 of the Company Act, the Company may authorize the
distributable dividends and bonuses in whole or in part may be paid in cash after a resolution has been
adopted by a majority vote at a meeting of the board of directors attended by two-thirds of the total number
of directors; or distribute its legal reserve and the following capital reserve, in whole or in part by cash
according to Paragraph 1, Article 241 of the Company Act; and in addition thereto a report of such
distribution shall be submitted to the shareholders’ meeting.

The Company's dividend policy is based on the current status and future development plans, considering
the investment environment, capital needs and domestic and foreign competition, taking into account the
shareholder interests and other factors. When there is no accumulated losses from prior years, the Company
shall allocate no less than 50% of profits to shareholders. Distribution of profits may be made by way of a
cash dividend or stock dividend; provided, however, the ratio for cash dividend shall be not less than 50% of
the total distribution.

2. Dividends proposed for discussion in the upcoming shareholder meeting are as follows:
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The 2024 Earnings Appropriation Chart has been approved by the board (not shareholder meeting

approved)
Below are details of the Company’s 2024 earnings distribution proposal:

Coxon Precise Industrial Co., Ltd.

2024 Earnings Distribution Proposal Units: NT$

Unappropriated earnings at the beginning of the period 0
Add:Current net income 20,457,068
Add: Remeasurement of defined benefit plan under 7,761,447
Provision items
Provision for legal reserve 2,821,852
Provisions for special reserve 25,396,663

Distributable earnings 0

(IV)  Impacts of proposed stock dividends on the Company’s business performance and earnings per share in the

upcoming shareholder meeting:
Not applicable as the Company has no distribution plan for stock dividends.

(V)  Employees’ compensation and remuneration of directors:
1. Percentage or range of employee/ director/ supervisor remuneration stated in the Articles of Incorporation:

Article 30 of the Company’s Articles of Incorporation —

If the Company earned profits in the current fiscal year, it shall allocate 3%-12% as employee
compensation by way of cash or shares by the resolution of the Board of Directors. Qualification
requirements of employees include the employees subsidiaries of the Company meeting certain specific
requirements The Company may set aside no more than 3% for the remuneration of directors by way of
cash. However, a reserve is allotted to be used to make up for the Company’s accumulated losses. If
after the annual closing of books there is a profit, the Company shall, after its losses have been covered
and all taxes and dues have been paid and at the time of allocating surplus profits, first set aside ten
percent of such profits as a legal reserve. Except for distribution of dividends, if there is still balance, the
board of directors shall make a surplus distribution proposal, and surplus profit shall be distributed by
resolution of the shareholders' meeting. The distribution methods are as follows:

1. Allocate 3%-12% as employee compensation
2. Set aside no more than 3% for the remuneration of directors
3. Shareholder dividends and bonuses

Qualification requirements of employees for the above-mentioned employee compensation include the
employees of the Company’s subsidiaries meeting certain specific requirements.

2. The basis for estimating the amount of employee, director, and supervisor compensation, for calculating
the number of shares to be distributed as employee compensation, and the accounting treatment of the
discrepancy, if any, between the actual distributed amount and the estimated figure, for the current period:

The estimated amount of compensation for employees, directors for the current period shall be
calculated based on the payment level in previous years, and the actual amount of profit. The estimated
amount shall not exceed the scope stipulated in the Company's Articles of Incorporation. The Company
did not distribute stock dividends in the current period. If there is any discrepancy between the actual
distributed amount and estimated amount of compensation for employees, directors, it will be considered
an accounting estimation, and recognized as profit/loss in current year of distributions made.

3. Information on any approval by the board of directors on the distribution of employee compensation:

(1) The amount of any employee compensation distributed in cash or stocks and compensation for
directors. If there is any discrepancy between that amount and the estimated figure for the fiscal
year these expenses are recognized, the discrepancy, its cause, and the status of treatment shall be

disclosed:
In 2025/3/13 accordance with thas been approved by the board the company allocated directors’

- 57 -



remuneration of NT$200,000 and employees’ remuneration of NT$1,368,620. Both amounts were
fully paid in cash and the actual amounts paid were not different from the expenses recognized in
2024.

(2) The amount of any employee compensation distributed in stocks, and the size of that amount as a
percentage of the sum of the after-tax net income stated in the parent company only financial reports
or individual financial reports for the current period and total employee compensation: Not
applicable as the Company distributes employee compensation by cash.

(3) Earnings per share estimated in consideration of the distribution of employee compensation and
remuneration for directors: $0.17.

4. The actual distribution of employee, and director compensation for the previous fiscal year (with an
indication of the number of shares, monetary amount, and stock price, of the shares distributed), and, if
there is any discrepancy between the actual distribution and the recognized employee, director
compensation, additionally the discrepancy, cause, and how it is treated:

In 2023, the Company did not distribute employee compensation and the remuneration for directors.
(VI) Status of a company repurchasing its own shares: None in the current year.
II.  Corporate bonds: None in the current year.
III.  Preferred shares: None in the current year.
IV.  Global Depository Receipts: None in the current year.

V.  Employee stock warrants: None in the current year.

VI. Restricted stock and Status of New Shares Issuance in Connection with Mergers and Acquisitions: Not
applicable.

VII. The Status of Implementation of Capital Allocation Plans:

For the period as of the quarter preceding the date of publication of the annual report, the public issue of
securities has been completed, and such issues have already fully yielded the planned benefits.
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Four. Operational Highlights

Business Activities

() Business scope

1. Summary of main business activities:
Main businesses:

(1) C805050 Industrial Plastic Products Manufacturing

(2) CQO1010 Mold and Die Manufacturing

(3) CC01060 Wired Communication Mechanical Equipment Manufacturing

(4) CC01070 Wireless Communication Mechanical Equipment Manufacturing

(5) CC01080 Electronics Components Manufacturing

(6) F219010 Retail Sale of Electronic Materials

(7) CEO01030 Optical Instruments Manufacturing

(8) CC01990 Other Electrical Engineering and Electronic Machinery Equipment Manufacturing

(9) CD01030 Motor Vehicles and Parts Manufacturing

(10) F214030 Retail Sale of Motor Vehicle Parts and Motorcycle Parts, Accessories

(11) F401010 International Trade

(12) 2799999 All business items that are not prohibited or restricted by law, except those that are
subject to special approval.

2. The Company's current products (services) and relative weight of the major lines of business

(consolidated):
Units: NTS$thousand
2024
Major products Usage of the products Net operating | Relative weight
revenue (%)

Cell phone case, NB, digital camera,

Plastic components
game console, earphone case, etc.

2,470,240 78.75

Molds - 140,303 447
Other Raw materials trading, etc. 526,210 16.78
Total 3,136, 753 100.00

3. New products

The Company is a professional mold manufacturer and specializes in injection molding. Its main
businesses include the mold development and production of components. Over the years, we not only
expand the breadth of the product market to avoid the risks from industrial economics, but also showed
outstanding performance in surface treatment and optical component production, becoming the
designated partner of many international tier 1 manufacturers. In the future, in addition to further
development of existing products, we also developed plastic and metal parts applications, with the hope
to enable customers to make a one-time shopping of total solution services with the existing technological
platform.

(I1) An overview of the industry
1. The current status and development of the industry
The Company’s core technology is the development and production of molds. The mold industry is
a special industry that is technology-intensive and capital-intensive, with high added value. Molding is a
basic tool for the mass production of various end-user products. Therefore, the molding industry is also

known as the “mother of industry”, which not only improves product sophistication, but also drives
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development and upgrading in the manufacturing industry. In addition, it is a key industry for
development in the manufacturing industry. Given a wide variety of mold products and wide range
applications, the high-tech and livelihood products all use molds as the basic tool for mass production.
Currently, given that the downstream companies are mostly from the 3C industry, while the Company
mainly applies it to plastic injection molding. Due to wide range of applications for plastic injection
products, the Company’s industrial development is closely linked to the needs of various industries,
including the automotive industry, IT industry and optical components industry, which are included in
the application for injection molding products. Therefore, there are significant changes in the demand for
plastic molds, and coupled with increasing market scale and demand year by year, we anticipate that the
industry has relatively high growth potential.

To increase the added value of plastic products, the Company has been developing surface
treatment technology of plastic substrates over the past years, and was highly praised in the industry
for its quality. Currently, the Company’s surface treatment technologies include electroplating,
sputtering, spraying, evaporation, coating, laser engraving and printing. As plastic materials are
widely used in various products, metallizing has a wide range of applications given that it combines
the advantages of metal properties and characteristics for the mass production of plastics, and can be
applied to consumer 3C electronic products, implying high future market potential.

2.Links between the upstream, midstream, and downstream segments of the industry supply chain

Plasti Plastic injection molding s
astic raw ommunications
material — manufacturer —> i
manufacturer Consumer
electronics
Home appliances
Mold Surface treatment: Medical devices
factory Printing/spraying/elect Automotive
roplating/laser
engraving/evaporation/
sputtering/coating

In terms of supply and demand, the upstream companies of the plastic product industry are
plastic raw materials suppliers, while the manufacturers that need plastic casings or plastic injection
components, such as the communications, information electronics, consumer electronics, home
appliance, medical devices manufacturing and automotive industries are all downstream companies of
the plastic product manufacturing industry.

3. Development trends and competition for the Company's products
®Development trends of the Company’s products

Looking forward, the Company will work towards automation, high speed and precision for
the production of precision components. The main characteristics are as follows:

A. Equipment automation, production speed, product precision and diversification in appearance

Communication, IT and consumer electronics industries were gradually integrated into a
huge 3C industry along with continuous improvement in the digital and manufacturing
technologies. However, the products have developed towards light, thin, short and small
products, with continuous innovation, which resulted in rapid change in the product life cycle.
Therefore, equipment automation, production speed and precision have become the main
focus of development in the future. Looking at the current global high-tech products in the
electronics, 1T and communications industries, the companies will inevitably develop towards
light, thin and short products, and the demand for precision components was also relatively
higher. Therefore, the manufacturing technology and surface treatment applications of
precision parts have become the major manufacturers’ main focus of development.

B. Global logistics as the major trend

In recent years, downstream companies have shifted their production bases to overseas
countries to cut down production costs. Mold manufacturers have adopted global production
and sales strategies, taking into account reducing component and product inventory,
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facilitating timely customer services, and shortening delivery time. The Company engages in
production in areas with low wage rates, while its Taiwan headquarters is responsible for
designing and marketing. Thanks to the capability of mold development and quality control,
the manufacturers in Taiwan have developed long-term partnerships with international
manufacturers amid rising market demand and intense competition.

@Competition for the Company's products

The Company is a professional manufacturer of injection molded precision parts and surface
treatment, with main competitors including Megaforce, Ways Technical, and Nishoku. The main
items with competitive advantage cover various plastic injection components and surface
treatment.

The greatest difference between the Company and industry peers is that the Company has a
comprehensive manufacturing process and production line, which not only covers injection
molding and surface treatment, but also spraying, printing, electroplating, sputtering, laser
engraving and coating for surface treatment. Since the Company has more than 30 years of
experience in mold development, design and manufacturing, it does not need to depend on industry
peers. Therefore, the Company’s size, production technology and order fulfillment ranked top in
the industry.

(111) An overview of the Company's technologies and its research and development work

1. Technological arrangement in business operations and R&D

The Company’s R&D department is responsible for product improvement and new product
development. Given that leading technology and automation are the competitive niche for the
technological development, the Company attaches great importance to the R&D department’s
organizational structure, technical training and management. The Company's development, design and
manufacturing personnel have received professional training, and its R&D personnel are classified
into product R&D, material R&D, customer service and technical support, product engineering, and
operating instructions based on their professional skills. The R&D department has complete
organizational functions, which can fully support product development and designs. Meanwhile, the
Company has maintained close relationships with downstream customers, and can quickly meet
customer requirements in terms of product output to usage. Its technology and quality are highly
praised by domestic and foreign customers, and its products are manufactured in accordance with the
operating standards, followed by self-inspection with all kinds of advanced and precision testing
instruments, on various products to ensure product quality. Meanwhile, the Company has signed
technical contracts with well-known manufacturers in the U.S., Japan, Germany and other countries
with advanced technology, so as to jointly develop and design new products and technologies.

Future R&D planning and estimated investment of research costs:

A. Future R&D planning:

(a) Development and introduction of PCR materials:
Energy conservation and carbon reduction are current industry trends. By introducing post-consumer-
recycled PCR (Post-consumer-recycled) plastic materials, carbon emissions in the production process
can be significantly reduced, providing customers with more choices.

(b) New sputtering process:
The sputtering process can increase the adhesion and stability of metal coatings on plastic products.
Meanwhile, the production process is also more environmentally friendly and can be more in line with
industry development trends.

B. Estimated investment of research costs:

(a) Development and introduction of PCR materials: The Company has invested NT$1.0 million as R&D

expense in 2024.

(b) New sputtering process: The Company has invested NT$0.8 million as R&D expense in 2024,
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2.Invested research costs (consolidated) for the most recent year and up to the date of publication of the

annual report:
Units: NT$thousand

Year As of 2025
2024 . .
Item March 31, 2025 Estimated investment of
research costs
Research costs 4,020 660 3,035

3. Successfully developed technology or product

Thin-wall molding, nitrogen-gas assisted molding, vacuum plating, low pressure molding,
IMD/IMR, dual color dual material molding, optical coating, high-resolution optical lens and lens
group, NCVM, vacuum sputtering, rapid cooling and rapid heating injection molding, and enamel
paint spraying on the finished appearance , Development of gradient coating andimplementation of

PCR material .

(IV) Long and short term plans for business development

1. Short term plans for business development

A. Marketing strategy
a. Build long-term relationships with the existing customers, and developing relationships with well-

known domestic and foreign communication and IT manufacturers.
b. Strengthen communication with customers, in order to understand customer needs and provide
customers with services that overcome the time zone obstacle around the world.
c. Improve quality image by obtaining certification from world-class manufacturers.
B. Production strategy

a. Concentrate production and boost equipment utilization.
b. Improve the supporting production system for overseas subsidiaries, with Taiwan as the R&D center

to strengthen competitiveness.
c. Continue to implement the ISO 9001 quality system, and cultivate quality control personnel, in order
to enhance the quality of the Company and its subsidiaries.

2.Long term plans for business development

A. Continual investment on technological research and development
In the long run, the Company will continue to launch innovative 3C products, but will face more
intense competition from industry peers in the future. Considering that the existing technology will
not be sufficient to compete with industry peers, the Company has been introducing new
technology, with the hope to achieve better applications and gain a leading position in the industry.

B. Expand customer base to reduce operating risks
Given rapid changes in the 3C industry, the Company has developed relationships with customers
in different industries, in order to avoid risks caused by excessive concentration in a single
industry, and reduce the impact of industry fluctuations.

C. Expanding financing channels
Obtain relatively low-cost funds through various financial management tools in the capital market

to expand the Company's operating scale, and strengthen the financial functions and the
Company's financial structure as basis for corporate sustainability.

D. Strengthen employee training and establish corporate culture
In addition to continuously cultivating high-tech and international talents to meet the Company's

future goals on diversification, and to gain recognition on its corporate culture, in order to boost
corporate development in the future, and establish an organizational culture with the common

vision of corporate sustainability.
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1. Market and Sales Overview
() Market Analysis

1. Areas/regions of sales of the Company's major products (consolidated)
Units: NT$thousand

Areas/regions of sales 2023 2024
Taiwan 198,357 257,487
China 2,378,270 2,826,558
USA 17,138 2,781
Japan 631 260
Others 42,908 49,667
Total 2,637,304 3,136,753

2.Market share
The Company has been engaged in the production of molds and plastic products for more than

30 years, and was highly praised in the industry. Furthermore, the Company’s diversified products
are widely used in products including smartphones, digital cameras, and CD players. In 2024, the
Company's total revenue was NT$3,136,753,000, of which the revenue from plastic injection

molding was NT$2,996,450,000 and the revenue from molds was around NT$140,303,000.

There is significant difference between the finished products from plastic injection molding, and
thus there is no complete and objective market share data as reference.

3. Market's future supply/demand conditions and development potential
A. Market supply
Manufacturers of 3C products, especially the orders from large Japanese manufacturers, have
stringent requirements on product quality and high precision. In terms of market supply, since there
are not many foundries that can provide vertical integration services, the Company still has
considerable advantages and potential. In the future, we forecast rising demand for 3C products,
which may also attract industry peers into manufacturing.

B. Market demand
In view of global development of 3C industry, there is a growing trend on light, thin and short
3C products, while the international manufacturers continue to work linking product applications
with the consumer market, and develop products that are suitable for all level consumers,
introducing new products to boost demands in the consumer market.
4. Competitive niche
OThe Company has the capability and technology for the vertical integration of plastic

products

We have been deeply cultivating the plastic injection industry over the past years, and has
capability of vertical integration, providing customers with a one-time shopping services for
product design, mold design and manufacturing, plastic injection, painting, printing, laser
engraving, secondary processing and assembly. Therefore, the Company has a relatively higher
competitive advantage compared with some small factories which only provide partial services.

®@Large-scale production capacity with economies of scale

Although the Company’s scale has decreased in recent years, we still keep advanced and
sophisticated production equipment to correspond to increasing business scale and customer
demands on diversified products. In terms of plastic molding and mold processing machines, the
Company has obtained a leading position in the industry, and achieved production efficiency to
reduce costs, so as to have comparative cost advantage even in face of fierce price competition in
the 3C industry.

®Good customer relationship

Since its establishment, the Company has been committed to improving product quality and
shortening delivery time. For many years, it has cooperated with domestic and foreign 3C product
manufacturers, and maintained good relationships, so as to quickly seize business opportunities
along with the customers’ development.
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5. Advantageous and disadvantageous factors for future development and response strategies
@ Advantageous factors

A. Diversified products and stable customer source

We see steady growth in the 3C industry thanks to support from the government and private
sector. In recent years, the popularization of low-cost computers and the Internet has triggered
strong demands for IT products. Furthermore, in the advent of the multimedia era and
telecommunication liberalization, coupled with global economic recovery, we see high growth
potential in the 3C market. Corresponding to the development trend, the Company has developed
diversified products to maintain stable customer base, and thus we forecast strong market outlook
for the future.

B. The global PC assembly and logistics trends will drive the development of professional

component manufacturers

Due to fierce market competition, the overall IT industry is compelled to develop towards

global assembly and logistics. Therefore, given fierce competition in the future, the computer and
components manufacturers must have good professional skills and competitive advantage to
survive in the market. The Company has accumulated more than 30 years of experience and
technology in the production of 3C products, and currently has various advanced manufacturing
equipment. Since the Company is a professional supplier of 3C plastic parts, the recent
development trend should be beneficial for the Company’s future development.

C. Product development that is in line with industry trends

With the continuous upgrading of 3C products and demands on product appearance, various
surface treatment processes for plastic products has become a major development trend. With that,
the Company has been focusing on surface coating, laser engraving, vacuum plating and NCVM
over the past years, keeping in line with industry trends to further enhance its profitability.

@Disadvantageous factors and response strategies

A. Short product life cycle which increase corporate management risks

Countermeasures: The innovation of 3C products and shorter life cycle have affected
customer orders. In response, the Company adopts Make-To-Order (MTO), strictly controlling
the specifications of raw materials, and actively reduces inventory, in order to reduce the loss
from obsolete inventory.
B. Continued investment from industry peers and fierce competition

Countermeasures: Continual improvement and introduction of new technologies, shortened
molding time, development of high-precision products, maintain close cooperation with existing
manufacturers, and stabilize existing markets.

(1) Important use and production process for the major products

1. Important use for the major products:

Major products Usage of products (services)

Smartphones, digital cameras, game consoles, Smart Speaker
3C plastic parts ,Sport Camera , Robot vacuum, Sorehead Thermometer
, Tire inflator optical components, Charging station, etc.

Smartphones, digital cameras, game consoles, Smart Speaker
Molds ,Sport Camera , Robot vacuum, Sorehead Thermometer
, Tire inflator optical components, Charging station, etc.
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2. Production process for the major products:

(1) Mold production process

=

Grinding

. . : N Thermal
Graphic design |::> Raw material |::> Milling |::>
preparation freatment
L. Electrical .
I::) CNC machining I::) Wire cutting :> discharge ::> Te:;u:::}ginand
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Acceptance
I::) Assembly I::) sampling I:> Mass production

(2) Production process for plastic parts

. Dyeing and Injection .
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Dry mixing granulation molding ost processing
. Printing or Lo Laser
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(11) Supply status of the major raw materials
The Company has established good relationships with primary raw material suppliers, and also keep in line with market conditions to for stable purchase price of

key raw materials, developing long-term strategic partnerships with manufacturers to obtain stable supply source.

(IV) List of major suppliers and clients

1. Information on major suppliers in the preceding two fiscal years (consolidated)
Units: NT$thousand

2024 2023
Percentage in the . . Percentage in the . .
Item Name (Note 1) Amount Company's net Re!atlgnshlp Name (Note 1) Amount Company's net Re.latl‘onsh1p
o with issuer o with issuer
purchases (%) purchases (%)
1 Supplier A 406,947 25.72 Unrelated Supplier A 389,108 27.65 Unrelated
party party
Other 1,175,509 74.28 Other 1,017,903 72.35
Net purchases 1,582,458 100.00 Net purchases 1,407,011 100.00

Note 1: List the names of any suppliers that have supplied 10 percent or more of the Company's procurements in either of the preceding 2 fiscal years, and the monetary amount and the
proportion of such procurements as a percentage of total procurements; provided however, that where the Company is prohibited by contract from revealing the name of a trading

counterpart, or where a trading counterpart is an individual person who is not a related party, a code may be used in place of such trading counterpart's actual name.
Note 2: For the Company whose stock is listed on the stock exchange or traded over-the-counter, if, before the date of publication of the annual report, there is any financial data for the

most recent period audited and attested or reviewed by a CPA, it shall also be disclosed therewith.

Explain the reason for any change in the monetary amount of major suppliers in the preceding 2 fiscal years:

The Company mainly produces plastic components for 3C products, with plastic pellets and related components as the main materials required for production.
Given a wide variety of material specifications and large number of suppliers in the market, the suppliers are relatively scattered, and the Company will not be easily

influenced by any individual supplier.
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2.Information on major clients in the preceding two fiscal years (consolidated)

Units: NT$thousand

2024 2023
Percentage in the . . Percentage in the . .
Item | Name (Note 1) Amount Company's net Re.latlgnshlp Name (Note 1) Amount Company's net sales Re.latl.onsh1p
with issuer with issuer
sales (%) (%)
Unrelated
Customer A 486,574 15.51 Unrelated party Customer A 347,127 13.16 party
Unrelated
2 Customer B 353,324 11.26 Unrelated party Customer B 368,833 13.99 party
Other 2,296,855 73.23 Other 1,921,344 72.95
Net sales 3,136, 753 100.00 Net sales 2,637,304 100.00

Note 1: List the names of any clients that have sold 10 percent or more of the Company's sales in either of the preceding 2 fiscal years, and the monetary amount and the proportion of such
sales as a percentage of total sales; provided however, that where the Company is prohibited by contract from revealing the name of a trading counterpart, or where a trading counterpart is
an individual person who is not a related party, a code may be used in place of such trading counterpart's actual name.
Note 2: For the Company whose stock is listed on the stock exchange or traded over-the-counter, if, before the date of publication of the annual report, there is any financial data for the
most recent period audited and attested or reviewed by a CPA, it shall also be disclosed therewith.

Explain the reason for any change in the monetary amount of major clients in the preceding 2 fiscal years:

The Company has been established for more than 30 years, and has successfully expanded customer relationships. The Company’s customers cover Taiwan, Japan
and China, while the Company’s products are widely used in components required by various 3C industries, and thus the customers are relatively scattered, and the
Company will not be influenced by any individual customer.
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I1l.  The Number of Employees Employed for the 2 Most Recent Fiscal Years, and During the
Current Fiscal Year Up to the Date of Publication of the Annual Report, Their Average Years of
Service, Average Age and Educational Background (Consolidated)

Year 2024 2023 As of April 28, 2025
Managerial officers 39 42 39
I;Irl:lgllg;igsf General employees 610 679 589
Total 649 721 628
Average age 41.01 39.77 40.85
Average employee tenure 13.34 12.44 13.46
PhD 0.00% 0.00% 0.00%
Education Master 0.31% 0.42% 0.32%
background Bachelor 22.34% 22.66% 22.94%
% High school 38.08% 39.39% 38.07%
Below high school 39.27% 37.53% 38.68%

Note: As of the date of publication of the annual report.

V. Disbursements for Environmental Protection

() Losses (including remedial measures), total amount of penalties (including remedies) and total
expenditures related to environmental pollution (including the estimated amount of
compensation, fines or penalties due to failure in taking responsive action. If it is not feasible to
make a reasonable estimate, it should be clearly indicated as such) in the recent years or as of
the date of publication of the annual report:

1. Losses and total amount of penalties related to environmental pollution in the recent years or as of

the date of publication of the annual report: None

2. Future responsive actions and total expenditures: Not applicable

(IT) The Company’s response to EU Restriction of Hazardous Substances (RoHS) Directive:
The Company’s main raw materials: The raw materials used include plastic pellets, ABS raw
materials and various spray coatings, which all comply with EU RoHS Directive that took effect in
July 2006. The hazardous materials specified in the directive are prohibited during production, while

relevant information are notified to various departments, so as to ensure that the Company's products
meet EU directives or customer needs.

V. Labor Relations

() List the Company’s various employee benefits, continuing education, training, retirement systems and

the implementation status, as well as labor-management agreements and protection of various
employee interests.

1.Employee benefits

A. On December 15, 1994, the Company has established an Employee Welfare Committee to allocates
funds on a monthly basis. The Company also periodically organizes employee welfare activities,
with detailed employee welfare planning and budgets every year.

B. Distribution of year-end bonuses and remuneration.

C. Wedding and funeral gifts.

D. Labor insurance, national health insurance and group insurance.

E. Domestic tourism activities and international tourism subsidies.

F. New Year gifts.

G. Birthday gifts and dinner.

H. Year-end festival and lottery.

I. Implement maternity leave, paternity leave, and parental leave in accordance with the Labor
Standards Act.

J. Staff and children scholarships.
K. Employee health check-up.
L. On-site consultation services for physicians and nurses.

2.Continuing Education and Training System

A. Pre-employment training: Enable employees to understand the Company’s organizational structure,
management policy, company spirit and general management principles.
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B. Internal training: The Company organizes employee education and training according to its annual
plan, with relevant training courses such as skills, knowledge, management, social etiquette and
first aid.

C. External training: The Company provides opportunities and training funds for employees, so that
each employee can make contributions by applying what they have learned, improve work quality,
work skills, and the Company’s overall profitability.

3. Retirement system: Allocation of pensions for retired employees in accordance with the Labor
Standards Act or Labor Pension Act.
©According to the Labor Standards Act, the retirement of employees is classified into: voluntary
retirement, age-mandated retirement and compulsory retirement. The retirement conditions are
described as follows:
A. Voluntary retirement: Employees who meet one of the following clauses shall be permitted for
voluntary retirement.

OHaving been employed for fifteen (15) years and are aged at least fifty five (55).

@Having been employed for at least twenty-five (25) years.

®Having been employed for ten (10) years and are aged at least sixty (60).

B. Age-mandated retirement:

®The employees who have reached sixty-five (65) years of age shall be subject to age-mandated

retirement.

@Employee who are subject to age-mandated retirement but are in good health may be retained

by the Company when necessary.

C. Compulsory retirement: Employees who meet one of the following clauses shall be subject to
compulsorily retirement:

OMentally incapacitated.

@Physically disabled and incapable of delivering service.

© For retirement in accordance with the Labor Pension Act, the retired employee shall apply to the
Bureau of Labor Insurance according to the year of service rendered.

Standards for pension payment:

A. Employees who retire according the Labor Standards Act:

OThe Company shall appropriate labor pension reserve funds of 2% of the total monthly wages
of its employees and deposit such amount in the Bank of Taiwan (the former special account
was in the Central Trust of China). In addition, the Business Entity Supervisory Committee of
Labor Retirement Reserve was established, and a total of NT$1,148 thousand was appropriated
in 2024.

Two bases are given for each full year of service rendered. But for the rest of the years over
15 years, one base is given for each full year of service rendered. The total number of bases
shall be no more than 45. The length of service is calculated as half year when it is less than
six months and as one year when it is more than six months.

@The retirement pension base shall be one month’s average wage of the worker at the time when
his or her retirement is approved.

®For employees who choose to be covered by the pension system of the Labor Standards Act,
their seniority prior to their application to the Act shall be reserved, and a retirement payment
shall be paid in accordance with the above standards upon the employee’s retirement.

B. Employees who retire according the Labor Pension Act:

OThe Company shall appropriate labor pension reserve funds of 6% of the total monthly wages
of its employees and deposit such amount in the portable personnal account of the Bureau of
Labor Insurance, and a total of NT$3,519 thousand was appropriated in 2024.

@ According to the Labor Pension Act and payment standards, a worker may apply to the Bureau
of Labor Insurance for voluntary retirement when the worker attains the age of sixty.

4.Employee welfare, employee education and training, retirement system and implementation:
Successful.
Implementation of employee benefit measures in 2024:

Employee welfare system Number of applicants

Wedding and funeral 24
Festival and Birthday Gifts 492
Children's Scholarship 28
Children's education grant 0
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Type of leave Number of applicants | Reinstatement rate
Menstrual leave 8 100%
Maternity leave 2 100%
Maternity leave for abortions and miscarriages 0 0%
Paternity leave 2 100%
Pre-maternity leave 1 100%
Parental leave 0 0%
Leave of absence without pay 0 0%

Implementation of employee education and training in 2024:
In the current year, there were a total of 332 training courses, with 682 hours of training, while the total
number of training hours was 5,180 hours.

Implementation of employee retirement system in 2024:
11employees retired in 2024.

5. Labor-management negotiation:

A. Labor-management meetings are held at least every quarter to establish a labor-management
consultation system.

B. Establish an employee complaints system to strengthen labor relations and gender equality.

C. The Company has formulated work rules and personnel management rules, clearly stipulating the
rights, obligations and matters related to labor-management, so that employees can fully
understand and protect their own rights and interests.

D. Conduct employee health check-ups on an annual basis in accordance with the Labor Safety and
Health Law.

6. Protection of various employee interests: Successful.

(I1)  Losses arising as a result of employment disputes in the last year up until the publication date of annual
report. Please quantify the estimated losses and state any response actions, and state reasons if losses
cannot be reasonably estimated: None.

VI. Cybersecurity management
) Describe the cybersecurity risk management framework, cybersecurity policies, concrete management
programs, and investments in resources for cybersecurity management.

1. Corporate cybersecurity management team
The Company has appointed 5 personnel in the Administrative Division and its Information Center to
be responsible for the overall formulation, implementation, risk management and compliance review
of information security policies, and annually report the effectiveness of information security
management to the board of directors.

2. Cybersecurity Policy

*Ensure continuous operations of the Company's business activities and the Company’s IT services.
*Ensure the confidentiality, integrity and usability of the Company’s information assets as well as the
privacy of personnel data.

Establish an IT business sustainability plan, and conduct IT business activities that comply with

relevant laws or regulations.
Specific management plan

«Establish an inter-departmental information security management team to ensure the effectiveness of
the Company's information security management and operations.

«Establish a list of information assets, and conduct information security risk assessment to implement
various risk management measures.

*New employees must participate in information security education and training courses to strengthen
the awareness on information security protection, while the Company also advocate on information
security on a regular basis.

*All of the Company’s employees, outsourced manufacturers and third-party suppliers and visitors
shall be responsible for protecting the Company’s information assets when using it to provide IT
services or related IT businesses, so as to prevent unauthorized access, modification, destruction or
improper disclosure.

*Establish a safe and reliable IT system to achieve corporate sustainability. The Company’s main IT
systems or devices shall be equipped with appropriate backup or monitoring mechanisms, while the
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(1

Company conducts regular drills to maintain its usability.

*The employees’ PCs shall install anti-virus software, checking the update of virus definition on a
regular basis, and prohibiting the use of unauthorized software.

* The employees shall be responsible for user account authentication and password management, and
change passwords regularly.

*Design appropriate response and notification procedures for information security incidents to ensure
a timely response and avoid further damage.

All employees of the Company shall abide by the information security laws and regulations and
company policies, while the managers shall supervise the implementation of information security
system, and strengthen employees' awareness on information security and legal compliance.

Implementation status
*On November 12, 2024, the implementation status was reported to the board of directors and are
described as follows:
1. Education and training:
In August 2024, the Company organized 2 sessions of information security education and
training for managers and employees. The course covers Three elements of information
security, stay away from phishing traps and scams, with precautions and reminders on the daily
operations of managers and employees.

2. Information security and timely information sharing:
On February 6 and August 19, 2024, the Information Center has sent out latest messages on
information security, such as Beware of fraudulent messages sent by fake travel booking
website operators, and potential risks and concerns about Al software and service.

3. Implementation of the annual audit plan:
The information security safety inspection has been incorporated in the audit plan, and has
been implemented for the current year, with no major deficiencies.

«Joined the Taiwan CERT/CSIRT Alliance in March 2022 in order to collect information related to
external threats, including TWCERT, on a regular basis, so as to keep in line with the latest news on
information security, and strengthen the ability to protect system information.

List any losses suffered by the Bank in the most recent fiscal year and up to the date of publication of

the annual report due to significant cybersecurity incidents, the possible impacts therefrom, and

countermeasures. If a reasonable estimate cannot be made, an explanation of the facts of why it cannot
be made shall be provided.

The IT system architecture has off-site host backup mechanism with high usability based on its risk
level, in order to ensure smooth operations in each unit. The Company also store backup media at an
off-site media storage, and strengthen various simulation tests and emergency response drills in the
computer room to ensure normal operations of the IT system and data security, and reduce the risk of
system interruption caused by sudden natural disasters and human negligence, so as to meet the target
time for system recovery and ensure data integrity.

In 2024, except for distributed denial-of-service attack, we have conducted appropriate
countermeasures in a timely manner (e.g.: network segmentation, package cleaning; virus detection,
and antivirus protection), and there were no major information security incidents that affected the
Company’s operations.

The cybersecurity insurance is still a new type of insurance, involving information security testing
agencies, claims agencies, conditions for raising no claim, and other related matters. Therefore, we are
currently considering whether or not to buy the cybersecurity insurance. Subsequently, our goal is to
formulate comprehensive information security norms, and conduct regular assessments on
cybersecurity, and thus we will establish a joint information security defense mechanism, with better
employee education and training plans and advocacy.

VI. Important contracts

Contract The party Commencement | Main businesses Restric

type dates Expiration tive
dates clauses

Equipment | Coxon Industry | 2024.01.01~ Purchase of equipment and None

contracts (Changshu) 2024.12.31 renovation

Co., Ltd
Credit H Bank 2024.09.11~ The quota is NT$100 million and can | None
agreement ua Nan Ban 2025.09.11 be applied for within the next year.
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Five. A Review and Analysis of the Company’s Financial Position

and Financial Performance, and a Listing of Risks

. Financial Position

0

(1

Analysis of significant changes in assets, liabilities and in shareholders' equity and possible impact in

the last two years (consolidated):
Units: NT$thousand

Year Difference

Item 2023 2024 Amount %

Total current assets 1,991,768 2,375,702 383,934 19.28
Total non-current assets 1,010,069 1,038,353 28,284 2.80
Total assets 3,001,837 3,414,055 412,218 13.73
Total current liabilities 918,841 1,277,723 358,882 39.06
Total non-current liabilities 228,781 307,823 79,042 34.55
Total liabilities 1,147,622 1,585,546 437,924 38.16
Total owner’s equity 1,828,997 1,828,509 (488) (0.03)
Non-controlling interests 25,218 0 (25,218) (100.00)
Total equity 1,854,215 1,828,509 (25,706) (1.39)

Changes over 20% of the previous period, and the change amounted to NT$10 million are described as
follows:

The increase in current liabilities was mainly due to the peak revenue in 2024 falling in the fourth quarter,
which resulted in a corresponding increase in liabilities.

The increase in non-current liabilities was mainly due to the increase in lease liabilities due to the re-
signing of leases.

The increase in liabilities was mainly due to the increase in current liabilities as the peak operating fell
in the fourth quarter.

The decrease in non-controlling interests was mainly due to the liquidation of investment businesses in
which the company did not hold 100% of its shares in 2024.

The above changes have no significant impact on the Company.

Future response plan: Not applicable.
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Il. Financial Performance

(I) Comparative analysis of operating results for the last two years (consolidated):

Units: NTS$thousand

Year

Item 2023 2024 Amount %

Net operating revenue 2,637,304 3,136,753 499,449 18.94
Operating costs 2,408,912 2,839,924 431,012 17.89
Operating profits 228,392 296,829 68,437 29.96
Operating expenses 365,054 360,410 (4,644) (1.27)
Operating income (136,662) (63,581) 73,081 (53.48)
Total non-operating income and 96,244 85,757 (10,487) (10.90)
expenses

Profit before tax (40,418) 22,176 62,594 (154.87)
Income tax expenses (94) (785) (691) 735.11
Net profit (40,512) 21,391 61,903 (152.80)

Changes over 20% of the previous period, and the change amounted to NT$10 million are described as
follows:

1. The increase in operating gross profit was mainly due to the increase in business scale and better
product mix in 2024.

2. The increase in operating profit was mainly due to the increase in operating gross profit in 2024 and
the proper control of operating expenses.

3. The increase in net profit before tax was mainly due to the increase in scale in 2024 and the significant
reduction in losses from the main business.

4. The increase in net profit after tax was mainly due to the increase in scale in 2024 and the significant
reduction in losses from the main business.
The above changes have no significant impact on the Company.

(1) Sales volume forecast for the coming year and the basis:
The Company’s sales volume forecast for the coming year is 334,252 thousand pcs, and its 2025 sales
volume forecast is determined by changes in market conditions, and orders received by the sales
department.

(1) The expected sale amount and its basis, and the Company's future financial performance and the plan for
any possible impact: No significant impact.

I11. Cash flow analysis: The annual report shall describe and analyze any cash flow changes during the most
recent fiscal year, describe corrective measures to be taken in response to illiquidity, and provide a liquidity

analysis for the coming year.

(HAnalysis of changes in cash flow over the next year (consolidated):

Year 2023 2024 % change
Item
Cash flow ratio (%) 20.89 11.05 (47.10)
Cash Flow Adequacy Ratio (%) 85.89 86.95 1.23
g/aih Flow Reinvestment Ratio 164 128 (21.95)
0

Analysis of percentage changes: (not applicable for changes no more than 20%)
1.The cash flow ratio decreased, mainly due to the increase in current liabilities in 2024.
2.The cash reinvestment ratio decreased, mainly due to the decrease in net inflow from
operating activities less cash dividends in 2024.

(IT) Insufficient capital liquidity improvement plan: Not applicable.
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(III) Cash flow forecast analysis for the coming year (consolidated):

Units: NTS$thousand

— Cash flow from Residual cash Cash shortage contingency plan
Beginning Cash .
Balance (1) oper gtmg Cash outflow (3)) (cash shortage) Investment plan | Financing plan
activities (2) (DH+(2)-(3)
564,020 171,335 107,414 627,941 - -

1. Analysis of changes in cash flow over the next year:
(1) Cash flow from operating activities:
The Company expects that its operating activities, including inventory and accounts receivable, will
remain stable in 2025, and thus we forecast net cash inflow from the Company’s operating activities.
(2) Cash outflow over the next year:
Mainly investment and financing activities. The estimated cash outflows are as follows:
Investment activities
The Company plans to purchase new equipment and dispose of some old equipment.
Financing activities
The Company plans to Cash Distributions from Capital Surplus.

2. Cash shortage contingency plan and liquidity analysis: Not applicable.

IV. Major capital expenditures during the most recent fiscal year: The Company has not major capital
expenditure plans during the most recent fiscal year.

V. Investment Policy for the Most Recent Fiscal Year, the Main Reasons for the Profits or Losses, Improvement
Plans, and Investment Plans for the Coming Year:

(I) The Company's investment policy:

The Company’s decision-makers takes into account factors such as the Company’s business needs
or future growth, and proposes investment plans which assess the type of organizational structure,
investment purpose, business location, market conditions, business development, possible joint venture
partnership, shareholding, reference price and financial status in detail, and an investment proposal is
prepared for decision-makers as basis for making investment decisions. In addition, the Company also
keeps track of the operating status of investees, and analyzes the investment achievements for follow-up
and help post-investment management of the decision-making authorities.

(IT) The main reasons for the profits or losses, improvement plans:
Units: NT$thousand

Reason for profit or loss
Investment
Investments . Improvement plan
Amount Investment gains i
Lo Description
recognized in
None

(IIT) Investment plans for the coming year:
The Company has no new investment plans for the coming year.
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VI. Risk Management:

(I) The effect upon the Company's profits (losses) of interest and exchange rate fluctuations and changes in
the inflation rate, and response measures to be taken in the future:

1. Interest rate

a. The impact of changes in interest rate on the Company's revenue and profits
The percentage of net interest income to revenue and net profit in 2024 were 0.02% and 3.12%,
respectively, of which the percentage of interest income to net profit was slightly higher as the IFRS16
became effective in 2019, which led to changes in the treatment of leases and recognition of higher
interest expense. However, the interest rate changes may not exert significant influence on the
Company's revenue and profits.

b. Contingency measures:
Apart from major capitalization expenditures and long-term investments which shall be supported by
medium and long-term funding, the Company focuses on short-term operating working capital for
funding due to the Company’s relatively low performance. Meanwhile, the Company continues
negotiate on preferential loans. In 2024, we expect a balance of payments, The Company currently
has no loans of any banks and financial organizations ,and the changes in interest rates  will not have
a significant impact on the Company.

2. Change in exchange rate:

a. The impact of changes in exchange rate on the Group's revenue and profits (consolidated)
Units: NT$thousand; %

Year Item 2022 2023 2024
Foreign exchange gains (losses) (1,685) 512 17,272
Net operating revenue 2,857,787 2,637,304 | 3,136,753
Foreign exchange gains (losses) / net operating revenue (0.06%) 0.02% 0.55%
Operating income (438,770) | (136,662) (63,581)
Foreign exchange gains (losses) / operating income 0.38% (0.37%) (27.17%)

The Group's products are mainly exported and denominated in US dollars. Therefore, the revenue
and profit will be affected by foreign exchange fluctuations.

According to the analysis, the highest percentage of foreign exchange gains and losses in the last
three years accounted for 0.55% of total revenue, and (27.17%) of total operating profit, which were
not significant.

. Contingency measures

(1) For product pricing, the Company's business department takes into account the impact of
exchange rate fluctuations, and adjusted sales prices in consideration of exchange rate changes
to appropriately reflect exchange rate fluctuations and ensure the Company’s product
profitability.

(2) The finance department pays close attention to international finance, keeping track of the latest
changes in foreign exchange rate, and requests the bank to provide professional consulting
services to keep in line with the currency trend, with appropriate hedging strategies based on the
actual capital requirements in order to reduce exchange rate risks.

(3) In the future, the Company’s main strategy for exchange rate risk management focuses on natural
currency hedging, with timely adjustments on the positions of foreign currency assets and
liabilities to reduce the risk of foreign exchange rate fluctuations.
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3. Inflation: The Company has not been significantly influenced by inflation.

an

The Company's policy regarding high risk investments, highly leveraged investments, loans to other
parties, endorsements, guarantees, and derivatives transactions; the main reasons for the profits/losses
generated thereby; and response measures to be taken in the future:

For the Company's business strategy, we adhere to the conservatism principle, and has not engaged
in high-risk, high-leverage investments and transactions in recent years, while the procedures for the
loaning of funds to others, endorsements/ guarantees, and derivatives transactions were formulated and
implemented in accordance with relevant regulations.

(IIT) Future R&D planning and estimated investment of research costs:

av)

V)

1.

2.

Corresponding to future development, the Company’s R&D projects for 2025 mainly include the
development of recycled PCR (Post-consumer-recycled) plastic materials and sputtering process
R&D . The Company plans to invest NT$3,035 thousand in R&D expenses in 2025, with the hope to
continuously strengthen the Company's competitiveness.

Effect on the Company's financial operations of important policies adopted and changes in the legal
environment at home and abroad, and measures to be taken in response:

In addition to the daily operations which are handled in accordance with domestic and international
laws and regulations, the Company also keep track of the trends of domestic and foreign policies, and
changes in laws and regulations, collecting relevant information as reference to help the management’s
decision-making and adjustment of relevant business strategies. Until now, there were no situation
where the Company's financial operations has been affected due to major changes in domestic and
foreign policies and laws.

Effect on the Company's financial operations (Include Cybersecurity management risk) of
developments in science and technology as well as industrial change, and measures to be taken in
response:

Effect on the Company's financial operations
The Company has always kept in line with technological changes and evolutions in the industry,

continuously improving its product quality and manufacturing processes, keeping track of industry

trends and market information, with a stable financial management strategy to maintain its market

competitiveness. In the future, the Company will continue to pay attention to technological changes in
the industry, taking into account its influence on company operations, with corresponding adjustment
to strengthen business development and its financial status. Therefore, the technological change and
industrial transformation have not exerted significant influence on the Company.

Cybersecurity management

Ensure continuous operations of the Company's business activities and the Company’s IT services
of developments in science and technology as well as industrial change In relation to implementing
personal Data Protection Act,and measures to be taken in response:

+ The Company has introduced firewall,Ensure the confidentiality, integrity and usability of the
Company’s information assets as well as the privacy of personnel data.

+ The IT system architecture has off-site host backup mechanism with high usability based on its risk
level, in order to ensure smooth operations in each unit. The Company also store backup media at an
off-site media storage, and strengthen various simulation tests and emergency response drills in the
computer room to ensure normal operations of the IT system and data security, and reduce the risk
of system interruption caused by sudden natural disasters and human negligence, so as to meet the
target time for system recovery and ensure data integrity.

+ The employees’ PCs shall install anti-virus software, check the update of virus definition on a regular
basis, and prohibite the use of unauthorized software.

« The employees shall be responsible for user account authentication and password management, and

change passwords regularly.
+ Design appropriate response and notification procedures for information security incidents to ensure

a timely response and avoid further damage.

(VI) Effect on the Company's crisis management of changes in the Company's corporate image, and

measures to be taken in response:

Since its establishment, the Company has always uphold the concept of integrity and
professionalism, actively strengthening internal management, management quality and efficiency, and
attached great importance to corporate image, risk control, and legal compliance. There has been no
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changes in the Company’s corporate image. In the future, the Company aims to fulfill its corporate
social responsibilities while optimizing shareholders' interests.

(VII) Expected benefits and possible risks associated with any merger and acquisitions, and mitigation
measures being or to be taken:
Not applicable, as the Company currently has no plans for mergers and acquisition.

(VII)Expected benefits and possible risks associated with any plant expansion, and mitigation measures
being or to be taken
Not applicable, as the Company currently has no expansion plans.

(IX) Risks associated with any consolidation of sales or purchasing operations, and mitigation measures
being or to be taken:

In 2024, the top ten suppliers accounted for 48.74% of the total purchases, while the largest
supplier accounted for 25.72%; the Company's sources of procurement are scattered, and thus there
should be no risk of centralized purchasing.

The Company's customer base is scattered. In 2024, the top ten customers accounted for 64.93% of
the Company's net operating revenue, and the largest customer accounted for 15.51%. Therefore, there
should be no risk of centralized sales operations.

(X) Effect upon and risk to the Company in the event a major quantity of shares belonging to a director,
supervisor, or shareholder holding greater than a 10 percent stake in the Company has been transferred
or has otherwise changed hands, and mitigation measures being or to be taken:

Not applicable, since there were no directors or major sharecholders holding greater than a 10
percent stake in the Company has been transferred or has otherwise changed hands in the most recent
fiscal year up to the date of publication of the annual report.

(XI) Effect upon and risk to company associated with any change in governance personnel or top
management, and mitigation measures being or to be taken: Not applicable, since there were no
changes in governance personnel or top management as of the date of publication of the annual report

(XII) Litigious and non litigious matters:

1. In recent years as of the date of report publication, any litigation or ongoing litigation, non litigation
or administrative disputes in which the results may have significant influence on the shareholders'
equity or securities price: None.

2. In recent years as of the date of report publication, the directors, general managers and substantial
principals of the Company, the majority shareholders and affiliated companies with a shareholding
ratio of more than 10% have been determined or are included in any litigation or ongoing litigation,
non litigation or administrative disputes in which the results may have significant influence on the
shareholders' equity or securities price: None.

(XIIT) Other important risks, and mitigation measures being or to be taken: None.

VII. Other Important Matters: None
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Six. Special Disclosure

Information related to the Company's affiliates (as of March 31, 2025)

()] Consolidated Business Report of affiliate companies;
The Company and its subsidiaries that are required to be included in the consolidated financial statements of affiliates in accordance with the “Criteria Governing Preparation of Affiliation Reports,

Consolidated Business Reports and Consolidated Financial Statements of Affiliated Enterprises” for the year ended December 31, 2023 are all the same as the companies required to be included in the
consolidated financial statements of parent and subsidiary companies as provided in International Financial Reporting Standard 10. Relevant information that should be disclosed in the consolidated
financial statements of affiliates has all been disclosed in the consolidated financial statements of parent and subsidiary companies. Hence, we have not prepared a separate set of consolidated financial

statements of affiliates.

1. Organizational Chart of affiliate companies: The Company has effective control over the investees are referred to as affiliate companies as stipulated in Articles 369-1 and 369-3 of the Company Act.

Coxon Precise Industrial Co., Ltd.

100% 100%
A 4
Cheng Yee Enterprise Co. Coxon Industry Ltd.,
Ltd., Samoa Samoa
v 100%
Hang .
Yuan 81.18%
Enterprise v
Ltd., _
Samoa Sinxon
Plastic
(Dong
100% 100% Guan)
Ltd.
v \ 4
Coxon Changsh
Industry u Huaxon Y
(Changs Industry o
hu) Co., Co., Ltd. 5.58%
Ltd.

13.24%
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2. Basic information of affiliated companies (as of March 31, 2025)

Units: US$; HKS; NT$

Date of

Ltd.

Technology Development Zone,
ChangShu City, SuZhou City, JiangSu,
China

Company Name Establishment Address Paid-in Capital Main Businesses and Products
Manufacturing and sale of
No.48, Ln. 1274, Zhongzheng Rd., nonmetal molding, precision
COXOI PRECISE 1979/06/14 | Zhongli Dist., Taoyuan City 320, NTD1,216,622,390 |plastic injection parts, related
INDUSTRIAL CO.,LTD Taiwan semi-finished goods and
components
Cheng Yee Enterprise Co. Ltd. 2005/04/26  |Portcullis TrustNet USD9,400,000 Global investing activities
(Samoa) Chambers,P.0.Box 1225,Apia Samoa
Coxon Industry Ltd. 2004/06/18  |Portcullis TrustNet USD49,731,053.98  |Global investing activities
(Samoa) Chambers,P.0.Box 1225,Apia Samoa
Sinxon Plastic (Dong Guan) Ltd. 2001/07/13  |No. 231, Bubugao Road, Chang An| HKDS819,463,306 |Manufacturing and sale of
Town, Dongguan City nonmetal molding, mobile
communication system and
mobile phone parts; packaging
and printing; plant leasing (real
estate agency services); property
management; and machinery and
equipment leasing
Hang Yuan Enterprise Ltd. 2005/04/26  |Portcullis TrustNet USD19,000,000 Global investing activities
(Samoa) Chambers,P.0.Box 1225,Apia Samoa
Changshu Huaxon Industry Co.,| 2007/11/19 NO.58, Jiulong Road, High And New USD31,000,000 Lease
Ltd. Technology Development Zone,
ChangShu City
Coxon Industry (Changshu) Co.,| 2003/12/24 [NO.58, Jiulong Road, High And New USD20,000,000 Manufacturing and sale of

nonmetal molding, precision
plastic injection parts, related
semi-finished goods and
components

3. Shareholders presumed to have control and subordinate relationship with the same information: None.

4. The overall relationship between business enterprises covered by the industry and division of labor:
(1) The overall relationship between business enterprises covered by the industry
As customers have shifted investments to China, the Company also shifted production operations to overseas, and invests in various
subsidiaries in China through a third country (Samoa). The subsidiaries in China mainly focus on the manufacturing of molds and plastic
parts, and plastic surface treatment, while the main business of overseas holding companies focus on holding a controlling interest and

international trade.

(2) Where connections exist among the businesses operated by individual affiliates, a description of the mutual dealings and division of work
among such affiliates should be provided:
The Company's affiliated companies specializes in plastic components, and give priority to being close to the customers when providing
services, and support each other by use of capacity allocation when necessary.
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5. Information of the directors, supervisors, and general manager of each affiliate (as of March 31, 2025)
Units: Shares; %

Shareholding (Note 1)
Company Name Title Name or representative Percentage of
Shares =7
Ownership (%)
Chairman HONG, HUAN-CHING 3,345,792 2.75
coxon PRECISE =
INDUSTRIAL CO.ITD Vice Chairman |WU,WEN-HSING 3,144,047 258
? General Manager [CHANG,WEN-TUNG 4,018,147 330
Director HSIEH,JEN-CHIEN 0 0.00
Director HSU,CHIA-HUNG 144,389 0.12
Director LU,KUO-LIANG 300,000 0.25
Independent  |WU,TENG-TSAN 0 0.00
Director
Independent |CHEN,MING-DER 0 0.00
Director
Independent  |LIN,CHIH-CHEN 15,740 0.01
Director
(Csl;emnis)(ee Enterprise Co. Ltd. Director Hong, Huan-Ching, Chang, Wen-Tung and Wu, Wen-Hsiang 9,400,000 100
(CS(;);(-:;laI)ndustry Lid. Director Hong, Huan-Ching, Chang, Wen-Tung and Wu, Wen-Hsiang 49,731,054 100
Sinxon Plastic (Dong Guan) Director Hung, Huan-Ching , Wu, Wen-Hsiang and Hsieh,Jen-Chien ) 100
Ltd. Supervisor  |Hsu, Chia-Hung
?sirﬁo?ia“ Enterprise Ltd. Director  |Hong, Huan-Ching, Chang, Wen-Tung and Wu, Wen-Hsiang 19,000,000 100
Changshu Huaxon Industry Director Hong, Huan-Ching, Chang, Wen-Tung and Liu,Chin-Man ) 100
Co., Ltd. Supervisor  |Wu, Wen-Hsiang
Coxon Industry (Changshu) Director Hong, Huan-Ching, Chang, Wen-Tung and Hsu, Chia-Hung 100
Co., Ltd. Supervisor |Wu, Wen-Hsiang B

Note 1: No shares if it is a limited company.

6. The overview of the operations of the affiliates (as of December 31, 2023)
Units: NTS$thousand (except earnings per share which is denominated in the original currency)

C N Paid-in capital Paid-in Total Total Net val Operating | Operating | Net income | Earnings/ loss per share
ompany Name (original currency) Capital assets | liabilities | o o | revenue income (after tax) (NTS$) (after tax)
COXOn PRECISE
, 216, , 216, , 306, , , 828, , ,229 20,457 0.17
INDUSTRIAL CO.LTD 1,216, 622| 1,216, 6222, 306, 648| 478, 139|1,828,509] 994,345 23,2
Coxon Industry USD49, 731, 054] 1,630,397 550,676 87, 767| 462,908 279,533 (15,400 (50,143 USD(0.03)
Ltd.(Samoa)
Cheng Yee Enterprise Co. USDY, 400, 000 468, 836] 970, 672 -| 970,672 - (118) 24, 034 USDO. 08
Ltd.(Samoa)
Sinxon Plastic (Dong HKD819, 463, 306 3, 330, 854|1, 453, 783| 966, 842| 486, 941| 1,582, 162| (52,419)| (45, 849) N/A (Note 2)

Guan) Ltd.

Changshu Huaxon

USD31, 000, 000| 1,002.998| 612,629 3,251] 609,378 - 5,110 6,110 N/A (Note 2
Industry Co., Ltd. (5,110 ( ) (Note 2)
Hang Yuan Enterprise
Ltd.(Samoa) USD19, 000, 000f 618, 105]1, 063, 589 03.930| 969, 650 108, 814 9,634 24,138 USDO. 04
Coxon Industry USD20, 000, 000] 605, 500] 794,957 478,715] 316,243] 978,754 15, 141 18,576 N/A (Note 2)

(Changshu) Co., Ltd.
Note 1: If the affiliated company is a foreign company, the relevant figures should be converted into NT Dollars based on the spot exchange rate at the reporting date.

December 31, 2024 Annual Average
US Dollar 32.785 32.1062
RMB 4478 4.4535

Note 2: No shares as it is a limited company.

II. Transaction About the Company’s Private Placement of Securities During the Most Recent Fiscal Year Up to the Date
of Publication of the Annual Report: None.
III. Other Matters that Require Additional Description: None.

VII. Whether Situations Listed in Article 36, Paragraph 3, Subparagraph 2
of the Securities and Exchange Act, which Might Materially Affect
Shareholders' Equity or the Price of the Company's Securities, has
Occurred During the Most Recent Fiscal Year or During the Current
Fiscal Year Up to the Date of Publication of the Annual Report: None.
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Coxon Premselndustrlal Co., Ltd.

Chairman: Hong, Huan-Ching

General Manager: Chang, Wen-Tung
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